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During a shutdown, KCGM 
undertakes work to refurbish and 
replace wear items on equipment, 
maintain structural integrity, and 
complete equipment inspections, 
including statutory requirements.

In August, the Fimiston 
Processing Plant underwent a 
major shutdown which included 
the installation of a new Final 
Tails sampler. The Final Tails 
sampler plays an important role 
as it enables production to take 
samples of slurry which are going 
to the Tailings Storage Facility 
(TSF). Inspections and repairs to 
the tailings tank also played a key 
part in the shutdown. Other major 
tasks included the CV03 structure 
and conveyor belt replacement 
and the CV26 conveyor structure 
replacement. During the 
shutdown there was also a power 
blackout which enabled the team 

to inspect and repair any electrical 
issues from the sub stations.

Impressive numbers played a 
huge part in the shutdown where 
a total of 994 contractors were 
on site and tasked with over 800 
individual work orders.

“The shutdown went really well. 
The best result was that no 
recordable injuries occurred and 
with an additional 994 contractors 

“ ...994 CONTRACTORS 
WERE ON SITE AND 
TASKED WITH OVER 
800 INDIVIDUAL WORK 
ORDERS...”

on site we only had three first 
aid injuries. The complexity and 
planning of all involved for this 
shutdown was massive. Everyone 
involved did a great job to ensure 
everything remained on track”, 
said KCGM Senior Shutdown 
Planner, Neil Niemand.

Planning is already under way for 
the next maintenance shut down 
in October for the Mount Charlotte 
Circuit.
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THEDIRT
HAVE YOU GOT SOMETHING 
DIRTWORTHY? DON’T JUST 
READ IT BE PART OF IT...

The Dirt is produced 
and edited by the SER 
Department. 

If you have any news, 
photographs or stories to 
contribute contact:

Tamera Sharp 
External Relations Officer

9022 1662

tsharp@kalgold.com.au

Welcome to edition 100 of The Dirt. It is 
a privilege to be writing the “Managers 
Welcome Message” for what is our 100th 
edition of the Dirt. It is also my last as I 
depart to take Long Service Leave and 
we welcome Cecile Thaxter becoming the 
seventh General Manager for KCGM since 
it was formed in 1989.  The first edition of 
the Dirt was in November 2001 and the 
picture on the front page was of the gold 
room team celebrating the pouring of seven 
million ounces since KCGM had been formed. 
Who would have thought that 16 years 
later we would be celebrating pouring 20 
million ounces by KCGM, which happened 
to coincide with the official production of 
60 million ounces of gold from the Golden 
Mile. We have only been able to achieve 
these fantastic milestones by truly living all 
of our core values and in particular delivering 
results!

As I reflect on my 10 years here at KCGM, I 
have no hesitation in saying these have been 
the most rewarding, challenging and best 
years of my career in the mining industry 
and the aspect which I am going to miss the 
most are the people, both past and present. 
We have a unique culture here which is 
underpinned by our core values and I really 
hope that we never lose that uniqueness. 
Notwithstanding my last comment, another 
core value is to continually improve which 
means we must remain curious and embrace 
change so that this iconic operation can truly 

realise its full potential. We have worked 
really hard since Newmont became the 
manager of the Joint Venture in 2015 to focus 
on leading in safety, the environment and 
social responsibility plus increase production 
and reduce our unit costs, all of which 
we have achieved. Our reportable injury 
frequency rate is the lowest it has ever been 
in KCGM’s history, we will be the biggest 
gold producer in Australia in 2018 and our 
unit costs are the lowest for the Newmont 
managed operations in Australia.  We have 
only been able to achieve this by behaving 
like an owner, acting with a sense of urgency 
and being team players to overcome the 
numerous challenges thrown up along the 
journey. This performance has built the 
perfect platform to now focus on realising 
what is an exciting future for KCGM and I 
know that Cecile is the right person to lead 
this operation onto even greater heights. 

One of my favourite quotes is “luck is when 
opportunity and planning coincide”. We 
have the opportunities here and planning is 
well underway for the future so I am really 
looking forward to hearing about how “lucky” 
KCGM has been in the future. Thank you to 
everyone for all of your support, hard work 
and dedication to KCGM over the last ten 
years and all the best for the future.

Ian Butler                                                   
General Manager
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 NEWS

 
DIVERSITY AND INCLUSION MEET

On the 16th of August, KCGM had the 
privilege of hosting Beatrice Opoku-
Asare, Director Global Diversity & 
Inclusion, Newmont.  While in Kalgoorlie 
she was introduced to all the Managers, 
Superintendents, Core Value leaders and 

100,000 
REVELATIONS

In 2005 the KCGM ICT department 
introduced a system to manage any 
technology calls logged at KCGM. In late 
July the system recorded its 100,000 
revelation call, that’s around 8,330 calls 
a year or 694 per month!

