
ISSUE 70 | APRIL 2014

TANKED

P.3 P.4 P.5

Toward the end of 2013, the 
Mineral Processing Trainers 
recognised an opportunity to 
improve the practical component 
of their skills training courses. 
The team decided to construct a 
dedicated stand-alone tank facility 
to optimise training for Confined 
Space, Gas Analysis, Levels 
2 and 3 Isolation, Job Hazard 
Analysis and Emergency Response 
scenarios. 

After some searching, a 
decommissioned flocculant 
reagent mixing tank was located at 
the Oroya lay-down yard. The tank 

was then sandblasted, painted and 
restored to its original condition. 
A suitable location was identified 
near the training department 
within the processing plant area 

and the tank was relocated and 
erected.

As with any new construction of 
this nature, a team-based risk 
assessment was conducted with 
Safety personnel to identify and 
control any hazards.

Phyll Woods, Mineral Processing 
Training Officer and one of the 
key players involved in the 
project, is excited about the 

“ ...IT’S A GREAT 
EXAMPLE OF 
OUR FOCUS ON 
MAXIMISING THE 
QUALITY OF OUR 
SKILLS TRAINING..”

innovation. “We’re already 
utilising the facility for a number 
of training requirements. It’s a 
great example of our focus on 
maximising the quality of our 
skills training.”

The plan is to continue modifying 
the facility to enable practical 
skills training for a range of other 
courses as well.



2

WELCOME MESSAGE

IN THIS ISSUE:

Emergency Response 3

Employee Profile                 
Jess Grant    3

Turning 25 3

Reaching our Full Potential 3

Team Tour 4

Bake Me 4

KIMS Comms 4

Vital Signs 5

Vital Stories 5

Employee Milestones 6

KCGM Core Values 6

 

THEDIRT
DONT JUST READ IT BE PART 
OF IT. 

The Dirt is produced 
and edited by the ESR 
Department. 

If you have any news, 
photographs or stories to 
contribute please contact 
9022 1662 or email 
crelations@kalgold.com.au

For more information you 
can also contact:

Marty Lake 
Communications 
Coordinator 

9022 1579

0409 813 129

mlake@kalgold.com.au

Welcome everyone to edition 70 of The DIRT. 

The footy season has kicked off so I get to 

enjoy the “once were mighty” Brisbane Lions 

underwhelm the opposition for the next 20 

weeks. Yep, it is that time of year where you 

see a little more passion at Monday morning 

meetings. 

KCGM turned 25 years old in March! Some 

existing employees were in nappies 25 

years ago while others were well into their 

mining careers and remain at KCGM to 

this day. For me, 25 years ago I was a first 

year apprentice in Victoria being hung up 

in the toilets in overalls by a broom handle. 

Thankfully, things like that don’t happen 

anymore. What were you doing?

The Full Potential project is in full swing and 

it has been refreshing to have conversations 

about how we can improve the business. 

If you see an opportunity to save money or 

improve efficiency let your supervisor know 

so we can capture it. 

Unfortunately, KCGM has had a poor start 

in our safety performance with 6 TRIs (Total 

Reportable Injuries) for the first quarter. It 

is not a time to drop our heads, it is a time 

to think about our game plan and stick to it. 

Staying safe is simple and we have proven 

we can do it with many ‘zero harm’ days on 

record. 

Occasionally I hear people say… “We haven’t 

had an injury in a while... touch wood! “.

We won’t repeat our injury-free days by 

walking around knocking on trees for 

luck. We need to openly acknowledge any 

injury-free period and repeat those positive 

behaviours that kept us safe. KCGM has 

a strong safety culture backed up by a 

good plan, but the plan will only succeed 

if it is followed. Using a football analogy, 

the Fremantle Dockers are a team that 

know how to stick to a game plan, although 

watching them play is excruciatingly boring. 

My point is that in recent history the 

Dockers win more than they lose because 

they have relentlessly stuck to their plan.

Our safety plan includes everyone’s 

involvement in our Core Values, Vital 

Behaviours and Courageous Safety 

Leadership programmes.  

Lets stick to our plan and stay safe. 

Jason Gardner                                                      

Reliability Manager
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 NEWS

Ensuring only those authorised to enter 
site get past the boom gate is the first 
step in making our mining operation safe 
and secure. Meet Jess Grant, currently 
working in Security Administration 
Support. Originally from Mildura in 
Victoria, Jess worked on other mine sites 
before starting with KCGM as a Truck 
Operator over 2 years ago. Jess also 

worked with the Load and Haul Training 
Team before taking up a role in Security.

