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Excellence Acknowledged 
The KCGM Excellence Awards recognise 
individuals and teams who have made 
outstanding contributions throughout the 
year in External Relations, Environmental, 
Exploration and Geology, Continuous 
Improvement, Safety and Leadership. Awards 
are also given to the Champions for Vital 
Behaviours, Volunteering and Core Values.

In February, the 2017 KCGM Excellence 
Awards were presented at the Kalgoorlie 
Overlander Hotel. A record 22 nominations 
were received across all categories for 
both teams and individuals from across 
site. All award nominees were presented a 
Certificate of Appreciation and winners were 
awarded with a Certificate of Excellence and 
a crystal trophy to recognise their efforts. 
Congratulations to all award nominations and 
winners.

2017 EXCELLENCE AWARD WINNERS 
External Relations 
60 Million Ounces Community Open Day: 
Hannans North Tourist Mine and the External 
Relations teams (Melissa Chapman, Terri 
Short, Kylie Bungard, Geraldine Acevedo, 
Nicky Macnee, Emma Woodcock, Tamera 
Sharp, Helena Kmit and Wendy Mathews)

Environment  
Contribution to the Land Management 
Portfolio: Shannon August

Exploration and Geology  
Testing potentially more favourable horizons 
within the Devon Consols Basalt (DCB): Mike 
Fitzgerald

Continuous Improvement  
Improvement of downtime in the Fimiston Sag 
Mill motor 2: Cory Jones and Damien Martin 

Safety  
Ergo-Analyst Project: Silpa Dasariraju 

Leadership  
KCGM Business Resources Group (BRG): 
Andy Polgar, Shannon Youd and Tim Kirkland 

Core Values Champion  
Maxine Guest

Vital Behaviours Champion  
Vicky Grove

Volunteer of the Year  
Andy Polgar

In 2018, nominations for the Excellence 
Awards will be moved to an online system 
which will allow nominations to be received 
all year round. Communications regarding this 
change and how you can nominate online will 
be distributed during Quarter 2.

For more information please contact External 
Relations Officer Tamera Sharp on 9022 1662 
or tsharp@kalgold.com.au 
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Welcome to the first edition of The Golden Mile Post. I am extremely excited about 
the opportunity to share our stories with our families and loved ones in the comfort 
of our homes.

Manager Welcome

KCGM has a bright future. However, there are 
some obstacles on the road immediately ahead, 
particularly, in our open pit mining operations. 
Our race is not a sprint but a marathon. Our 
climb is not a hill but a mountain. Therefore, 
we need to build a stronger footing in safety, 
planning, and our overall culture, enabling us to 
earn the right to grow and become the employer 
of choice.

This feat will require that we all work together 
effectively, recognising that there will be 
some false starts along the way while we find 
our stride. As we strive to improve, we must 
communicate, not only speaking up but really 
engaging, asking and explaining “why,” reading, 
listening, debating for a better outcome, offering 
help, and trusting each other.

February marked my “six-month” anniversary at 
KCGM. I am extremely grateful for your support 
and willingness to share your stories, concerns, 
ideas, and feedback on the various changes 
we’ve made over the last several weeks. It is 
quite clear that we genuinely care for each other 
and want KCGM to succeed. How can we extend 
that care and passion to the overall business and 
its future?

Last year, we traversed some difficult terrains 
– responding to several safety incidents, 
remediating the west wall of the pit, recovering 
from many plant and equipment failures, 
reorganising work because of absenteeism, and 
re-routing plans on account of adverse weather 
conditions. So far, the landscape this year is 
similar.

How can we change our trajectory?  
What can you do? 
Bringing about any change usually starts with 
examining oneself and deciding to take a 
different approach. With the continued trend 
in underperformance, I’d like to suggest that 
we focus our work this year to prepare for a 
successful summit: own your safety, be clear 
with what’s expected, develop plans, and then, 
execute on those plans. Speaking of plans, the 
development of the 2019 Business Plan this 
year provides an opportunity to re-examine our 
operations from the ground up: incorporating 
improvements and sound allocation of resources.  

In January, we experienced two reportable 
injuries: a laceration requiring nine sutures and 
a dislocated and fractured finger, both of which 
could have been prevented. Please conduct 
meaningful risk assessments and put controls 
in place. Promoting safer behaviours and 
conditions is everyone’s responsibility so please 
commit to working safely at all times. Within any 
team, success is more likely when we respect, 
trust, and care for each other, so look out for 
your mates, including our business partners and 
contractors.

