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KCGM has announced plans which 
will see our operation continue to 
process gold until around 2029, 
extending the mineral processing 
life of the mine by eight years.

Whilst mining in the open pit is still 
expected to continue until 2019, 
we have the capacity to process 
stockpiles of lower grade material 
for the following decade. 

As part of the Life of Mine Plan, 
KCGM is seeking approval for key 

projects ranging from increasing 
capacity of tailings storage 
facilities to upgrades at Fimiston 
and Gidji to reduce air emissions.  

“ ...WE HAVE TO BE 
AWARE THAT THE 
ECONOMIC VIABILITY 
OF ANY PROJECT CAN 
FLUCTUATE...”

Russell Cole, KCGM General 
Manager acknowledges the 
constantly shifting conditions 
that make long-term planning 
in the resource industry 
challenging. “Whilst the plan 
is to process gold until 2029 
we have to be aware that the 
economic viability of any project 
can fluctuate due to external 
factors such as gold price, 
taxes, labour costs, political and 
environmental factors.”
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THEDIRT
DONT JUST READ IT BE PART 
OF IT. 

The Dirt is produced 
and edited by the ESR 
Department. 

If you have any news, 
photographs or stories to 
contribute please contact 
9022 1662 or email 
crelations@kalgold.com.au

For more information you 
can also contact:

Marty Lake,  
Communications 
Coordinator 

9022 1579

0409 813 129

mlake@kalgold.com.au

Welcome to Edition 68 of The DIRT and the 

first one for 2014!  

I hope you all had a fabulous Christmas and 

New Year. Mine was the best Christmas 

since I was a little girl as I was lucky enough 

to spend it with my little niece and nephew 

for the first time. It gave me the chance 

to feel like a kid again (the bouncy castle 

helped). 

The weather through January has been 

crazy! One day it’s so hot you struggle to 

breathe and the next you need a raincoat 

and a jumper. The fires in Perth were terrible 

and I hope you or your family and friends 

weren’t affected in any way. I also hope 

you are all taking care of yourselves by 

remembering to ‘slip, slop, slap’ and don’t 

forget your stretches, even on the hotter 

days.

Late last year KCGM was offered the 

opportunity to participate in a Business 

Improvement Process called Full Potential.  

This is a fantastic opportunity for us all here 

at KCGM to work with an outside group 

to set some new directions and also to 

challenge some of our current processes.  

I’m sure this project will be more than 

worthwhile and with Helen Robinson 

leading the team it’s bound to be a huge 

success in helping KCGM’s Life of Mine in 

the challenging economic climate we find 

ourselves in.

We’ve had a good start to the year with both 

Mt. Charlotte and the Pit beating budget 

targets and solid numbers on tonnes milled 

coupled with gold recovered and shipped.

Well done to everyone, I wish you all the 

best for 2014 and let’s continue this great 

start to the year! 

Jodie Russell                                                      

Executive Assistant                                 

Senior Leadership Team

EVENTS
FEBRUARY 2014

13 Community Reference Group Meeting

19 Boulder Market Day
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 NEWS

EMPLOYEE 
PROFILE
WARREN BARNARD

As the provider of drilling services for 
exploration and blasting, Ausdrill plays a 
key role in KCGM’s operations.

Meet Warren Barnard, Ausdrill’s Health, 
Safety and Environment Advisor. Warren 
has been working for Ausdrill for seven 
and a half years, starting as a Serviceman 
before a transition into safety and 
training coordination, which developed 
the skills for his current role. 

KEEP YOUR COOL
If you’ve been feeling both damp and dry 
throughout January there’s good reason. 
Kalgoorlie had its wettest January on 
record, surpassing the previous record set 
in 1967. 

A city of extremes, Kalgoorlie’s mercury 
peaked at 43.5°C and at one point in 
January a reading of just over 60°C was 
recorded next to a drill rig on the pit floor. 
KCGM Mine Geologist Chris Browne 
says he’s certainly been feeling the heat. 
“For those of us working in the pit area, 
temperatures can be over 10 degrees 
hotter than at the surface.” 

