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Safety Innovation Acknowledged 
In late April, the first of the new quarterly 
Safety Innovation Awards were presented. 
The combined winners were:

DDH1 Drilling, Angelo Di Florio:  
Angelo came up with two innovative safety 
initiatives that have reduced the manual 
handling, time taken and equipment wear 
associated with pulling drill rods. 

Gold Room Project Team:  
The Gold Room received improvements to 
the dust extraction system which reduced the 
exposure of airborne silver, lead and mercury 
contaminants with no biological exceedances 
recorded.

The winning individuals and teams were 
awarded with a team BBQ and their choice 
of community organisation to donate their 
equal share of the $12,000 donation.  Both 
recipients chose to donate their $6,000 to  
The Men’s Shed.

The new Safety Innovation Award aims to 
improve our safety culture at KCGM, and we 
were pleased to receive eight nominations 
from across the business.

Thank you to everyone who took the time to 
complete a nomination and congratulations  
to everyone.

Remember you can nominate a team or individual for a 
Safety Innovation Award, with nominations being reviewed 
at the end of each quarter. Nomination forms can be found 
on the Intranet under “External Relations Documents”.

We would also like to acknowledge the 
nominations that were received and 
considered for quarter one:
• Assets, Lindsay Wyles and James Taie:   
 Stopped placing scaffolding inside the   
 primary crusher during shut down   
 and instead came up with a safe, cost   
 effective portable mechanism.
• Assets, LV Workshop Team: Implementing  
 a cooling system vacuum/pressure tester,   
 new LED lighting in the workshops, trollies  
 and adjustable working stands. 
• Mineral Processing, Production Crew:   
 Reduced the fall from height risk    
 by replacing manual valve with pneumatic  
 actuated valves. 
• Mineral Processing, Howard Drane:   
 Completed safety improvements to   
 the tailings decant return system where   
 a submersible suction device “Turret”   
 was installed at the Gidji tailings decant,   
 as an alternative to the existing decant   
 tower system.
• Mining, Luke Duffey: Checking and   
 repairing parts on the LV after hearing that  
 the particular LV make/model sometimes  
 has problems. 
• Survey Department, Adrian Hooks: 
 Suggested that a Pit and Ramp status note  
 be available on the intranet homepage to   
 clarify traffic direction, as well as open/   
 close status.

THE GOLDEN MILE POST
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Since our last (and first) edition of The Golden Mile Post, our business has changed,  
from the impact of the rock falls in the open pit. I challenge each of us to make this event  
a unifying and defining moment.

Manager Welcome

Previously, I shared with you that KCGM has a 
bright future with some obstacles immediately 
ahead of us, particularly, in our open pit mining 
operations. Those obstacles are now greater – 
and will take longer to remove. However, as we 
continue on our journey in these challenging 
times, remember three things: our purpose, our 
contribution to that purpose, and the recognition 
of our people and our successes along the way.

Our purpose is to create value and improve 
lives. Over the years, KCGM has delivered 
tremendous benefits to our employees, our 
communities, and our investors. With the recent 
rock fall events, we will see a decrease in 
production due to the reduced mining rates in the 
open pits operations. However, we will strive to 
enhance employee engagement and alignment 
while continuing to support our communities. 
Your feedback in the Global Employee Survey 
that was conducted earlier this year will allow 
us to address the areas where we are not doing 
well and build on the alignment journey and other 
areas where we are already doing well.  

Each and every one of us has a role to play 
in fulfilling our purpose. With the decrease in 
production, our unit costs will increase if nothing 
is done to reduce costs. We must control the 
things we can to maintain decent margins against 
the prevailing gold price. 

It starts with improving our safety culture  
and performance.

As of June 25, ten of our work mates have 
sustained injuries that required hospital 
treatment. All ten injuries were absolutely 
avoidable. Recently, we commissioned a safety 
culture assessment of our site and three key 
themes emerged: tolerance for low standards 
(e.g. housekeeping), poor planning and 

accountability, and ineffective leadership in the 
field. These are very confronting observations. 
Will we embrace and evolve or reject and 
regress?

For us to improve our culture, we must plan 
and execute well, hold ourselves and others 
to high standards, and take full ownership 
of outcomes. It so happens that these same 
behaviours will also improve our unit costs and 
overall performance – allowing us to achieve 
our purpose. If you have not had a one-on-one 
conversation with your leader during our mid-
year review process, please do so as soon as 
possible to enhance our alignment.

Recognition is one of the few basic needs of 
every human being. Yet, we forget to do it often 
– and always. So, in the spirit of recognition, I’d 
like to thank all those who have gone above and 
beyond to respond to the rock fall events while 
attending to your normal duties. Many of you 
have worked long hours to deliver on various 
commitments – especially in light of the ongoing 
business planning process. 

The month of May can be described as a tale of 
two tales. While our open operations suffered 
from the rock falls and pit closure, the processing 
plants and the underground operations 
performed very well, with the plant breaking 
throughput, availability, and recovery records – 
and the underground delivering its best monthly 
performance for the year.  

Finally, I’d like to pay tribute to our employees 
and business partners for handling the events 
and resulting uncertainty with such grace and 
support for each other. I have already seen a 
positive impact on camaraderie and unity at 
Block 45 that I hope will transcend the rest of the 
operations.

Thank you for your commitment to work safely, 
plan, and deliver on those plans. Stay strong!

Cecile Thaxter 
KCGM General Manager

Being SAFE should be 
at the forefront of everything we do.

Top tips from the Truck Operators for both 
onsite and offsite:

Avoid blind spots  
A blind spot is an area in your range of vision 
that you cannot see properly. When you are 
driving, the area just behind your shoulders 
is often a blind spot. Truck Operators use 
their mirrors so they know what’s around 
them. If a vehicle is in one of their many 
blind spots, they may not be visible to the 
operator. Don’t drive too closely behind 
trucks. The simple rule is; If you can’t see 
their mirrors, they can’t see you.