Being exposed to different areas of 
KCGM and having the opportunity to 
work within a range of teams has made 
her time here an enjoyable and valuable 
learning experience. “I’ve been lucky to 
work with really great teams on site who 
are committed, positive and encouraging. 
It’s good to know that when you’re facing 
any challenges you have the support of 
your workmates.”

Before making a move into the resources 
industry, Jess worked in childcare, which 

TURNING 25
Saturday 29th March was a special day 

for KCGM as we officially reached our 

25th anniversary. 

To celebrate this major milestone, 

KCGM will be producing a book 

(available for sale later in 2014) 

which charts the history of 25 

years of operation. If you have any 

photos or stories you would like to 

contribute, please contact Tamera 

Sharp in Community Relations on             

tsharp@kalgold.com.au.

EMPLOYEE 
PROFILE
JESS GRANT

has provided valuable skills for her next big 
challenge: Jess is due to give birth to her 
first child in 7 weeks.

 
REACHING OUR FULL POTENTIAL
The KCGM Full Potential Program aims 

to improve cost-efficiency and help 

secure KCGM’s long-term future through 

identifying, prioritising and implementing 

improvement opportunities. The program 

is comprised of three key stages: 

Diagnose, Design and Deliver.

At present the program is progressing 

through the Diagnose stage, involving the 

analysis of data collected from key work 

areas within our operations. The volume 

of data and complexity of the analysing 

process will keep the Full Potential Team 

very busy as we head toward the Design 

phase, planned to commence throughout 

May. This phase will focus on improvement 

solutions and their implementation plans. 

The success of the program relies on 

everyone continuing to communicate and 

contribute to the improvement process. 

This is an exciting opportunity to 

support KCGM’s future so any efficiency 

improvement suggestions and ideas should 

be communicated to your Supervisor to 

ensure they are forwarded to the Full 

Potential Working Team in your area.

The KCGM Emergency Response Team (ERT) 

is busily preparing for the 2014 Chamber 

of Minerals and Energy Surface Rescue 

Competition. The event will be held on 

May 3rd and 4th at the Focus Minerals 

Coolgardie Gold Project site.

This event will herald a first for the ERT, with 

2 teams from KCGM being entered into the 

competition. Drew Millar and Bill Randall will 

captain the teams, which will be comprised 

of relatively new ERT members.

Jodie Mellows, ERT Coordinator, is excited 

about the opportunity. “The event and 
associated training will give our ‘greener’ 
team members important exposure to 
an intensive skills-based environment. 
The learning experience will be invaluable 
in developing their practical emergency 
response capacity.”

RESPONDING
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NEWS

TEAM TOUR
The Japanese Womens International Hockey 
team visited Kalgoorlie during March, 
playing two games against the Australian 
Hockeyroos. Whilst there was little for 
them to celebrate on the hockey field, they 

managed to take some time out to tour 
the KCGM site before heading to Hannans 
North Tourist Mine. Highlights for the team 
members were sitting in the driver’s seat of 
a 793 haul truck and trying their luck at gold 

panning. With many of them finding some 
gold, it will be a visit to be remembered for 
the ladies from Japan.

KIMS COMMS
KIMS (KCGM Integrated Management 
System) continues to gain momentum 
across site, with all Departments 
working hard to make their procedures, 
work instructions and associated 
documentation available on the system.  

Videos and presentations for training 
and educational purposes are also being 
generated and can be accessed within 
KIMS under the relevant standard. The 

Classified Plant video is the latest training 
tool made available within KIMS.

Keep yourself familiar with the system by 
clicking on the KIMS tab on the intranet 
front page. Any questions you have 
regarding KIMS should be directed to 
your Supervisor. Mark Patten, Integrated 
Management System (IMS) Coordinator 
can also answer any questions you have 
regarding the system (ext. 1113).

 
BAKE ME
The KCGM Secretaries will be displaying 
their baking talents again for Australia’s 
Biggest Morning Tea on Friday 23rd May. 
A range of tasty treats will be available 
for $1 per item from 10.30am in the John 
Bird Training Room, with all proceeds 
going to the Cancer Council to support 
cancer awareness. Fundraising mugs can 
also be purchased from your Department 
Secretary for just $10. Last year the 
Secretaries raised $1,030 and they want 
your support to go even better this year.  
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 NEWS

VITAL STORIES
Simon Mantell, Senior ICT Coordinator, 
shares a Vital Behaviour story.

“At the end of last year I volunteered at 
the CME Underground Mining Competition 
running a fire rescue scenario. Fires were 
raging, teams of people running through 
the scenario, water gushing everywhere. I 
was impressed by how supportive everyone 
was. They could tell I was a little ‘green’ 
and provided constant coaching on how to 
behave, and the potential risks around us. 