Staying safe when the thermometer goes 
through the roof is simple. As the day gets 
hotter increase your water intake. If you’re 
performing heavy physical labour you can 
lose up to 1 litre of fluid per hour from your 
body. 

It’s not only sun and heat that can hurt 
you. As Ange Whitehead, KCGM Senior 
Occupational Health Nurse says “if you’ve 
been partying hard and suffering from a 
hangover, you greatly increase your risk of 
dehydration and heat stress”. 

Spare a thought for our colleagues 
working through January in 1990 when 
the surface temperature reached a record 
46.5°C. 

As HSE Advisor, Warren’s responsibilities 
include inductions, investigations, 
inspections, safety meetings, training, 
correspondence and document control. 

Warren enjoys the variety of the role. 
“There’s always plenty to do, the 
challenges change regularly which keeps 
the job interesting and I’m lucky to work 
with a great group of people out here.” 

To stay on top of the challenges, Warren 
works an average 11 hours a day 5 days a 
week with frequent 5am starts.

With a 4 and a half year old boy and 2 and 
a half year old girl (and a beautiful wife), 
Warren’s challenges aren’t confined to 
the workplace. 

How does he like to stay busy when not 
at work? “Beach time with the kids down 
in Esperance is a favourite, and I don’t 
mind getting out on the golf course for a 
hit most weekends.”

A “work in progress” ’67 Mustang is 
also a welcome distraction, with Warren 
getting the beast out on the road as often 
as possible. 

VITAL 
SIGNS
It has been nearly 12 months since 

we began our Vital Behaviours (VB) 

journey and the momentum continues 

to build. The success of the program 

is supported by the VB Leaders and 

this month we spoke to a couple of 

them to find out what their favourite 

VB initiatives were and why.

Naomi Cabales, Force VB Leader 

says “my favourite would have to be 

the ‘Would you let your loved one do 

it?’ initiative, we put the statement 

under images of people doing unsafe 

acts and it always generates a lot of 

discussion from the work group”.

Warren King, Load and Haul VB Leader 

“likes the initiative of promoting 

family and home at work. We have 

pictures of why we want to go home 

safely on our display screen at Block 

45. It’s interesting seeing the things 

that people have chosen because it 

gives you some insight into their lives 

and what is important to them. I’m 

looking forward to many more people 

participating in this initiative”.

Keep supporting the VB Leaders 

in your area as we continue to 

implement the safety initiatives. 

This will lead us to our ultimate goal 

of eliminating serious injuries and 

maintaining zero fatalities.
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NEWS

TICKLED PINK
Just like the Mine Technical Services team 
in Edition 66, Load and Haul have been busy 
thinking pink. Leading the charitable charge 
is Marion Strodike, one of KCGM’s Truck 
Operators. 

Marion has used the collective power of 
team pre-start meetings to generate support 

for Breast Cancer Awareness. As a result 
over 230 shirts have been purchased in her 
work area, translating to more than $650 
in donations to the cause. To spread the 
message further, Marion has even been 
taking the time to get down to Westrac and 
Otraco meetings.

Marion’s motivation? “I have friends who 
have been affected by breast cancer, it’s 
one of the most common forms of cancer 
affecting women, and last year more than 
100 Aussie blokes were also diagnosed.”  

To purchase a shirt visit the Breast Cancer 
Foundation website at www.nbcf.org.au

DIGGING UP THE PAST
With mining dating back 120 years in the 

pit area it’s no surprise we keep finding 

evidence of old workings. Totty Smith, 

KCGM’s Crusher Supervisor, is interested in 

mining history and is constantly delighted 

at the material being discovered. “Our 

stick pickers mostly find timber from old 

workings but occasionally we’ll uncover 

treasures like old railway carriages and 

carts, picks, scrapers and transport 

buckets. It’s a physical record of mining 

history and worth hanging onto.” Much of 

the old equipment has been retained and 

will eventually form part of the historical 

displays at Hannans North, however as Totty 

acknowledges “due to the construction 

material back then, some of the pieces 

don’t look big compared to the equipment 

we use today but are incredibly heavy. We’ll 

keep them here on site until we organise to 

transport them to their new home”.
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KCGM CORE VALUES 
December 2013 & January 2014    
Core Values Awards

Peter Tengvall, Crane Operator: After 
completing his shift, Peter took time 
following up with all cranes, saving the 
cost of hiring a contractor.  