While there are difficulties in meeting 
production and unit cost targets with a 
myriad of obstacles in our path, at no time 
should we put production over safety.

If you have read to this point and are thinking 
that we have an impossible climb, consider that 
the best way to predict your future is to create it 
– that means, it is really up to you. 

I look forward to an exhilarating and rewarding 
journey with all of you. Thank you for your 
commitment to work safely, plan, and deliver on 
those plans.

Cecile Thaxter 
KCGM General Manager
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The new KCGM quarterly magazine 
has a name! Congratulations to 
KCGM Operation Tara Strachan 
whose name ‘The Golden Mile Post’ 
was selected from a very long list  
of suggestions. 

Thank you to everyone who 
contributed their suggestions.

The new magazine will be quarterly 
and posted to all employee’s home 
address. Please ensure that your 
contact details are up to date in 
Oracle so you don’t miss out on 
receiving your copy. The magazine 
will also be available on the KCGM 
website: superpit.com.au

Named! Tara coins the name of our new magazine

Being SAFE should be 
at the forefront of everything we do.

Safety first includes keeping our work 
areas safe, neat and tidy. In the last five 
years slips, trips and falls have accounted 
for  23.5% of all lost time injuries in Western 
Australian workplaces, according to the 
Department of Mines, Industry, Regulations 
and Safety (DMIRS, 2017).

At KCGM there have been a number of 
instances where people have not spoken 
up or assessed a workplace, until it was too 
late and someone has been injured. Good 
housekeeping practices protect people from 
a variety of possible injuries and illnesses, 
including injuries from manual handling, 
electrical and tripping hazards.

When conducting an inspection in a 
work area, it’s important we know how to 
correctly identify areas where there can 
be congestion, spillage, obstructions, 
ineffective storage, incorrect storage and 
general housekeeping issues.  
As a rule of thumb, the following are 
good examples you can adopt to improve 
housekeeping in your work areas:

• Clean as you go

• Keep access ways clear

• Prompt spills management

• Keep floors clean and dry

• Regularly remove rubbish

• Ensure appropriate storage  

• Roll up hoses and put equipment  
 away properly

• Barricade your work area properly  
 and when appropriate

• Ensure you allocate enough time in your  
 job, to effectively clean your work area

As a site we have the ability and 
responsibility to prevent injuries, by 
regularly inspecting our work areas to 
identify hazards, assess risks and address 
any housekeeping issues. 

Remember good housekeeping is an 
important part of looking after ourselves 
and others, safety at all times in our work 
areas. The responsibility is yours!

Join the ERT
It is a regulatory requirement for 
a mine to have an emergency 
response capacity, meaning the 
KCGM Emergency Response 
Team (ERT) has been around for 
as long as KCGM. 

While the ERT is comprised of 
people from a diverse range 
of work areas across site, they 
all share a common objective: 
rapidly respond to emergency or 
crisis situations. 

To ensure our response is 
efficient and effective, team 
members undergo a rigorous 
and comprehensive training 
regime focussing on a number 
of skill areas including Fire 
Fighting, Vertical Rescue, Medical 
Response and many more. 

The training also develops 
planning, task delegation and 
leadership skills that are essential 
for emergency and crisis 
management. 

The ERT is continually looking 
for new members to help 
develop the team. If you are up 
for the challenge and keen to 
get involved, a commitment of 
one training day per month plus 
a number of training courses 
throughout the year is required. 
You also need to be enthusiastic, 
fit, healthy and physically able to 
participate in all rescue activities.

To find out more about getting 
involved please contact Jake 
Benson, Emergency Response 
Officer on 9022 1027 / 
 0429 312 969.

SAFETY 
FIRST!
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KCGM is currently seeking approval to 
mine two new Fimiston Open Pit reserves: 
Morrison and Brownhill. Both reserves 
will extend mine life by approximately 
five years. With this extension, open pit 
mining will continue until around 2026 
and mineral processing will extend to 
approximately 2034.  

With mining in the Golden Pike Cutback 
scheduled to finish in 2021, a key 
business focus has been to explore and 
identify other optimal gold reserves to 
extend mine life.

KCGM General Manager Cecile Thaxter 
said “an ongoing focus to improve the 
fundamentals of the business, including 
its cost structure has afforded the 
contemplated extension of the life of mine 
for the Fimiston Operations.”

“KCGM is proud of its partnership with the 
local community and these extensions to 
our operations will ensure the continued 
economic and employment benefits for 
the region.”