Don’t cut in 
You will often see that trucks leave a big 
space between them and the car in front. 
As a result of the size and weight of a 
truck, they require almost twice as much 

distance to brake as a family sized car. If 
the distance in front is reduced, the truck 
may not be able to stop safely. Always 
remember to keep enough distance and 
avoid cutting in front of trucks.

Don’t overtake turning vehicles  
Trucks need room to get around corners, 
so ensure you maintain a good distance 
until they have made it around the corner 
before overtaking them. 

Use your indicators 
If you are pulling up to the Boorara Road 
Intersection and you see a truck behind you, 
ensure you indicate which direction you are 
going to turn well in advance. This will give 
the operator time to ensure they allow you 
enough room to turn.

Milestone Reached
Congratulations to the Mineral 
Processing Team who on April 12 
reached a significant milestone of 
achieving one year recordable 
injury free.  

Analysis & Improvement 
Superintendent Neil Ayre said, 
“Keeping our people safe is 
our number one priority. This 
milestone is an output of our 
safety culture, having people 
engaged and understanding the 
risks and subsequent controls for 
the task.” 

The six fatalities at our sister 
site at Ahafo Ghana are a tragic 
reminder of why the team must 
remain focused on maintaining 
the controls for keeping our 
people safe.

Key safety factors to focus on:
• Challenge the paradigm and  
 think of a better way to do  
 things.
• Conduct thorough inspections.
• Complete meaningful JHA’s.
•  Stop a job when things aren’t  
 right or it changes.
•  Isolate and deal with hazards  
 as they arise.
• Have positive or difficult safety  
 conversations.
• Critically look at what could go  
 wrong.
• Ask what could hurt me or my  
 mates?

SAFETY 
FIRST!

Share the Road Safely

In most organisations, complacency 
remains a contentious issue when it comes 
to safety, with repetitive and routine work 
being a typical breeding ground.

How often do you complete a task at work 
which you have done countless times 
before? If you are familiar with the task, you 
can become prone to working on auto-
pilot and become unaware of changes to 
your environment or looking at ways to 
improve the task. Becoming unaware when 
completing a task leads to a negative safety 
culture within an organisation.

How can you ensure complacency 
doesn’t creep into your work area?

• Even if you are doing a familiar or  
 “normal” task, ask yourself if there are  
 opportunities to improve the process-  
 challenge the status quo!

• Drop the “anything goes” attitude and  
 don’t tolerate a low standard of safety,  
 particularly when under pressure or  
 busy. Slow down and do not rush.

• Take ownership for your safety and of  
 those in your team- if you are knowingly  
 working around hazards without  
 adequate controls, speak up and  
 address it with your supervisor.

• Don’t become “risk ignorant” and accept  
 that high risk is a part of working in  
 mining. Stop when you are unsure and  
 address your concerns with your  
 supervisor.

• Always ensure you complete a Task  
 Based Risk Assessment prior to   
 completing a task.

• Check your work area and look at ways  
 you can improve housekeeping.

It’s up to all of us to accept responsibility 
for our safety, that of our teams and for the 
safety performance of the business.  It only 
takes five minutes to check for potential 
safety hazards, to minimise the risk and 
ensure we all return home safe every day 
to be with our loved ones.

Don’t let complacency get in the way of Safety!
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News

A new Online Nomination System has 
been developed for the annual KCGM 
Excellence Awards, and nominations 
are now open! Nominations can be 
submitted at any time throughout the 
year, in the following categories: 

• Safety

• Leadership

• Environment

• External Relations

• Continuous Improvement

• Exploration and Geology.

The KCGM Annual Excellence Awards 
reward and recognise individuals or 
teams who have made an outstanding 
contribution throughout the year. If 
you know of a KCGM Employee or 
Contractor (individual or work group) 
that has displayed excellence in any 
of the above categories, nominate 
them for an Excellence Award by 
selecting the KCGM Excellence 
Awards link under “quick links” on the 
KCGM Intranet.

For those without computer access, 
nomination forms are available from 
your Department Administrator.

Communications Updates

As part of the review of internal 
communication across site, 
following feedback in last year’s 
communication survey, and review 
of our reward and recognition 
program, the following new 
communications have been 
implemented: 

• New site wide Suggestion  
 Boxes

• New online nomination system  
 for our Annual Excellence  
 Awards, and

• The introduction of the  
 Quarterly Safety Innovation  
 Awards.

The KCGM Emergency Response Team 
(ERT) participated in a training weekend 
from June 8 to 10 with Mutual Aid 
Partners Northern Star Resources and 
Norton Goldfields. 

The aim of the weekend was to improve 
the way we operate as a team and with 
the wider emergency response community 
of the Goldfields.

It is a regulatory requirement for a mine to 
have an emergency response capacity. If 
the unfortunate occasion arises where we 
require assistance in an emergency, we 
can call upon our Emergency Response 
Partners for support.

The training weekend was a great success 
with over 25 ERT members participating 
in a number of interactive activities across 
the three days including, information 

sessions, live scenarios and hands on 
learning with technical specialists.

While the ERT is comprised of people 
from a diverse range of work areas, they 
all share a common objective: rapidly 
responding to emergency or crisis 
situations. 

The ERT is continually looking for new 
members. If you are up for the challenge 
and keen to get involved, a commitment 
of one training day per month plus a 
number of training courses throughout 
the year are required. You also need to 
be enthusiastic, fit, healthy and physically 
able to participate in all rescue activities.

To find out more about getting involved 
please contact Jake Benson, Emergency 
Response Officer on 9022 1027.

Emergency Response Mutual Aid Weekend

Introducing the  
BRG Prime  
Resource Group – 
Age is Just a Number!
Did you know that KCGM has 
more than 160 employees over  
the age of 55?