Nicola Henderson, Truck Operator: 
Nicola spotted a bucket shroud was not 
properly secured, saving damage to a 
newly refurbished bucket and downtime 
costs. 

Paul Keenan, Shift Supervisor: Paul 
recognised symptoms of potential heart 
attack or stroke in one of his Operators 
and ensured the individual was escorted 
to first aid for further assessment. Paul 
also recently cancelled annual leave to 
ensure an adequate level of experience 
on shift due to recent resignations.  

Jim Kirk, Process Controller: Jim 
recognised a serious hazard in a fluidising 
water pump and took action to prevent it, 
avoiding costly downtime and repairs. Jim 
also consistently shows safety leadership 
by maintaining a shared workspace.  

Les Hall, Process Technician: Les 
demonstrates consideration and safety 
for team mates by constantly seeking 
ways to assist them with tasks in all 
areas of the plant.

Dion Murphy, Process Technician: Dion 
cancelled his annual leave on short notice 
to help a shift that was 3 people short.

Jason Wilkins, Process Technician: 
During extreme heat work, Jason noticed 
a workmate suffering from heat stress, 
provided water and maintained observation 
whilst the individual took a short rest break.  

Gus Makoni, Westrac Diesel Fitter: At 
short notice, Gus told his work injury story 
at the Apprentice Safety Meeting, openly 
sharing an honest and very personal 
account of the impact the injury has had on 
him, his family and his workmates.

Neil Armstrong, Shovel Operator: Neil 
demonstrated excellent safety focus 
whilst digging around a significant planned 
subsidence, providing voids personnel with 
a valuable opportunity for visual inspection 
and photos.

Warren Tewhatu, Orica MMU Operator: 
Warren persevered through multiple issues 
with the Mobile Mixing Unit, resulting in 
the delivery of bulk explosives with minimal 
delay. 

Nicky Fletcher, Human Resources 
Advisor: Nicky continues to go above and 
beyond, recently working consecutive 
weekends to resolve a HR matter.  

Chloe Chandler, Truck Operator: Chloe 
advised a Shovel Operator to stay 

stationary after observing a large rock 
in front of the shovel motor, preventing 
serious damage.

Shaun Geronimi, Truck Operator: Shaun 
observed a shovel missing a cap while 
operating in high grade, resulting in the 
load being sent to the stick dump and 
preventing damage to Mineral Processing 
equipment.

Brett Kenyon, Truck Operator: Brett used 
his own time to review a new truck training 
manual, providing valuable feedback and 
modification recommendations. 

Troy Gowans, Electrician: Troy 
investigated smoke near the mill turnstile 
and extinguished a small fire in the garden 
bed.   

Joe Pugl, Maintenance Support 
Technician: Joe came into work on 
days off to help sort out circuit elution 
problems and ensure the circuit remained 
functioning efficiently.

Tracey Beck, Gidji Superintendent: 
Tracey went out of her way to cater for two 
gatehouse staff when they missed out on 
Christmas Lunch. 

Bob Power, Process Technician: Bob is 
always vigilant and ready to lend a hand, 
particularly with housekeeping in the crib 
room and various areas of the plant.

Whilst many across site are putting on 
a pink shirt to support breast cancer 
awareness, Royce Baxter from Ausdrill is 
raising money for another worthy cause by 
taking something off. 

To support the Leukaemia Foundation, 
Royce’s flowing locks will fall to the floor 
of the Ausdrill crib room at lunchtime on 
Thursday March 13th as part of the World’s 
Greatest Shave. 