The Morrison and Brownhill project 
has received funding approval by the 

Newmont Investment Council, conditional 
upon KCGM obtaining the required 
government approvals. The project has 
been approved by the Department of 
Mines, Industry Regulation and Safety, 
and is now awaiting approval of a ‘Change 
to Proposal to Ministerial Statement No. 
782’ by the Department of Water and 
Environmental Regulation, to modify the 
authorised boundary of the open pit.

If approved, mining at Morrison would 
commence in late 2018, and would 
continue until 2026. Brownhill would 
commence mining in 2021, and being 
much smaller, would mine until 2023. 

As part of this extension to the KCGM 
operations, the site of the current Super 
Pit Lookout will be assessed with the 
potential for relocation.  The project will 
also require some minor modifications to 
the Environmental Noise Bund. 

Noise, dust and vibration will continue to 
be monitored and managed in accordance 
with KCGM’s Environmental Management 
Plans.  To minimise the impacts on the 
community, mining at Morrison and 
Brownhill will only take place during 
dayshift for the first two benches, and all 
blasting will be wind dependent.

Morrison and Brownhill Nearing Final Approvals

Pit Dewatering a Focus

KCGM’s Dewatering Project is essential to maintain current 
operations and allow for continued growth of the mine.

From 2004 to 2015, the open pit was highly reliant on the 
Chaffers Bore as its sole source of dewatering. In December 
2015, the bore suffered mechanical failure and the water level 
rose approximately 160 metres in 18 months before another 
bore to stop the rise could be commissioned.

In June 2017, the new Chaffers Bore was commissioned. 
However, the pumping rate of this bore is not sufficient enough 
to lower the water table in the pit. What is necessary, for 
mining in the pit to continue safely and efficiently, is a rapid 
dewatering solution that targets the volume of water stored in 
the underground voids.

This rapid dewatering approach is the primary focus of 
the Dewatering Project. Currently in construction are two 
dewatering bores, each approximately 1km long, with each 
bore intersecting historical workings under the pit.

Each bore will dewater at a rate of 320 cubic metres per 
hour. This solution provides for a water extraction system 
that doesn’t interfere with current or future planned mining 
operations.

DID YOU KNOW?
The average volume of a pool 

is 375 cubic metres and the total 
volume of water stored currently is 

over 8 million cubic meters.  
That means, the water currently 

stored in the open pit voids, could 
fill over 2 million swimming 

pools!

Project Updates
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Sponsored Organisation Profile

East Kalgoorlie Primary School

In the Community

KCGM’s contribution to Kalgoorlie-
Boulder community groups, initiatives  
and events totalled more than $900,000 
for 2017.

The total funds were made up of 
recipients of KCGM’s Community 
Investment Program, LTI bonus, 
donations, scholarship programs, 
Hannans North contributions, volunteering 
and tours.

Some of KCGM’s major sponsorships in 
2017 included the Ray Finlayson Sporting 
Complex, East Kalgoorlie Primary School, 
Kalgoorlie-Boulder Urban Landcare 
Group (KBLUG) and Life Without Barriers 
Aboriginal Driving School. 

KCGM’s annual contribution of over 
$400,000 in operating costs to Hannans 
North Tourist Mine ensures that it remains 
one of the most popular tourist attractions 
in the Goldfields. 2017 saw over 24,500 

people visit the tourist mine, with a huge 
attendance of 5,000 people at the free 
Community Open Day held in June.

In addition to community based 
sponsorship and support, KCGM also 
provided two scholarships in 2017. An 
Aboriginal and Torres Strait Islander 
(ATSI) Pre-Apprenticeship Scholarship 
– inclusive of $3,000 for course fees 
and paid work placement at KCGM was 
awarded. Also awarded was a Tertiary 
Scholarship of $8,000 per annum and 
up to eight weeks paid vacation work at 
KCGM’s operations. 

In 2017, 89 KCGM employees volunteered 
their time, totalling over 650 hours of 
work. This was inclusive of Boulder 
Market Days, Goldfield’s Education 
Mining Industry Alliance (GEMIA) Girls and 
Guys Exploring Mining (GGEM) events, 
KBULG Tree Planting and the St Barbara’s 
Festival. 

KCGM and its employees are proud to 
operate within the Kalgoorlie-Boulder 
community, with planning and work 
already underway for sponsorships and 
community involvement in 2018.