At one point we were hosing down a car 
that had been on fire. A teammate was 
explaining that I couldn’t get water on 
the backs (ceiling) or shoulders (walls) 
of the underground. If water gets on the 
hot surface, the sudden temperate drop 
can cause the shotcrete to crack. I was 
reminded of a safety alert from Balyanhulu 
where a section had broken off and resulted 
in a fatality.

One of our Vital Behaviours is ‘Speak Up’. 

I felt a lot more assured by the way people 
spoke up and felt others around me were 
looking out for me in a potentially dangerous 
environment. They kept me safe by helping 
me understand the risks involved. When 
you are new in any environment you need 
experienced people around you to speak up 
and help raise awareness of risks. 

The more eyes the better.”

In March, Ian Butler and Angie Sims 
were invited to Newmont’s Boddington 
site to attend training on the Influencer 
Model, which guides our Vital Behaviours 
Program.  

As Ian explains, “it was a great 
opportunity to learn how we could refine 

VITAL SIGNS
the way in which we use the model here 
at KCGM as well as work with people 
coordinating the program at other 
Newmont sites”.

Angie is enthusiastic about the 
knowledge obtained from the Boddington 
visit. “We gained some valuable insights, 

skills and ideas which I’m looking forward 
to sharing with the Vital Behaviours 
Leaders across site.”

The program is now moving into the 
Sustain phase, which will focus on those 
program initiatives that deliver the 
greatest safety benefit across site. 
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NEWS

MAJOR 
MILESTONES

15 Years of Service:

Dennis Castle, Reliability

Werner Rieder, Reliability

10 Years of Service: 

Graeme Smith, Environment and Social 

Responsibility

Donna Carroll, Health Safety and Loss 

Prevention

Mick Theodosiou, Mining

Greg Brennan, Reliability

5 Years of Service: 

Simon Davies, Mine Technical Services

Neil Dunlop, Mt. Charlotte

Nic Lucanas, Mining

Regina Hunter, Mining

Jennifer Davidson, Mineral Processing

Ange Whithead, Health Safety and Loss 

Prevention

Alfred Gura, Reliability

Bria Whiter, Reliability 

Tabatha Akers, Business and Administration

Steve Sioziopoulos, Mining

Jason Gardner, Reliability

Matthew Everingham, Mining

Peter Barclay, Mining

Rowena Paterson, Mining

Sam Setoki, Mineral Processing

Mal Fox, Mt. Charlotte

EVENTS
APRIL 2014

10 Community Reference Group Meeting

18 Good Friday

20 Boulder Market Day and Easter Sunday

21 Easter Monday

25 Anzac Day

KCGM CORE VALUES 
March 2014 Core Values Awards

Paul Carter, Westrac Workshop 
Coordinator: Paul went out of his way 
to provide information to external 
contractors on site. 

Freddy Tuia, Otraco Trainee Tyre Fitter: 
Freddy behaved like an owner by training 
in the installation and removal of loader 
tyre chains. Freddy also came to work 
on a rostered day off to ensure loader 
chains were fitted, enabling continued 
production. 

Brendan Orlandi, Apprentice 
Boilermaker: Brendan consistently 
performs a high standard of work whilst 
working with Fostinelli Engineering 
personnel.

Ian Holland, Electrician: Ian provided an 
outstanding electrical hazard information 
presentation to the production shift. 

Matt McLoughlan, Projects Supervisor: 
Matt identified significant cost savings 
on the ERP project by using KCGM-owned 
Geology containers rather than hiring.

Liz Poke, Dispatch/Charles Setoki, 
Truck Operator/Stuart Churton, 
Dispatch: Liz, Charles and Stuart 
displayed exceptional teamwork to 
undertake the 6-monthly haul truck noise 
monitoring in half a day.

Daniel Reed, Process Technician: Daniel 
discovered 2 isolations on AD6 that were 
not on the Hand Over Permit and ensured it 
was notified.

Jason Kingma, Process Technician/
Kathryn Lock, Process Technician/
Dillon Judd, Process Technician: Jason, 
Kathryn and Dillon spent all night hosing 
out an AD6 tank to ensure it was ready for 
maintenance.

Ian Bain, Underground Truck Operator: 
Ian consistently helps others through 
conscientious work practice, housekeeping 
and providing guidance to new employees.

Kevin Parker, Process Technician: Kevin 
maintains high housekeeping standards in 
the crusher maintenance lay-down area.  

Seamus Rooney, CPC Engineering 
Fitter: Seamus displayed exceptional time 
management and safety awareness skills 
during a Fimiston shutdown.

Daniel Haddad, Electrician: Daniel always 
helps out team members and offers to stay 
back to assist others in completing tasks.

Tara Strachan, Truck Operator: Tara 
notified an operator of a faulty travel motor 
guard which was subsequently removed 
resulting in no production downtime. 