Royce has family members that have been 

HAIR DINKUM
affected by cancer, so the cause is not only 
close to his head but close to his heart. “I’m 
excited about the fundraising but not sure 
how I’ll look with no hair, it could be pretty 
scary. Luckily one of our crew has some 
barber skills so I’m hoping for a very smooth 
scalp.”

To support Royce with a donation go to 
my.leukaemiafoundation.org.au/roycebaxter. 
Alternatively you can give him a cash 
donation and he will provide a receipt.
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NEWS

KIMS COMMS
KIMS (KCGM Integrated Management 
System) is continually being populated 
with procedures by all departments 
across KCGM. Health, Safety and Loss 
Prevention have updated all of their 
Security Procedures and they can be 
found through the KIMS tab (Security) on 
the front page of the KCGM intranet.

KIMS provides a central location for all 

MAJOR 
MILESTONES

20 Years of Service:

Ekas Ohuma, Mine Technical Services

10 Years of Service: 

Merv Menz, Mining

Tony Krispyn, Mining

Tim Berryman, Mine Technical Services

Grant Soper, Mineral Processing

5 Years of Service: 

Warren Linto, Reliability

Robert Pfaff, Mining

Justin O’Brien, Mining

John Moana, Mining

Matt Dadd, Mining

Jason Kingma, Mineral Processing

Phil Velcich, Mineral Processing

Garth Hale, Mining

Wayne Moana, Mining

Shirley Stevens, Mineral Processing

Andrew Cassar, Mining

Rohan Cresp, Reliability

Richard James, Mineral Processing

Damien Mills, Mining

Dave Pillai, Business and Administration

Robin Richards, Mining

standards, procedures, work instructions 
and associated forms. Training videos, 
presentations and communication tools can 
also be found within KIMS.

Any questions you have regarding KIMS 
should be directed to your supervisor. 
Alternatively, Mark Patten, Integrated 
Management System (IMS) Coordinator can 
answer any questions on 9022 1113.

Courageous Safety Leadership continued 
throughout Q4 in 2013, providing a key 
forum for raising safety issues in the 
Moose-on-the Table module. These issues 
are presented to the Senior Leadership 
Team regularly for discussion and 
feedback. Recent issues and proposed 
solutions include:

Production v safety: All staff are reminded 
of our Core Value of Leading in Safety, 
Environment and Social Responsibility. Any 
safety concerns should be discussed with 
your supervisor and if you continue to be 
concerned raise the issue with your safety 
representative. 

Fatigue - culture of victimisation if 
reporting fatigued: Managing fatigue is 
a key Vital Behaviour. Part of managing 
fatigue is for individuals to take positive 
steps to prevent regular reoccurrence. 

MOOSE MATTERS
Reporting fatigue is expected and 
encouraged by Managers.

Communication – information stops at 
supervisor level: There are a number of 
meetings (daily, monthly and quarterly) 
which most people attend and are 
often attended by Senior Managers. 
People should use this opportunity to 
ask questions if they have any concerns 
about changes in their work environment. 

Flooding – contractor outdoor crib 
areas: Contractors are advised that 
building maintenance is part of their 
responsibility.

Remember the only way we can keep 
ourselves and our workmates safe is to 
have the courage to speak up when we 
know there is a genuine safety issue. 
Keep communicating.

SETTING THE TONE
As we constantly look for 
opportunities to minimise costs 
across site, there is also a 
strong commitment to recycling 
and minimising our impact on 
the environment. Amongst 
other initiatives, Business and 
Administration have been recycling 
printer toner cartridges and printer 
accessories.

Throughout Q4 in 2013, they managed 
to recycle almost 30kg of printer 

material, which would otherwise end 
up in landfill. Tabatha Akers, Business 
and Administration Secretary is proud 
of the achievement. “It may seem 
relatively small, but it’s a great example 
of remembering the little things add up 
and can make a difference, and we’re 
expecting to do even better in 2014.”  

The ultimate goal is to have zero waste 
to landfill so keep the DIRT informed 
of any recycling initiatives being 
undertaken in your work area.


