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GIRLS FOCUS ON MINING
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In late September, KCGM hosted 
32 female high school students 
who had been selected from 20 
schools across Western Australia, 

to visit the mine site, learn about 
our operations and gain an insight 
into employment opportunities.

The students were taken on a 

site tour, attended a meet and 
greet BBQ and an informal talk 
by 3 employees, highlighting their 
roles and why they enjoy working 
at KCGM. KCGM’S Inclusion and 
Diversity Business Resource 
Group (BRG) were also invited to 
attend the BBQ.

“The tour was a great opportunity 
for KCGM to showcase 
employment opportunities and 
for the attendees to be exposed 
to how rewarding it can be for 
women working in the resources 
industry and in roles that are 
perceived as non-traditional 
female roles,” said KCGM Human 

“ ...A GREAT OPPORTUNITY 
FOR KCGM TO 
SHOWCASE 
EMPLOYMENT 
OPPORTUNITIES...”

Resources Advisor Angie Sims.

The “Focus on Mining Camp” 
programs form part of Curtin 
University’s broader outreach 
engagement activities. 

For KCGM, events like this help 
to empower employees and 
foster a work environment that 
encourages engagement with our 
community stakeholders.

If you are interested in joining 
KCGM’s BRG, contact the group’s 
Chairperson Andy Polgar: 
apolgar@kalgold.com.au.  
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THEDIRT
HAVE YOU GOT SOMETHING 
DIRTWORTHY? DON’T JUST 
READ IT BE PART OF IT...

The Dirt is produced 
and edited by the SER 
Department. 

If you have any news, 
photographs or stories to 
contribute contact:

Tamera Sharp 
External Relations Officer

9022 1662

tsharp@kalgold.com.au

Welcome to edition 101 of The Dirt. We 
are officially three quarters into the year, 
Christmas decorations are out in stores and 
of course the September grand finals fever 
with the AFL and NRL finals being played 
seeing Richmond and Melbourne being the 
victors of their respective codes.

With spring in full swing, it means that 
summer is rapidly approaching and it’s a 
good time to remember the need to protect 
against heat stress and dehydration. We all 
enjoy the warmer weather in the outback of 
the Goldfields but it’s important to always 
recognise that prolonged exposure to 
the sun and lack of hydration can lead to 
serious safety issues. Make sure you monitor 
both your own wellbeing and that of your 
workmates.

2017 will be gone before we know it and End 
of Year Talent Reviews are due to commence 
shortly for our salaried employees. If you 
need any assistance with your talent review 
speak with the Human Resources team or 
your Supervisor.

At this time of year it seems appropriate to 

take a football analogy on our requirements 
for the last part of the year so here goes.

We have just come out of the team huddle at 
three quarter time where we have finalised 
our fourth quarter forecast, this outlines what 
we as an operation are required to achieve 
by year end. We must now work as a team to 
ensure that we meet the goals of our forecast 
to finish off the game strong. It will require all 
team members to contribute, so teamwork is 
the key. We won’t leave a team mate behind 
so safety must be our first priority and we 
want to be able to celebrate, that at the end 
of the game we reached our goal without 
any injuries. The 2018 season is almost upon 
us and we want to ensure we finish 2017 on 
a high after overcoming some significant 
challenges and set ourselves up for success 
for next season.

Football analogies aside please remember to 
stay safe and look out for the safety of others 
around you.

Jarrod Riley                                                    
Sustainability and External Relations 
Manager

EVENTS
OCTOBER 2017

12 Community Reference Group

15 Boulder Market Day
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TRADES VISIT

During September some of KCGM’s 
Women in Mining team members were 
invited to visit the 1st Boulder Scout 
Group. 
KCGM Maintenance Planner Shannon 

Youd, presented an interactive session 
on electrical trades and from all 
accounts, “We definitely have some 
future sparkies and dispatchers on our 
hands!”

CHOIRS 
RAISE VOICES
As part of the Desert Heart Song Festival, 

approximately 50 singers from multiple 

choirs across the state, performed at 

Harvey Hut. The unique backdrop and 

experience allowed the singers to be one 

of the very first choir groups to sing at a 

gold mine. 

In its second year and organised by 

Kalgoorlie’s Two Up Two Down community 

choir, the group hope to make the festival 

a yearly event.