“The most common revelation call 
was when accounts were locked out 
and passwords needed to be reset” 
said Dionie Johnson, Service Desk 
Administrator.

Six people in the ICT department all play 
a part in managing the revelation system 
– what a great milestone to reach.

Business Resource Group (BRG) members 
over lunch and provided us with insights into 
her role looking after Diversity and Inclusion 
on a global scale.  

Beatrice focused her talk to attendees on 

identifying and leveraging difference and 
being proactive instead of reactive to 
achieve goals. She also acknowledged 
the excellent work that KCGM has been 
doing in such as a short period of time 
in this space and highlighted the recent 
flag raising ceremony and BBQ as part of 
NAIDOC week activities, new community 
partnerships and ongoing Aboriginal and 
Torres Strait Islander engagement.

After lunch, all BRG members had a 
special session with Beatrice to update 
her on the site initiatives that the three 
BRG focus groups have been working on 
and some of the future projects we are 
hoping to implement. The key message 
she left with us all was ‘less is more’.

EMPLOYMENT PATHWAYS 
SHOWCASED
Various KCGM tertiary employment 
pathway opportunities were the focus 
of an information session presented by 
KCGM employees for ATAR students at 
Eastern Goldfield’s College. 

Narishka Naidoo (Graduate Metallurgist), 
David Lynch (Graduate Surveyor) and 
Brianna Renehan (Graduate Mining 
Engineer), presented on their University 
and work experience to date and Human 
Resources Advisor Angie Sims, presented 

on employment pathways at KCGM and 
the various tertiary career opportunities 
available to local students.

Angie Sims said that it was not only a 
great opportunity for KCGM to highlight 
career opportunities, but also to 
expose high-school students to work 
opportunities available locally and create 
a viable employment path in Kalgoorlie-
Boulder.
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PARENTAL BBQ
On Tuesday the Business Resource Group 
(BRG) organised a BBQ for all employees 
on parental and long term leave and 
presented them with their medallions 
in celebration of the 20millionth Ounce 
poured.  It was fantastic to see so many 
Mums with their bubs come along to 

celebrate this milestone and receive 
their medallions.  This is the first of many 
initiatives that the Parental Support focus 
group will be organising to connect with 
employees while they are on parental 
leave; ensuring the transition back into 
work is as smooth as possible.

KCGM GREEN THUMBS
KCGM volunteers showed their green thumbs 
at the annual Kalgoorlie-Boulder Urban 
Landcare Group (KBULG) Tree Planting Day. The 
event is one of many community engagement 
projects hosted by KBULG to involve residents 
in the rehabilitation and protection of their local 
natural environment. 

On Sunday 30th July, which coincided with 
National Plant Day, KCGM volunteers joined 
150+ local families and residents to help revive 
Gribble Creek. After a busy morning of planting 
3000 seedlings, everyone enjoyed a free 

sausage sizzle cooked by KCGM employees.   

Andy Polgar, KCGM Safety Advisor, volunteered 
on the day and said it was a great opportunity 
for him and his young son Campbell to have 
some father and son bonding, while teaching 
him to be an active member in the community 
and give back.

KBULG is the peak environmental body in 
the Goldfields and has been conserving and 
establishing native vegetation in the region 
for nearly 40 years. KCGM has been a core 
sponsor of KBULG for over 12 years.

KBULG Chief Executive Kim Eckert said 
that without KCGM volunteers and core 
sponsorship, events like these wouldn’t exist in 
the community and that she’s grateful for the 
on-going support.

For more information on future KBULG events 
visit www.kbulg.org.au. If you have an interest 
in future volunteering opportunities in the 
community, contact External Relations Officer 
Tamera Sharp (ext.1662).

EVENTS
SEPTEMBER 2017

17 Boulder Market Day

25 Queens Birthday Public Holiday
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NEW DEWATERING BORES

Drilling has commenced for the two 
new dewatering bores for the Fimiston 
Open Pit. The new bores are located 
south of the Super Pit lookout and will 
increase the abstraction of groundwater 
from beneath the Open Pit. Each bore 
will be more than 1,000 metres deep. 
This project enables execution of the 
KCGM Mining Plan allowing access to an 

additional 1.5 Million ounces of gold. The 
first bore will be commissioned in March 
2018. 

This is one of the many projects 
happening across site, we will continue 
to provide updates in future editions, 
watch this space.

COMMUNITY 
FOOTAGE
Want to see how the 2017 Hannans North 

Community Open Day went? With the help 

of the talented team from RedCat Media 

you can watch the open day footage from 

various camera angles including footage 

from a drone as it manoeuvres its way 

around the tourist mine. To view the video 

simply click on this story on the front page 

of the KCGM intranet or visit the External 

Relations page.