Did you know?
The gold dome on top of the Court House in Hannan Street was originally plated in 2013, with KCGM 
donating $20,000 toward the project. Since 2013 KCGM has donated $2,000 every year to have the plating 
on the gold dome maintained, with this yearly contribution to continue for the life of KCGM’s operations.

East Kalgoorlie Primary School is located 
in Williamstown and welcomes students 
from all over Kalgoorlie-Boulder. The 
average number of students attending the 
school each year is approximately 150, 
with 98% of the students Aboriginal. 

In 2017 KCGM committed $80,000 over 
four years to East Kalgoorlie Primary 
School, for support towards the delivery 
of their “Health and Well-being Program.” 
This donation has contributed to the 
school’s Community Room and Specialist 
Classroom, with iPad’s, SMART boards, 
computers, internet connection, art 
supplies, education facilities, medical 
supplies, specialist programs, training and 
transport funded with KCGM’s support.  

The primary focus of the program is 
to improve the school’s health-based 
education program; ensuring that students 
not only gain strength in education, but 

health and wellbeing. A visit to 
East Kalgoorlie Primary School 
in February this year displayed 
the hard work the school is doing 
in this space, and demonstrated 
their successful holistic approach 
to addressing challenges faced by 
students and their families.  

School Principal Judith King said 
that the new specialist classroom 
is designed in a way to create a dynamic 
and nurturing learning environment for 
their students. The design strays away 
from the traditional desk and chair set up 
and allows students to learn in a more 
comfortable and stimulating environment. 

The Community Room is well on its 
way to being completed, with it already 
being utilised by both students and 
their families. “We want the Community 
Room to focus on engaging the 

students and also targeting the entire 
family, empowering them to have direct 
involvement and investment in their child’s 
education,” Miss King said. 

KCGM’s Community Investment Program 
supports a wide range of community 
organisations and activities, with 
applications for sponsorships, donations 
and grants received year round. For 
more information on the community 
support KCGM provides, visit the KCGM 
Facebook page, or Super Pit website.

KCGM 2017 Sponsorship Totals Over $900,000

KCGM Community Contributions 2017
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KCGM 
Departments 
in Focus

MTS

Getting  
Technical  
with

The Mine Technical Services (MTS) 
department plays a vital part in 
the value chain at KCGM. The team 
provides services of a technical nature 
to both the Fimiston Open Pit and Mt 
Charlotte Underground but their main 
purpose is to ‘Maximise Value Creation, 
Minimise Value Destruction’.

The MTS team consists of around 60 people with 
three core functions; Mine Geology, Exploration and 
Geotechnical. 
Mine Geology’s primary purpose is to ‘maximise’ the head 
grade delivered to the Processing Plant through 
ensuring accurate delineation and optimal 
extraction of ore. The primary purpose 
of the Exploration function is to 
identify, test and develop new ore 
bodies to extend the profitable 
long term future of KCGM, while 
the Geotechnical function plays 
a pivotal role to identify and 
‘minimise’ geotechnical risk to 
ensure the mines can operate 
safely and efficiently. 

KCGM’s tenements extend 24 
kilometres North and 20 kilometres 
South of the City of Kalgoorlie-
Boulder, forming a coherent block which 
covers the Golden Mile, with the Fimiston 
Open Pit roughly at its centre.

Although hardly a square metre of KCGM tenements 
remain unexplored on surface after 120 years of intensive 
prospecting and mining, significant potential remains for 
additional resources which are yet to be tested with modern 

DID YOU KNOW?

The Golden Mile  
has produced over 60 Million 
Ounces of gold in its lifetime 

(40 Million ounces historically 
by underground and 20 Million 

Ounces in modern times by  
the Open Pit).
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DID YOU KNOW?
KCGM is one of  

only five gold camps in  
the world that has  

produced over  
50 Million ounces. 

Departments in Focus

drilling methods. Currently the team are 
exploring possible new resources 
with three drill rigs on the surface 
drilling holes up to 1.8 kilometres 
long, and another three 
underground drilling holes up to 
1.4 kilometres long. 

In 2017 the Exploration and 
Mine Geology team combined 

drilled just over 300 kilometres 
of diamond drill core and Reverse 
Cycle (RC) grade control. At the 
end of 2017 KCGM declared a new gold resource called 
‘Belgravia-Little Wonder’, the resource is 100,000 ounces 
and was discovered in late 2015. The progression from 
discovery to resource declaration in just over two years is 

rarely achieved and is a testament to the work of the MTS 
and Mining Teams. 