The Prime Resource Business 
Resource Group has been 
established to represent KCGM’s 
mature age workers. 

The team is led by Sam Setoki from 
the Mineral Processing Department 
and is a group of 17 members 
which focuses on:
• Providing support to retain   
 mature workers and foster   
 a happy, healthy environment for   
 them at KCGM;
• Educate the business on   
 recognition, perception, and the   
 value of mature workers;
• Provide an opportunity for our   
 members to share our combined 
 knowledge, experience and  
 create opportunity for our  
 colleagues to learn from our   
 experiences in the industry;
• Mental and physical wellness;
• Insurance and financial planning,  
 and;
• Supporting the transition to   
 retirement.
The group commends Newmont 
and KCGM for having the foresight 
in providing an avenue for mature 
workers to be recognised and 
supported in this capacity. 

To find out more about getting 
involved please contact the BRG via 
email: BRG@kalgold.com.au

It’s not every day you come across three 
KCGM Open Pit employees from the 
same family. 

Married Kalgoorlie locals John and Mary 
Cyprian and their daughter Amy, all work 
at KCGM on B Crew. John was a Driller at 
Mt Charlotte for 20 years before moving 
across to Open Pits where he’s been for 
the last 7 years. 

Mary and Amy both began their time 
at KCGM as Open Pit Trainee Truck 
Operators; Mary almost a year ago and 
Amy six years ago. Amy is now a Dispatch 
Supervisor. 

John and Mary said, “We spend half 
of our time at work so our crew is our 
extended family and everyone looks after 
each other.” 

Amy added “I appreciate the opportunities 
KCGM provides for people with no 
mining experience, which has allowed 
me to become the third generation within 
my family to work in the local mining 
industry”. 

We are Family!

The new Suggestion Boxes have 
now been distributed across site. 
The boxes are available for all staff 
to provide feedback, comments, 
questions or requests about 
KCGM operations.

The Suggestion Boxes and cards 
are located in communal areas 
across site and are checked by 
Department Administrators to 
ensure the suggestions are passed 
onto the relevant supervisor. If 
you have an idea to improve the 
way we work at KCGM, please 
complete a Suggestion Card and 
place it in the box for review.

Remember to provide your contact 
information so that we can provide 
feedback to you.

Suggestion Boxes

The quarterly Safety Innovation 
Award aims to improve KCGM’s 
safety culture by recognising and 
rewarding individuals or teams that 
have implemented safety innovation 
ideas that eliminate or minimise risks. 
Ideas may include introduction of 
new technology, change to processes 
and procedures or identification of 
previously unknown hazards. 

The winner will 
be chosen by the 
Senior Leadership 
Team and will 
be awarded with a 
certificate and team BBQ. 
The winning person or team will also 
get to choose a Kalgoorlie-Boulder 
community organisation to receive a 
$12,000 safety donation.  

Annual Excellence Awards

Quarterly Safety Innovation Award

Nominations  
for 2018 close Monday  
the 31st of December.

Winners will  
be announced in  

early 2019.
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Project Updates

KCGM’s Slime Flotation Automation 
Project was installed and 
commissioned in November 2017 and 
is designed to remove the requirement 
for manual intervention and adjustment 
of the circuit by an operator, as well as 
increasing gold recovery in the Fimiston 
Processing Plant.  

Multiple teams and individuals 
across departments assisted with 
the project. Project management was 
undertaken by Juan Mitchley (KCGM 
Electrical Project Supervisor) and the 
metallurgical and process lead was 
Chris Gianatti (KCGM Snr Project 
Metallurgist). Project planning and 
justification was undertaken over 
several years prior, and it is great 
to see the automation in use and 
operating. The automation project 

involved the installation of a slurry level 
control system, tails pinch valve, and 
automated air control system.

The recent upgrade has resulted in 
a 20% reduction in slime flotation 
circuit tail assay exceedances, which 
is equivalent to an improved recovery 
worth of $4 Million per year. 

Several additional improvements 
are planned to assist with further 
reductions in slime flotation circuit 
tail exceedances and grades. These 
include the installation of a larger air 
blower and a new froth concentrate 
pump. These will increase the circuit’s 
ability to float and recover gold-bearing 
sulphide concentrate and its ability to 
pump it to downstream processing, 
thus further reducing the slime flotation 
tails assay grades.

Slime Automation Project

In late 2017, KCGM installed the first 
phase and then started on the second 
phase of a project to install 16 Metso 
flotation froth cameras and image 
analysis software into the flotation circuit 
at Fimiston, with the aim to increase 
overall KCGM gold recovery by 0.27%.

Flotation is a process used at KCGM 
to separate and concentrate the gold-
bearing sulphide minerals in the ore feed 
from the waste minerals. In the flotation 
process, the gold-bearing sulphide 
minerals in the slurry attach to air bubbles 
and float to the surface for recovery. 
The froth cameras and associated 
image analysis software and control 
systems enable constant monitoring 
of the velocity, size and colour of the 
froth bubbles produced in the flotation 
concentrate stream of each flotation cell 
(tank). In essence, the faster the froth 
bubble velocity the lower the concentrate 
grade but higher the recovery; and vice 
versa. The aim is to optimise the grade 
and recovery for the particular section 
within the flotation circuit.

The froth image analysis system 
calculates the froth velocity and outputs 

information to the existing Yokogawa 
plant control system (DCS), which then 
automatically adjusts the air flow rate 
and slurry level set points to stabilise and 
control the flotation performance, hence 
optimising the flotation recovery.

Phase 1 of the installation commenced 
in late 2017 and consisted of nine froth 
cameras on the East/ West Scavengers 
and MtC Rougher cell. Phase 2 is 
currently in progress with four froth 
cameras installed on the Cleaner cells, 
and three more cameras due to be 
installed in the coming months on the 
Fimiston Rougher Columns.