 

NAIDOC DAY FUN

In September, East Kalgoorlie Primary 
School celebrated NAIDOC and combined 
the event with “Children’s Day.” 

Exciting activities were provided by William 
Hansen, KCGM Shift Supervisor, Andy Polgar, 
KCGM Safety Advisor, Helena Kmit, KCGM 

External Relations Advisor and Tamera 
Sharp, KCGM External Relations Officer, 
who helped the children use their artistic 
skills and make their own Australian 
native animal masks. 

Other activities included songs, 
storytelling by students, health 
information stalls, Aboriginal craft, and 
sports challenges. 

Each year, NAIDOC celebrations are held 
across Australia to recognise the history, 
culture and achievements of Aboriginal 
and Torres Strait Islander people. 
Children’s Day is also observed annually 
on a global scale to promote children’s 
wellbeing and development. 

For more information visit   
www.naidoc.org.au
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SUCCESSFUL SUNDOWNER
Last month, KCGM hosted an employment 
pathways information sundowner for local 
Aboriginal and Torres Strait Islander people. 

Held at the Eastern Goldfields Community 
Centre, the event was a huge success with over 
50 local Aboriginal and Torres Strait Islander 
people and notable figures in the community 
attending, along with KCGM Aboriginal 
employees, senior KCGM management and 
the KCGM Inclusion and Diversity Business 
Resource Group (BRG).   

KCGM team members Melissa Combo, Voids 
Technician, Jaseah Hodder,  Trainee Process 
Technician, Yvonne Richards, Truck Driver, 
and Tanya Mead,  Truck Driver, shared their 

experiences of working at KCGM and provided 
advice and insight on how to get into the mining 
industry. Will Hansen, KCGM Shift Supervisor 
was the sundowner MC.

KCGM Human Resources Manager Peter 
Danks, also provided a presentation on current 
employment opportunities available at KCGM 
and shared some success stories from the 
2016 sundowner.

“This is the second employment pathways 
sundowner KCGM has hosted for local 
Aboriginal and Torres Strait Islanders and it 
was great to see that this one was even more 
successful than the last,” Peter said.

“The sundowner is a great opportunity for 

KCGM to showcase employment pathways, 
directly engage with our local community and 
to continue our commitment of creating an 
inclusive and diverse working environment.”

After the formalities, all attendees enjoyed a 
sausage sizzle and the opportunity to further 
engage with KCGM employees and community 
groups. 

Currently, 1 in 10 new starters at KCGM in 2017 
are from Aboriginal and/or Torres Strait Island 
descent and 47 (4.84%) employees at KCGM 
identify as Aboriginal or Torres Strait Islander, 
with many being members of local Goldfields 
families.

HEALTH TRAINING
The Health, Safety and Security team 
completed the face to face component 
of the Certificate 4 in Health Care 
training during September. The Nationally 
accredited qualification was designed 
specifically for the industrial and mining 
sector and provides all participants with 
the skills and knowledge specific to their 
working environment.

Emergency Response Coordinator Scott 
Judd advised, “The course was the next 
step in developing our sites’ paramedical 
response capabilities. The training goes 

further into the human biology side 
for medical responses, with the group 
progressing their skills into the fields 
of cannulation, pharmacology and 
cardiology”.
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PEOPLES CHOICE
The annual City of Kalgoorlie-Boulder Art 
Prize was held at the historic Kalgoorlie 
Town Hall from 9th to 25th September. 
KCGM continued its support for the event 
for the 15th continuous year by being 
Platinum Sponsors and supporting the 
People’s Choice Award. 

The People’s Choice award is voted for 
by the public and is open to every entry 
on display. However, there can only be 
one winner and the KCGM 2017 People’s 
Choice Award was won by local artist 
Janet Bajramovic with her artwork titled 
‘Butt – On – Seat on Buttoned Matt’. 

The exhibition was a great success for 
the community with over 1,100 visitors 
viewing the exhibition. 255 art pieces 
were submitted by 182 artists from all 
over Australia, including 88 local artists.

VIP VISIT
In September, KCGM was honoured to 
host Prime Minister Malcolm Turnbull 
and Local Federal Member Rick Wilson.