 

MEDALLIONS AVAILABLE NOW

Most employees who were employed 
with KCGM prior to the 30 June would 
have received their gift of a 20Moz 
silver medallion in recognition of their 
involvement in helping the company 
reach 20 million ounces of gold poured 
since 1989. 

Additional 20Moz medallions have 
been ordered and will be available 
to purchase through the Hannans 
North Tourist Mine for $60. For further 
information visit Hannans North or call 
them on 9022 1664.

 
CHANGE 
OF PUBLIC 
HOLIDAY 
DATE 
PROPOSED
The City of Kalgoorlie-Boulder is seeking 

feedback from the community to gauge 

whether there is community support 

for the proposal to change the date of 

the Queen’s Birthday Public Holiday to 

June, to coincide with the City’s 125th 

Anniversary Celebrations in 2018.

The change would see the Queen’s 

Birthday holiday, currently scheduled for 

Monday, 24 September 2018, moved to 

Friday 15 June 2018.

To have your say, complete the survey 

online at www.ckb.wa.gov.au/city-and-

community/community-engagement

EVENTS
SEPTEMBER 2017

17 Boulder Market Day

25 Queens Birthday Public Holiday
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‘TRUE BROTHERS’ GIVING BACK
A group of dedicated men and women, 
including four KCGM employees, share their 
love of riding motorcycles on their days off with 
a common interest in helping people who are 
struggling in Kalgoorlie-Boulder.

With this common interest and passion in 
helping the local community, they created the 
not-for-profit organisation “True Brothers”. On 
their days off, the group organise fundraisers for 
breast cancer research and hold BBQ’s for the 
homeless and people struggling to put food on 
the table. In the future, the group’s focus is to 

work with local community groups to campaign 
against domestic violence, child abuse, youth 
crime, suicide prevention and bullying. 

With their love and knowledge of motorcycles, 
they are also going to hold motorbike building 
workshops for disadvantaged kids, to teach 
them a mechanical trade, with the intent, that 
it will create confidence and encourage those 
kids to study and pick up a trade in the mining 
industry.

True Brothers President and KCGM Tailings 

Dam Operator Craige Anderson, said the club 
was created seven months ago, when the group 
realised that they not only had a passion for 
motorbikes, but also a passion for giving back to 
their local community and helping people. 

Members range from people working in the 
mining industry, to school principals. If you 
are interested in joining the club, visit their 
Facebook Page.

JULY CORE VALUES CHAMPIONS
Jolene Norris, Truck Operator: 

Jolene took it upon herself to deliver a 

presentation to B Crew load and haul 

regarding the lightning procedure and 

electrical safety involving haul trucks. This 

was during a rain event whilst most of the 

crew were available. The presentation was 

well received and prompted meaningful 

discussion and interest from the crew.

Mark Vince, Dispatch Supervisor: Mark 

suggested adding steel nudge plates to 

the sides of the 18m steel crossing to re-

enforce the structure for future use. Mark 

was the only person to provide insight and 

his experience allowed for effective design 

and implementation on the steel crossing. 

In addition, this improvement was able to 

be actioned with the current repairs of the 

crossing.  

Hayley Speers, Truck Operator: Hayley 

reported a small oil leak that if not dealt 

with could have cause a potential major 

breakdown.

Blake Morgan, Dispatch Operator and 

Vanessa Boddie, Dispatch Operator: Blake 

and Vanessa spotted steel in the back of a 

truck on its way to Pad 3BFS. They promptly 

informed dispatch so the truck could be 

redirected to the stick pad. 

Mike Tesien, Shovel Operator:  Michael 

demonstrated perservence, patience and 

determination, whilst digging hard to reach 

places and blocky material throughout the 

week while remaining calm and focused, 

with also no jolt jar to truck operators under 

those trying times.

Erin Stormont, Graduate Geologist: Erin 

received a very early morning phone call 

at home and came into work 3 hours early. 

She assisted with spotting out unmarked 

high grade material which prevented shovel 

downtime for the load and haul department.

Joel Bott, Ausdrill: Joel found time in his 

busy workload to assist with a night drive 

so that a work colleague could be assessed. 

He guided, instructed and talked about the 

things to keep in mind for safe driving 

during the night time inside the pit.

David Close, Ancillary Operator: David 

is always a team player and acting with 

sense of urgency to help fellow team 

members. David’s approach to crew 

members and new starters is always 

very helpful and he is always willing to 

provide guidance and assist others.

Anthony Wilson, Shovel Operator:  

Anthony constantly identifies team 

members that require assistance to 

achieve their daily tasks and takes it 

upon himself to train/assist and provide 

extensive experience to all members 

on the crew. Anthony displays endless 

amounts of patience and integrity with 

team members coaching them on his 

own accord in a discreet way so that 

people are able to perform as expected 

in the mining environment without 

feeling intimidated or feeling pressure 

placed upon them. 