Flotation performance was previously 
adjusted by the plant operator and was 
based on their visual observations of the 
circuit and experience. The froth camera 
system is like taking your best flotation 
operator and using their experience and 
judgement 24 hours a day.  

The project team consisted of John 
Sciberras (KCGM Project Manager –  
Snr Mechanical Engineer), Chris Gianatti 
(Snr Project Metallurgist), Michael Stone 
(Snr Process Control Engineer), Richard 

James (Process Control Engineer), 
Adam Wilson (Process Engineer) and 
Metso Flotation specialists. The support, 
cooperation and feedback from the 
KCGM Production/Operations teams 
was also critical in the successful 
implementation of the project. 

Froth Cameras 

Cyanide is a key component used in 
the process of recovery of gold in the 
KCGM Processing Plants. Hydrogen 
Cyanide (HCN) gas is a by-product of 
this extraction process and can pose a 
risk to individuals if they are exposed for 
prolonged periods or at high levels. 

At a recent challenge workshop in 
the Fimiston Processing Plant, the 
Processing Analysis and Improvement 
and Fimiston Execution teams set about 
collectively reducing the exposure.

By tuning the Lime Mills Control System 
to increase the lime temperature, and 
challenging the operators to run at a 
higher pH’s set points, there has been 
a marked decrease in the HCN gas 
evolution in the area.

The Supply team also assisted by 
sourcing additional active lime for 
the project. The tuning of the mill to 
improve stability has also improved the 
housekeeping in the lime area at the 
Fimiston Processing Plant. The amount 

of cyanide and lime into the area has 
also decreased by 10% which assists in 
site cost control.

Rock Falls at the Fimiston Open Pit

Reduction of Hydrogen Cyanide Gas

On May 14 and 15, KCGM 
experienced two rock falls on the 
east wall of the Fimiston Open Pit. 
The falls occurred in an area that was 
being monitored by our pit movement 
detection systems, and a safety 
exclusion zone was in place prior to 
the incidents.

It is estimated that more that 1 
million tonnes of rock fell over the 
two events. In response, the safety 
exclusion zone was extended as an 
additional safety precaution, and 
additional controls put in place, such 
as a 6 hour stand-off period after rain 
and blasting.

While assessments continue to be 
carried out on how the rock falls will 
impact both our short and long-term 
business plans, it is evident that this 
event will require a change in our 
business plan. The rock falls and 
subsequent safety measures put in 
place have limited the availability of 
mining areas within the pit, resulting in 
lower mining rates for the foreseeable 
future.

As a result, the mining fleet and 
crews numbers have had to be 
reduced to align to the lower mining 
rates. At the end of June around 30 
employees from the mining team 
were made redundant along with 10 

KCGM’s ‘World Class’ Geotechnical Monitoring System

fixed term contract employees finishing 
employment at KCGM.

General Manager Cecile Thaxter said 
that while it is disappointing and difficult 
to have to let go of employees, it is 
unfortunately necessary due to the 
reduced mining rates. 

“We have worked to minimise the 
number of affected positions by 
identifying redeployment opportunities 
within the company and beyond.  
And for those that can’t be redeployed, 
we are providing them support to find 
new jobs.”

• Measures wall movement on sub-millimeter scale 24 hours  
 a day

• Data integrated into mine planning systems

• Provides early warning system of potential instabilities

• Helps keep KCGM’s workforce safe from potential hazards
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DID YOU KNOW?
It is one of the first  

mines in Australia to use 
mechanised equipment 

underground, commencing 
mining in 1963. 

The Mt Charlotte underground mine is situated 
three kilometres north of the Fimiston Open 
Pit. In 2013, Mt Charlotte celebrated 50 years 
of continuous operations and currently it is the 
only underground mine still operating on the 
Golden Mile. It operates a fleet of underground 
haul trucks, loaders known as boggers, jumbo 
drill rigs and a range of ancillary equipment.

The Mt Charlotte team consists of around 110 people who 
are committed to continuing to find better and more efficient 
ways to produce economic gold ore to the KCGM Fimiston 
Processing Plant.

Mt Charlotte is a low grade, high tonnes underground 
operation targeting 1.15 million tonnes in 2018, yielding 
85,000 ounces of gold. Mining is currently being carried out 

in several areas of the Charlotte ore body, ranging 
from 270 metres to 700 metres in depth.

Gold was originally discovered in 
Kalgoorlie in 1893 close to where 

Mt Charlotte’s Cassidy Shaft now 
stands. Underground mining and 
exploration drilling occurred 
intermittently under various 
owners until 1962, when Gold 
Mines of Kalgoorlie (GMK) 
acquired the mine.

As one of the first operations to 
use mechanised equipment in the 

1960s, Charlotte began continuous 

Departments in Focus

bulk underground mining.  While many mining operations in 
the Goldfields fell victim to fluctuations in the mining industry, 
Charlotte managed to survive.

KCGM took ownership in 1989 and the 
remains of old workings can still be 

seen throughout.

In 2014, KCGM identified an 
underground resource, named 
‘Hidden Secret” located 
approximately 350 metres east 
of Mt Charlotte. Hidden Secret is 

the first new underground resource 
to be mined by KCGM in 15 years. 

Mining commenced in the first quarter 
of 2018, with 85% of the underground 

tunnel development complete, with a fully 
functional separate decline that links the top and base of the 
ore body.

Continuing into 2018/19, the department’s key objective is 
to mine gold safely and efficiently at an economic rate for 
KCGM’s joint venture partners.

DID YOU KNOW?

Mt Charlotte underground  
levels are named after their  

depth below surface. Due to the  
era in which the mine  

commenced, all the levels are 
measured in feet,  

not metres.