Moving into 2018, one of the department’s key objectives is 
to refresh and modernise their technical systems to continue 
to reduce risk and increase efficiency as the focus on growth 
continues over the coming years.

DID YOU KNOW?

The Golden Mile  
has produced over 60 Million 
Ounces of gold in its lifetime 

(40 Million ounces historically 
by underground and 20 Million 

Ounces in modern times by  
the Open Pit).

One of the major challenges of working in the Fimiston Open Pit is working safely and 
efficiently around the historic workings. If you were to join all the old underground 

drives end to end they would total 3,500 kilometres (that’s Perth to Melbourne!) 

Last year Open Pit Mine Geologists spent 1,600 hours 
(67 days) sitting in shovels with shovel operators 
‘spotting’ ore contacts – a critical task to minimise 
dilution and maximise head grade

Originally the Super Pit was called the Big Pit by Alan 
Bond’s team when mining first started in the late 1980’s

In 2015 KCGM set a new Australian record for the 
deepest drill hole with a diamond rig passing 3 
kilometres deep

More MTS Stats & Facts
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KCGM’s Maintenance Planner Scheduler, 
Shannon Youd, has been announced as the 
winner of the People’s Choice Award at the 
Chamber of Energy of WA (CME) Women 
in Resources Awards (WIRA). Shannon was 
presented with the award at a presentation 
breakfast in Perth on Friday March 9.

At the age of 16, Shannon commenced 
her dual electrical/instrumental trade 
apprenticeship and after a career in mining 
spanning 26 years she continues to challenge 
the status quo.

When accepting her award, Shannon gave an 
insight into why she has decided to advocate 
for an inclusive and diverse workplace.

“Up until two years ago, I honestly never gave 
much thought to women in mining. I was the 
woman that said ‘stop making a big deal out 
of it, just get on with it’. I didn’t want to be 
seen as different,” Shannon said.

“What I’ve since come to realise is that it’s not 
about me, the true power of all of this is our 
influence on the next generation of women 
in resources. The ones that look at the 
newspaper and see us succeeding in fields 
not normally entered into by women. The 
ones we might inspire to follow our paths and 

go on to create 
new paths 
towards gender 
equality, with 
the end game 
being that this 
won’t even be a conversation anymore”.

Dedicating her time to mentoring and sharing 
her story with school students and other 
women within the workplace; Shannon 
has become involved in KCGM’s Business 
Resource Group (BRG) and in 2017, was the 
Chairperson for the Women in Mining group. 
She said she is proud of being recognised for 
the work she has done in this space, and is 
honoured to be recognised.

The Women in Resources Awards (WIRA) 
is a state-wide award, which recognises 
individuals and organisations working to 
build a world-class industry, which provides 
attractive career opportunities and enhances 
the recognition and participation of women in 
the sector. The People’s Choice Award is an 
award voted by the general public.

Shannon was also nominated in the 
Outstanding Operator/Technician/
Tradeswoman category.

KCGM recently announced that its Parental 
Leave Procedure has been changed, with 
employees now eligible to 14 weeks parental 
leave, a significant increase from the previous 
6 week entitlement. 

The changes align with Newmont and have 
been championed by the Parental Support 
team within KCGM’s Business Resource 
Group (BRG). With a focus on inclusion and 
diversity, the BRG’s Parental Support team 
member Tim Kirkland said the change was a 
great accomplishment for the group. 

“The update in procedure will be instrumental 
in supporting and retaining current KCGM 
employees, as well as in attracting new 
employees to our business,” Tim said. 

“The Parental Support group’s mission is to 
improve parental support for all employees. 

We also work with those currently on parental 
leave to assist them in keeping connected 
with the business and ensure a smooth 
transition back to work.” 

“This increase in parental leave entitlements 
marks a really positive step for KCGM.”

On Friday February 16, KCGM marked the 
celebrations with a morning tea cake, with 
various stations set up across site, ensuring 
everyone could join in the celebrations.

The revised procedure will apply for parental 
leave where the birth, adoption or foster care 
placement of a child that occurs on or after 
January 1, 2018. Partners are eligible for 5 
days of spousal leave. 

If you have any questions or queries 
regarding changes to parental leave, talk to 
the Human Resources Department. 

KCGM Celebrates Parental Leave Increase

KCGM Employee is the People’s Choice!

BRG

Join the BRG!
Are you passionate about 
Inclusion and Diversity?  
Are you interested in joining 
a group of like-minded 
individuals keen to champion 
incentives, across site?