The Prime Minister was given an 
overview of our operations and got a 
good look at the Super Pit from Harvey 
Hut. He also got up close to one of our 
loaders and the blue haul truck, which 
is painted to raise money for men’s 
health.

MORRISON 
AND 
BROWNHILL 
PROJECTS
KCGM is currently seeking approval 
to mine two new Fimiston Open Pit 
reserves – Morrison and Brownhill. 
The reserves will extend KCGM’s Life 
of Mine by approximately five years 
to around 2026 for open pit mining 
and approximately 2034 for mineral 
processing.

With mining in the Golden Pike 
Cutback scheduled to finish in 2021, 
a key business focus has been to 
explore and identify other optimal 
gold reserves to extend mine life.

As part of this extension to KCGM 
operations, the current Super Pit 
Lookout will be relocated and there 
will be some minor modifications to 
the existing Environmental Noise 
Bund.

Noise, dust and vibration will 
continue to be monitored and 
managed in accordance with KCGM’s 
Management Plans.

 

20Moz and 60Moz medallions 
are available to purchase through 
Hannans North Tourist Mine. 

For further information visit 
Hannans North or call them on  
9022 1664.

MEDALLIONS AVAILABLE 
NOW
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AUGUST CORE VALUES 
CHAMPIONS
Sam Biddle, Shutdown Planner: Sam 

vigilantly checked costs invoiced from 

contractors for the last dual shutdown 

and courageously held them to account 

for errors in the paperwork. Contractors 

claiming for travel, accommodation and 

nightshift crews that didn’t actually occur 

were questioned and money was saved for 

the company as a result. These costs have 

not been scrutinised this closely before. 

Amanda George, Dispatch Supervisor: 

Amanda provided support with cross 

shift (D Crew) to get hot seating of truck 

exchanger to its full potential. This enabled 

the capturing of smarter tonnes per shift 

and better utilisation of trucks through 

exchangers. 

Kiri Watson, Administrator: Kiri came 

to Fimiston Maintenance for a week to 

cover for Shutdown preparation whilst 

an administrator was off sick. Kiri went 

above and beyond to help us out at short 

notice and worked long hours to complete 

the Labour Lists. Without Kiri’s help the 

contractors required for shut down would 

not have been cleared. 

Maxine Guest, Occupational Health Nurse: 

Maxine helped a colleague with transport 

to appointments and also accommodation 

with her own family to help ease the 

financial burden whilst he was in Perth for 

surgery.

Adam Mathews, Senior Reliability Engineer 

and Matthew Anderson, Mechanical 

Engineer: Adam and Matthew provided a 

high level of project management services 

to address the classified plant vessel 

issue with agility and engineering focus. 

Their efforts significantly added value to 

the business from a risk and operational 

perspective through solid planning and 

execution delivery. 

 
MAJOR 

MILESTONES
20 Years of Service: 

Mineral Processing

Les Hall

15 Years of Service:

Mining

Frederick Samuels

Bevon Simmons

10 Years of Service:

Mining 

Sonny Hori

Mineral Processing

Rebecca Beach

Matthew Koellner

Human Resources

Karen Johnson

Business and Administration

Emily Salamon

5 Years of Service:

Mining

Michael Kay

Joe Hunt

Wayne Ingram

Dan Kavanagh

Mineral Processing

Sara Hughes-Partington

Wenbin Dong

Betina Jensen

Josh Pickard

Assets

Josh Smith

Mine Technical Services

Ibrahim Omari

Gary Bungard

Business & Administration

Richard Worrall

To improve the way we communicate on 
site, External Relations are conducting an 
internal communications survey, to collect 
feedback from all employees on our current 
communication channels and to where 
improvements can be made. 

The survey is electronic and the survey 
link will be circulated via an all-site 
email. For those that do not have access 
to computers, printed hand-outs will 
be distributed by your Department 
Administrator.

Three things that you can do:

Respond to the survey. Responding to the 
survey is quick and requires approximately 
five minutes of your time. PLEASE respond 
thoughtfully as it is up to each of us to 

INTERNAL COMMUNICATIONS 
SURVEY

improve our engagement and results. 

Spread the word. Please encourage your 
work mates to respond to the survey.

Take ownership. If you have other ideas 
and suggestions not covered in the survey, 
please share with your leaders.

Thank you in advance for helping us 
to improve our communication and 
engagement across site!