• The underground access or ‘portal’ and decline  
 was named after Sam Pearce, who was one of  
 the first prospectors to peg out a lease on the   
 Golden Mile. 

• In 2017, the Mt Charlotte offices were   
 relocated to a new building located at the   
 Cassidy headframe and the underground truck   
 fleet had an upgrade to 60 tonne trucks.

• The Cassidy Shaft was named after Goldfields   
 Pioneer Prospector Jim Cassidy. The 6.5   
 metre diameter shaft was constructed using the  
 latest technology of the time and its 50 metre steel  
 headframe remains an iconic Kalgoorlie-Boulder  
 landmark.

KCGM 
Departments 
in Focus

Underground 

Going  
Underground 
with

Mining
Underground Mining 
Stats & Facts
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I&D / BRG

From May 27 to June 3, KCGM 
recognised National Reconciliation 
Week (NRW) across site, with 
our employees gaining a greater 
understanding of Aboriginal and Torres 
Strait Islander (ATSI) culture and history.

During the week KCGM sponsored NRW 
street banners in Hannans and Burt 
Street. KCGM employees also enjoyed 
site barbecues, with the Business 
Resource Group representatives and 
department supervisors providing an 
Acknowledgement of Country and 
encouraging conversations with teams on 
ATSI history and the significance of NRW. 

Aboriginal Liaison Advisor Will Hansen, 
shared his family history with team 
members on how his Grandparents had 
to apply for a “Certificate of Citizenship” 
in the late 1940’s to early 1950’s. They 
were both required to meet a range of 
conditions to be granted 
Australian citizenship 
and had to renounce 
their Aboriginality 
to be considered a 
citizen of Australia. 
At the time, it was 
impossible by law to 
be recognised as both 
an Australian citizen and 
an Aboriginal person. The 
law wasn’t repealed until 1971.

Will added that Reconciliation Week is an 
opportunity for Australians to learn about 
Aboriginal and Torres Strait Islander culture 
and for ATSI people to share their culture in 
turn with non-Indigenous Australians.

“It is about learning and understanding 
what has happened in the past and 
accepting that it happened and also 
bringing the cultures of Indigenous and 
Non Indigenous together to become one,” 
Will said. 

“We are one country and those of us who 
identify as being Australian (regardless 
of cultural background) must not say our 
country and culture is yours or mine, but 
embrace it as being one that is shared; it’s 
every Australian’s culture and country. We 
can’t change what happened in the past, 
but what we can do is work together to 
shape our future for the better.”

Service Desk Administrator Dionie 
Johnson also shared her family history 
with her colleagues during Reconciliation 
Week. She said that in sharing her 
own family’s Aboriginal history and 
experiences openly with people, helps 
others understand that by recognising the 

past, we can collectively heal and build 
towards an equal future. 

“I am from the Yidinji Nation in 
Atherton Queensland (from my 
Mum’s side) and the Gooreng 
Gooreng nation (from my Father’s 

side) in Bundaberg Queensland. My 
Maternal Grandmother had to become 

a citizen of Australia, around the late 
1920’s to early 1930’s, which effectively 
exempted her from the Aborigines Act, 
enabling her to be able to travel freely 
outside of Aboriginal missions,” Dionie 
said.

“This exemption however forced her to 
give up speaking her local language, give 

up Aboriginal Law and also meant she 
couldn’t talk to Aboriginal people who 
were not exempted- further isolating her 
from her culture and her people. If she 
didn’t comply, her children would have 
been taken from her.”

Dionie added that it took a long time for 
her Nana to feel comfortable in speaking 
and sharing openly about her culture and 
feeling proud in doing so.

If you would like to know more about 
National Reconciliation Week, please visit 
their website at www.reconciliation.org.au

National Reconciliation Week 
– Don’t Keep History a Mystery!

Inclusion and diversity appears to be a hot topic everywhere at the 
moment, some may even see it as a fad, but what does it actually mean 
and what is the value to not only the business but to us as employees?

Firstly, inclusion and diversity are not the same and are best described 
by recognising the following:

Inclusion and Diversity… 
What Does It All Mean?

Inclusion and diversity is also not just a strategic focus for the business, but is also a 
company value. As employees of KCGM, we collectively seek to create an inclusive 
environment where every employee has the opportunity to contribute, develop and work 
together to deliver value to not only the business but also to each other.

So what does it mean when we talk about inclusion and diversity?

Diversity 
Diversity covers the full range of 
differences (and similarities) that make 
each person unique. Even though each 
individual can think and look differently, 
diversity covers (but is not limited to) 
the visible and not so visible dimensions 
including people’s perspectives, 
background nationality, gender, sexual 
orientation, family status, leadership  
style and experience.

Inclusion 
Inclusion, on the other hand, is what 
you do with the diversity you have. It 
means fully recognising and valuing the 
uniqueness of each individual, creating a 
workplace culture that harnesses a sense 
of belonging, where everyone believes 
they can speak freely and respectfully 
without fear, expecting the same from 
others.

 
If you would like 

more information on 
inclusion and diversity, or 

are interested in joining the 
BRG, please email:  

BRG@kalgold.com.au

What we are  
NOT Saying What we are Saying

Diversity is all 
about women.

Diversity covers the full range of differences (and similarities) that make 
each person unique. Diversity is about all of us.

Women and ATSI 
employees are more 
valued and important 
than everyone else. 

The current focus on women and Aboriginal and Torres Strait Islander 
(ATSI) employees is an initial priority to create opportunity and recognition 
for those who have historically been under-represented at Newmont, at 
KCGM, in the industry and even the broader global workforce.  
However, this does not mean that the business is ignoring or reducing the 
value of others. All employees are represented and are important.

Inclusion requires 
pampering, coddling, 
handholding and 
tolerating poor 
performance.