KCGM’s Inclusion and Diversity 
Business Resource Group, is 
divided into three focus areas:

1. Parental Support
2. Aboriginal and Torres Strait  
 Islanders
3. Women in Mining
If you are interested in joining 
the group and want to find out 
more, please contact the BRG 
group directly by emailing:  
kcgmbrg@kalgold.com.au 

  
Networking 
Event
The BRG Women in Mining 
Group and Kalgoorlie Women 
in Mining (KalWIM) are 
organising a networking event 
with keynote speaker Michelle 
Cowan (Australia’s leading 
female AFL Coach).
DATE Tuesday April 10

TIME 5.30pm–9.30pm

VENUE  WASM Graduate  
  Hall 
KCGM is a proud sponsor of 
the event.



The Golden Mile Post 9

Staff Chats

Catherine (Cat) Wharton has been working 
within the environmental sector of the mining 
industry for over 10 years, starting her 
career in 2004 as a Metallurgical technician 
at Kanowna Belle. Transferring to KCGM 
in 2008 from Barrick’s Plutonic Gold Mine, 
Cat is now working as a Senior Environment 
Advisor; with her role focused on legal 
compliance, approvals and permitting.

During her spare time Cat enjoys cooking 
and gardening, having her own green house 
and vegetable garden at home. Cat’s love of 
plants has extended into her work life, with 
her office here at KCGM alive with greenery. 

Cat’s current role sees her working closely 
other departments across site to obtain 
regulatory approval to ensure works are 
undertaken in accordance with relevant 
legislation.  Some of the projects Cat 
has been working on are the Fimiston I 
TSF (height increase to 60 metres), Life 
of Mine Dewatering Project (new pipeline 
and powerline corridors) and increased 
throughput for the Fimiston Processing 
Plant.

In mid-2016 Cat started working closely with 
the Morrison and Brownhill Mining Project 
team, to prepare the necessary approval 
documents for the project. The most 
critical aspect of the Morrison Project is its 
location, realignment of the Environmental 

Noise Bund and relocation of the Super 
Pit Lookout. The boundary of the Fimiston 
Open Pit is constrained by KCGM’s existing 
Ministerial Statement No. 782, requiring 
approval to modify the Open Pit boundary. 
Since approval of the Golden Pike Cutback 
in 2009, this is the most significant approval 
KCGM has applied for.

Cat has been the lead on the regulatory 
approvals for the project, and in January this 
year the Morrison/Brownhill Mining Proposal 
was approved by the Department of Mines, 
Industry Regulation and Safety. The last 
part of the approval puzzle was preparing 
a Change to Proposal document, which 
was submitted in late February. Feeding 
into these approvals, Cat has coordinated 
several environmental assessments 
including: noise, flora and vegetation, blast 
vibration and air quality. The assessment 
timeframe for a Change to Proposal can take 
up to six months, and following approval 
mining within Morrison and Brownhill can 
commence.    

But that doesn’t mean it is all smooth 
sailing from here, Cat will be busy working 
on approvals for other site projects e.g. 
Finalising the commissioning of the Fimiston 
Emissions Reduction Project, Kaltails TSF 
height increase, Kaltails Managed Aquifer 
Reinjection Project and the list goes on…

Peter Crennan
Contractor Profiles

Cat Wharton
Environment

DDH1 Drilling commenced working at 
KCGM in January 2016 and is now one 
of the major drilling contractors on site. 
Peter Crennan is DDH1’s Supervisor 
on site, who oversees the execution of 
exploration directional drilling works. 

Peter, who is from the New South 
Wales town of Bathurst, starting in 
the drilling industry as an offsider 
and working his way up to his current 
position. He loves watching NRL and 
his team the Sydney Roosters, and has 
a passion for horse racing, owning a 
few race horses himself.

Since commencing work at KCGM, 
DDH1 has been involved in a number 
of projects; namely the Fimiston Deeps 
drilling program and more recently the 
southern exploration drilling. Peter 
currently supervises a team of 30 
permanent contractors onsite, who 
operate on a 4 week on, 2 week off 
roster. 

Over the last two years Peter said 
DDH1 has built a strong relationship 
and trust with the KCGM team, and 
credits the culture onsite, the stability of 
the contract and Kalgoorlie-Boulder as 
a town as to why he enjoys his current 
role so much.
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News

Reconciliation Action Plan

National  
Reconciliation Week  

is from May 27 to June 3.