Inclusion is how we “recognise and celebrate our mix”; it means 
recognising, valuing and fully leveraging the uniqueness of each 
individual to obtain the best result possible. This requires individuals to flex 
their styles, consider different points of view and be open to alternative 
ways of doing things.

We must lower our 
standards to improve 
our diversity and be 
more inclusive.

As a global business, we will never lower our standards of performance 
to create a more diverse workforce; we will however, challenge our 
unconscious bias including those that impact our decisions and limit 
who we include in our workforce. It takes intentional effort from us all 
to manage our biases and attract minorities, to create a competitive 
advantage and improve our access to a wider talent pool. 

Our ultimate plan is 
to replace men with 
more women

We have no plans to replace men with women. Our ultimate aim as a 
business is to create an inclusive environment where each one of us 
believes they are empowered to share their unique thoughts and are 
valued and respected, working together to create a safer and stronger 
business. We want to attract the best talent we can and that means 
broadening our talent pool.

We don’t value our 
current workforce.

A more diverse and inclusive workforce is not a win-lose but a win-win.  
It means that we will be a stronger organisation, maintaining a competitive 
advantage, with diverse perspectives and experiences. We should be 
proud of the employees we have working at KCGM.

Badjalling Mission Quairading. Will Hansen’s Grandfather (first from left, second 
row), his sister Lena next to him and his brother Charlie (front left).

Will’s Grandfather’s Certificate of Citizenship (top),  
and Will’s Grandmother’s Certificate of Citizenship (bottom).

“Reconciliation 
Week is an opportunity 
for Australians to learn 
about Aboriginal and 
Torres Strait Islander 

culture...”

Gender Agenda
KCGM reports annually on 
our employment practices 
surrounding gender equity to 
the Workplace Gender Equality 
Agency (WGEA).  
As a KCGM employee, you 
have the opportunity to review 
and make comments regarding 
the KCGM Annual Compliance 
Report. The WGEA publish all 
public reports on its website 
and provides guidelines to the 
process at www.wgea.gov.au. 

You can provide feedback 
directly to the WGEA or to 
the KCGM Human Resources 
Department on 9022 1255  
(ext 1255).
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KCGM Donates 
Spare Tooling to  
Local Youth  
Initiative 
Apprentices from KCGM visited 
the Boulder Trading Post 
owned and operated by the 
Midwest Economic Education 
Development Aboriginal 
Corporation (MEEDAC) to donate 
spare toolboxes and tooling that 
was no longer in use at KCGM. 

MEEDAC is an Aboriginal 
agency founded in 1997 and 
now operates throughout the 
Goldfields region. In October 
2017 they purchased the former 
Eagle Petroleum outlet in Piesse 
Street, Boulder to establish 
their interactive learning Youth 
Diversionary Program – rebranding 
it the MEEDAC Boulder Trading 
Post. 

Aboriginal youths in the Goldfields 
were involved in the refurbishment 
of the building, and under the 
program will operate the workshop 
to offer vehicle services, repairs 
and equipment hire. The program 
is designed to offer hands-on 
learning to promote the recruitment 
of Aboriginal youths within the 
Goldfields region. 

KCGM Training Advisor Scott 
Crogan who initiated the donation, 
said that KCGM was keen to donate 
the spare equipment and tooling to 
a local organisation, and MEEDAC 
was the right choice.  

“It is great to see the work that 
MEEDAC are doing through their 
Youth Diversionary Program and we 
look forward to seeing the benefits 
that the program brings in the 
future,” Scott said. 

In the Community

The Raglan Drilling Geology Lecture 
Series has kicked off for another year, with 
presentations in both March and May. 
KCGM proudly sponsored the geology 
lecture series in 2017 and has jumped on 
board again this year, donating another 
$8,000 to support the running of the series 
and the purchase of a new projector 
and screen to improve the quality of the 
presentations. 

The series of events provide an opportunity 
for Kalgoorlie based geologists to meet, 
network and learn. Each quarter a 
guest speaker is invited to conduct the 
presentation, aiming to educate and develop 
the technical skills of local geologists. 

KCGM Mine Geology Superintendent Chris 
Buxton said that as KCGM continues to 
strive toward sustainable production over 
the medium term, and exploration becomes 
increasingly critical for the long term viability 
of the operation, it is vital that the KCGM 
geology team advances it skills and stays 

well informed of developments within the 
region and the greater industry. 

“Not only does the lecture series provide 
technical development and a chance for 
networking, it also increases the profile of 
KCGM geology, assisting in the retention 
and attraction of high potential geologists to 
our company,” Chris said. 

The first talk of the series was presented 
by Dr. Gerard Tripp, a consultant who has 
routinely worked with KCGM over the last 
several years, assisting with geological 
interpretation work. The talk was based on 
the Gidji Lake Formation – Key Stratigraphic 
Marker for World Class Gold Deposits of 
Kalgoorlie, and included data that KCGM 
has provided him over his years of work 
here. 

KCGM and the geology team see a great 
benefit in supporting the Raglan Drilling 
Geology Lecture Series, and are looking 
forward to attending the remaining events 
planned for 2018.

On March 28 members of KCGM’s Human 
Resources (HR) Team travelled to Perth 
to represent KCGM at the Kal Jobs 
Expo. The expo was organised by the 
Kalgoorlie-Boulder Chamber of Commerce 
and Industry (KBCCI) and created an 
opportunity for people looking for work to 
connect directly with employers, see what 
vacancies were available and for the unique 
residential lifestyle of Kalgoorlie-Boulder 
to be promoted to the wider Western 
Australian community.  

The HR Team was supported by KCGM 
employees from Engineering, Load & Haul, 
Geology and Tradespeople, who provided 
attendees with an insight into working at 
KCGM and living in Kalgoorlie-Boulder. 

HR Advisor Chelsea Butler said that a wide 
range of people visited the KCGM stall, 
including people interested in graduate 

positions, 
experienced 
professionals 
looking for 
a career 
change and 
people new to 
the mining industry 
requesting information 
on entry level positions. 

“Having a presence at the expo was 
beneficial to KCGM, as we are passionate 
about supporting the Kalgoorlie-Boulder 
community and wanted to be part of the 
opportunity to showcase the City and 
local job opportunities to a broader target 
audience,” Chelsea said. 

The HR team have also had a presence at 
the GEMIA Careers Expo and the Kambalda 
Jobs Expo, both held in May this year.

KCGM Supports Raglan Drilling Geology Lecture Series

This year’s Heartwalk celebrations were 
bigger and better than the last, with 
KCGM partnering as a platinum sponsor 
and having naming rights to the hottest 
ticket in town - the KCGM Heartwalk 
Shutdown Party.

Heartwalk is a grassroots public art 
project that seeks to transform the 
Kalgoorlie CBD into a vibrant arts and 
cultural precinct and 2018 marked its 
second year. The week-long mural 
festival saw more than 40 local, state and 
international professional artists painting 
empty shop windows and blank building 
walls in various locations around the CBD.

The sold-out KCGM Shutdown Party 
on Saturday May 5 marked the end of 
the local initiative with a mining-themed 
party at an abandoned warehouse on 

Hannan Street. Attendees dressed in their 
best HiVis attire and volunteers donned 
KCGM HiVis vests and hard hats. There 
was even a KCGM themed photo-booth 
and a mock mining induction video to 
encourage party-goers to embrace the 
mining theme.

“KCGM were proud sponsors of this 
year’s Heartwalk celebrations. It’s a great 
opportunity for us to support an important 
project that celebrates and promotes 
arts and culture in Kalgoorlie-Boulder,” 
Sustainability and External Relations 
Manager Jarrod Riley said.

“It was great to see KCGM employees 
volunteering their time on weekends 
and after hours to assist with painting 
basecoats and general duties to help with 
the event set up”.

If you missed out on the Heartwalk 
festivities and would like to view the 
artworks, contact the Kalgoorlie-Boulder 
Visitor Centre, who provide walking trail 
maps and information for locals and 
tourists alike, on where the various murals 
are located.

Leftover props donated by KCGM for the 
party were gifted to St Mary’s Primary 
School, for their kindergartens “Super Pit” 
themed playground. 

Kalgoorlie-Boulder Jobs Expo

KCGM’s Heartwalk Shutdown Party

What’s happening at Hannans North

Got family and friends visiting?
If you have family or friends visiting Kalgoorlie, why not take them to the Hannans North Tourist Mine where 
they can get up close and personal with a dump truck, try their hand at gold panning or browse the gift shop. 
No matter the age, there is plenty to explore and lots to learn at Hannans North. 

The Chinese Gardens of 
Remembrance at Hannans North 
Tourist Mine were established in 2001 
to celebrate and recognise the Chinese 
miners and all immigrant prospectors 
who came to Australia during the gold 
rush. 

The gardens symbolise the importance 
of social, community and economic 
ties and at a cost of over $900,000, 
the project was completed in 2002 
with the assistance of the Simon Lee 
Foundation and the West Australian 
Chinese Chamber of Commerce. 

The gardens took just over a year 
to build and all the structures were 
entirely made by hand, by artisans who 
came from China. The unique setting 

is created by fusing Australian flora 
and traditional Chinese buildings. The 
gardens form a sanctuary for visitors 
as the natural elements of rock, water 
and trees create an air of peace. 

Over the years, the harsh Kalgoorlie 
sun has taken its toll and the Simon 
Lee Foundation is currently assisting 
Hannans North with a project to 
restore the pavilion structures and 
entry building within the gardens. 

The project is scheduled to be 
complete by the end of July. 

We are excited to be involved in such 
a unique project and look forward 
to seeing the beauty of the garden 
restored.

The Chinese Gardens are available 
to be hired for weddings and events. 
For more information contact 
Hannans North on 9022 1664.

The Flattened Ute 
Some of you may have been wondering 
where the flattened ute on Black Street 
has gone. This ute was from a 2005 
safety demonstration illustrating the 
potential consequences of breaking 
our driving rules. A 793C haul truck 
was driven over the ute to show how 
difficult it is for a truck driver to see a 
light vehicle in the Open Pit and how 
devastating an “interaction” can be. 
The truck driver said that they did not 
even feel the impact of the ute under the 
truck’s tyres. 

The safety display is now housed at 
Hannans North Tourist Mine and serves 
as an important reminder that safety is 
paramount to the mining sector. 

Revamping the Chinese Gardens
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Employee Milestones Feb–Jul18
KCGM aims to provide a positive and supported environment for all its 
employees to contribute to the retention of the best of the best staff. KCGM 
would like to acknowledge the following staff for their valuable contribution 
and service to the company:
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Mining
Chris Leckenby

Brad George

15 YEARS

Mining

Rebecca Withers

Chris Matthews

Tom Akatsa

Connie Hori

Bruce Carter

Geoff Wratt

Tara Strachan

Brad Dyne

Reliability

John Gill

Assets

Rod Matthews

Tom Marshall

Rob Robinson

Paul Henderson

Mineral Processing

Terrance Kereopa 

Clinton Reid

Lance Banks

Mining

Craig McIntosh

Jodie Kennedy

Louise Pears

Anjojay Bardinas

Phil Pears

Brad Neve

William Davis 

Ben Musilli

Roy McDowell

Mineral Processing

Max Kafer

Brian Wheeler

Kerry Ottey

Kurei Hona

Phillip Enniss

Mine Technical Services

Chris Buxton

Occupational Health and Safety

Nigel Dunn

10 YEARS

5 YEARS

Good Sports 
In late May the Kalgoorlie Masters 
Football Club (KMFC) held an Aussie 
Rules mini carnival between Northern 
Star, Evolution Mining, KCGM and 
themselves at Morrison Oval. It was a 
great turnout for the six mini matches 
with many supporters on the sidelines, 
good weather conditions and players 
from a range of departments from 
across site. 