 To find out more visit  
the website: 

www.reconciliation.org.au/
national-reconciliation-week/ 

get-involved/

In February, representatives from KCGM 
travelled to Newmont’s Perth Regional 
Offices to participate in the development of 
Newmont’s first Reconciliation Action Plan 
(RAP).  

They joined employees from the Newmont 
Regional Office and the Tanami and 
Boddington operations, to workshop a 
plan and a set of commitments which 
support the organisation in developing 
relationships and meaningful opportunities 
with Aboriginal and Torres Strait Islander 
peoples.

A Reconciliation Action Plan is a strategic 
plan which provides practical commitments 
to drive reconciliation in the inclusion and 

diversity space, both internally and in the 
community. Newmont joins a number of 
reputable companies dedicating time and 
resources to implement such 
a plan.

The RAP Plan will focus on developing 
and strengthening relationships with 
local Aboriginal and Torres Strait Islander 
peoples, engaging staff and stakeholders in 
reconciliation and developing and piloting 
innovative strategies to empower Aboriginal 
and Torres Strait Islander peoples. 

The RAP is currently in draft form and 
once approved by the Newmont Regional 
Leadership Team will be shared widely with 
the business. 

In recognition of International Women’s 
Day held March 8, KCGM coloured its 
daily blast in the open pit pink!

The spectacle was a unique way to 
commemorate the day, highlighting 
this year’s call to #PressforProgress; 
motivating and uniting the KCGM 
workforce and wider Kalgoorlie-Boulder 
community to think, act and be gender 
inclusive.

As well as the coloured blast, members of 
KCGM’s Business Resource Group (BRG) 
greeted the workforce on their way into 
site, handing out International Women’s 

Day themed lollies and speaking about the 
importance of the day.

Women in Mining Chairperson and CME 
2018 Women in Resources People’s 
Choice Award Winner Shannon Youd 
said, “We wanted the day to not only be 
recognised site wide, but to be celebrated. 
It was great to see the pink blast, as well 
as the bucket of one of the Komatsu pit 
diggers painted pink in recognition of the 
day.

KCGM’s BRG is currently driving inclusion 
and diversity, and days like International 
Women’s Day celebrate the achievements 

of women within our workforce, while also 
calling for gender parity.”

KCGM has been making progress in its 
bid for gender diversity, with women now 
making up close to 30 percent of the 
workforce. Currently over 50 percent of 
the load and haul mining team is female, a 
significant milestone that was reached by 
KCGM in late 2017.

If you would like to view footage of the 
pink blast, please visit KCGM’s Facebook 
page.

KCGM Celebrates International Women’s Day

http://www.reconciliation.org.au/national-reconciliation-week/get-involved
http://www.reconciliation.org.au/national-reconciliation-week/get-involved
http://www.reconciliation.org.au/national-reconciliation-week/get-involved
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Mining

Travis Te Hau

Peter Hannah

Karlie Schmidt

Adrian Kelly

Hemendra Jebaliya

Vaughan Chamberlain

Edsel Clarke

Emma Maybury

Helen Anderson

Assets

Eric Bellgard

Stuart Stokes

Mineral Processing

Leisl Parker

Anton Van Vuuren

Vicki Cull

Employee Milestones Oct–Feb18

T20 Cricket Sponsorship
On Friday 16th February, the Eastern 
Goldfields Cricket Association (EGCA) 
teamed up with Triple M for the EGCA T20 
Final, to help raise funds for Give Me 5 for 
Kids. All money raised on the night went to 
supporting the Princess Margaret Hospital 
Goldfields Family Assistance Fund. 

KCGM were proud to sponsor $5,000 
toward the night, which was not only 
supporting a great charity organisation but 
has developed into a successful annual 
community event.  

KCGM aims to provide a positive and supported environment for all its 
employees to contribute to the retention of the best of the best staff. KCGM 
would like to acknowledge the following staff for their valuable contribution 
and service to the company:

Mineral Processing
Malcolm Jeakes

Mining
Vince McCahon

Mineral Processing

Lisa Vaia

Calum Roberts

Bruce Reed

Cheryl Hyder

Kelsy Harridge

Nash Healey

Mining

Michelle Strange

Mark Saunders

Loretta Carroll

Jay Carroll

Jason Gorrie

Tian Lu

Melodee Osmetti

Glen Elston

Assets

Paul Moroney

Bill (Jnr) Randall

Mariano Mariano

Ramiro Lei

Korbin Iles

Occupational Health and Safety

Jody Radosevich

Human Resources

Angie Sims

10 YEARS

5 YEARS

T20 Cricket  
Sponsorship
On February 16, the Eastern 
Goldfields Cricket Association (EGCA) 
teamed up with Triple M for the EGCA 
T20 Final, to help raise funds for Give 
Me 5 for Kids.  All money raised on the 
night went to supporting the Princess 
Margaret Hospital Goldfields Family 
Assistance Fund. 