Over 30 KCGM employees and 
contractors put their boots on and hit 
the field for a fun and friendly match. 
The night ended with a BBQ hosted 
by the KMFC and lots of discussion 
around the scoreboard. Michael 
Adams, Project Geologist from Mine 
Technical Services, was awarded the 
honour of Best on Ground.

The mini carnival is scheduled twice 
a year and is open to all KCGM 
employees, contractors and genders. 

To register your interest, contact 
Andrew Polgar on 0401 189 898 or 
email apolgar@kalgold.com.au.

Staff Chats

Bevon Simmons was first employed 
by KCGM in 1994, when he relocated 
to Kalgoorlie from Queensland. Bevon 
worked as Day Labour on Clean Up 
at Oroya Mill throughout the late 90’s, 
before leaving KCGM for a short period 
of time. 

In 2003, Bevon returned to KCGM to 
work underground at Mt Charlotte in 
Charge-Up, a position that he has held 
for over 15 years. His role sees him 

working each day to safely charge and 
fire both development and production 
drill holes. 

Bevon credits the quick drive from home 
every day and the great people that 
he works with on ‘Red Crew’ for the 
reasons behind why he enjoys working 
at Mt Charlotte. When speaking with 
members of his crew, it is clear that he 
is respected and well liked amongst the 
working group. 

Atlas Copco is KCGM’s primary 
equipment supplier underground at 
Mt Charlotte. Atlas Copco’s Product 
Support Advisor Ben Winner has been 
looking after the underground fleet 
for over five years, ensuring that all 
equipment is kept up to standard to 
meet both productivity and availability 
targets.

Ben was born in Kalgoorlie and has 
been working in the mining industry 
for over 13 years. A Heavy Diesel 
Mechanic by trade, Ben has been 
employed by Atlas Copco for six years. 
Underground at Mt Charlotte, Ben 

works to give direction and assist in the 
execution of mobile maintenance of the 
fleet, and says that KCGM and Atlas 
Copco have formed a strong working 
relationship over the past 10 years. 

Ben said that spending time with his 
family, in particular his two daughters 
aged three and one is made easier 
by the family friendly roster, and also 
allows for regular weekend fishing trips 
to Esperance. When speaking about his 
time at KCGM, Ben credits the tight knit 
team, with everyone working together 
to achieve the same goal as the reason 
behind why he enjoys coming to work. 

Bevon Simmons
Mt Charlotte

Ben Winner
Contractor Profile
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Community Noticeboard

Baby 

Arrivals

 

SHARE YOUR NEWS!
The Golden Mile Post is produced and edited by the Sustainability and 
External Relations Department. If you have any news, events, photographs 
or stories to contribute please contact:  
Tamera Sharp External Relations Officer 
9022 1662  
tsharp@kalgold.com.au

Eden Priscilla Vaia 
KCGM Supply Officer 
Matthew Vaia and Police 
Officer Elyse Vaia welcomed 
to their family Eden Priscilla Vaia. 
Eden arrived on May 2 at the Kalgoorlie Hospital 
weighing in at 4.3kg. Eden has one brother, two 
year old Ryan. We have been told that Eden is 
a very well behaved little girl who’s had her dad 
wrapped around her little finger since the day 
she was born.

Shannen Turner  
Congratulations to Business 
and Administration 
Administrator Shannen Turner 
and her partner Josh Marnell, 
who were married on March 
31. The couple were married at 
Sandalford Wines in the Swan 
Valley, and celebrated well into 
the night with their family and 
friends.

Tash Koster   
Tash Koster, Payroll Officer at 
KCGM married her partner Dan 
Mcalinden on March 24 at the 
Flinders Yacht Club in Victoria. 
Tash said that after raining all day, 
the weather cleared up just in time 
for the late afternoon ceremony 
by the water, and they danced 
the night away with all of their 
favourite people. 

Shannon Youd 
Congratulations to Shannon 
Youd and Andrea Alaimo 
who were married at The 
Kalgoorlie Country Club on 
Friday March 30. Shannon 
has been at KCGM for 
nearly four years as a Senior 
Maintenance Planner. Around 
120 of their family and friends 
attended the beautiful event before the couple 
headed off for their honeymoon in Phuket.  
Our best wishes go to Shannon and Andrea for 
a very happy future together.

Weddings

A special birthday milestone 
was celebrated on May 19, 
with Accounts Payable Officer 
Kerry Crawford turning 60! Kerry, 
who has been at KCGM for 25 years, 
marked the milestone with a morning 
tea here on site with her team and a 
dinner with her family.

Kerry  
Crawford  
turns 60!

KCGM Process Controller 
Neil Jefferies took part in 
The Gibb River Charity 
Ride in June. Neil’s family 
surprised him for his birthday 
by registering him into the 
charity event, which involves 
a group of around 20 
individuals riding postie bikes 
from Broome to Kununurra 
following the Gibb River 
Road and various bush 
tracks over nine days and 
around 1,100 kilometres. 

Contributing $2,000 himself 
for flights and general 
expenses, Neil had a clear 

aim to raise a minimum 
of $5,000 for the charity 
“Bright Blue” and has been 
completing his fundraising 
via sausage sizzles, 
raffles, charity work and 
donations. Bright Blue are 
a not-for-profit independent 
organisation raising money 
for sick kids and their families 
in Western Australia. 

The fundraiser has exceeded 
Neil’s expectations with 
a total of over $330,000 
raised from the group. 
Congratulations Neil and all 
involved.

Gibb River Charity Ride

Happy Birthday!