KCGM were proud to sponsor 
$5,000 toward the night, which was 
not only supporting a great charity 
organisation but has developed into a 
successful annual community event.  

25 YEARS

15 YEARS
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Community Noticeboard

Baby Arrivals - Congrats!

 

KCGM Exploration Geologist, David 
Segui, proposed in elaborate fashion to 
girlfriend Jessica Kinnersly on February 
5. The couple met 5 years ago through 
Emergency Response Training at KCGM 
and they celebrated the milestone with 
a 10,000ft sky dive. The couple landed 
perfectly on the picturesque beach in 
Busselton where David got down on one 
knee and proposed. Jessica’s answer 
was a big yes! The happy couple are yet 
to set a date for the wedding, but have 
hinted that it will be in Ballarat, Victoria.

Engaged!

Surprise  
Wedding

Mason Geoffrey Hehir 
KCGM Ancillary Operator 
Brendan and Casual Truck 
Driver Shelley Hehir welcomed 
to their family Mason Geoffrey 
Hehir. Mason arrived on 
February 12 at the Kalgoorlie Hospital 
weighing in at 3.9kg. Mason has  
one brother, 3 year old Caiden. 

Busso Ironman
KCGM athletes 
completed the 
Busselton Ironman 
Western Australia 
Challenge on the 
December 7. 1,461 
athletes registered for 
this event including 
KCGM Financial 
Systems Supervisor, 
Paula Bellussi and KCGM Senior 
Geotechnician Shannon Pike. 

The endurance event combined 
a 3.8km swim, 180km bike ride 
and 42.2km run. However the 
swim leg had to be cancelled 
on the day due to a shark in the 
area and competitor safety. 

The 39 degree day was a 
challenge for all involved in the 
bike ride and the run, but this 
didn’t stop the competitors or 

the crowds who came out to 
support the 1,193 athletes who 
crossed the finish line. 

Paula advised us “there was 
a great representation from 
the Kalgoorlie Tri Club with 
18 members taking part, and 
numerous others making the 
long trip down to support us 
all. We are looking forward to 
making the trip again this year, 
the event and atmosphere was 
fantastic.”

Leon Jingru Hao 
Leon Jingru Hao was born 
on January 18, at Kalgoorlie 
Hospital. Leon is the first child 
for Geotechnical Engineer Rain 
Hao and his wife Nila Ke. Weighing 3.1kg 
at birth, Leon has grown to 5kg and 61cm 
at only a month old, with his Dad saying his 
long arms and legs will make him a great 
basketball player in the future. 

Lawrence Han 
KCGM Underground Drill 
& Blast Engineer Kai Han 
and his wife Mengmeng Cai 
welcomed their first child, a 
baby boy named Lawrence 
Han. Born on January 15 at 
Kalgoorlie Hospital, Lawrence 
weighed in at 3.09kg.

Isla Jade Rymer 
Welcome to the family 
Isla Jade Rymer born in 
the Kalgoorlie Hospital on 
February 10 at 2.15am. 
Isla weighed in at 6.35kg, 
she was 50cm long and 
is the first child for new 
parents Courtney Rymer, 
KCGM Process Technician 
and Aaron Rymer.

Congratulations to Human Resources 
Superintendent, Karen Johnson and 
her partner Kelly Bodman who were 
married at Mt Monger station. The 
surprise evening was to celebrate 
Kelly’s 40th birthday when Karen 
proposed to Kelly through the birthday 
photo slideshow with the words  
“Will you marry me – and do it now?” 
Kelly’s response was yes and they were 
married the same night, sharing the 
occasion with just under 200 guests.

SHARE YOUR NEWS!
The Golden Mile Post is produced and edited by the 
Sustainability and External Relations Department. If 
you have any news, events, photographs or stories to 
contribute please contact:  
Tamera Sharp External Relations Officer 
9022 1662  
tsharp@kalgold.com.au

mailto:tsharp@kalgold.com.au

