
KCGM Leads the Way in Parental Leave
KCGM launched its updated Parental Leave 
Procedure on July 29 at an event with 
employees, new parents and stakeholders.  
In celebration, the Mt Charlotte headframe was 
lit up in pink and blue which could be seen 
as far away as Somerville, while employees 
were invited to a number of morning teas 
across site organised by the Parental Support 
Business Resource Group (BRG).

In line with KCGM’s value of inclusion and 
commitment to raising standards, the industry-
leading procedure features:
•	 22	weeks	paid	parental/adoption	leave		 	
	 plus	four	weeks	return	to	work	payment		
	 to	eligible	employees— 
 an increase from 14 weeks paid leave
•	 10	days	paid	secondary	carers	leave— 
 an increase from 5 days paid leave
•	 10	days	paid	domestic	violence	leave— 
 an increase from the legislated 5 days   
 unpaid leave. 
In addition: superannuation and long service 
leave accruals will be paid on return to work; 
primary and secondary carers—regardless of 
gender—will qualify; and the policy includes 
two people in a de facto relationship— 
regardless of diversity of sex or gender.

The changes set Newmont Australia and 
KCGM apart as an employer of choice whilst 
addressing the gender pay gap that often 
occurs when parents are out of the workforce 
for parental leave, and the potential financial 
burden placed on victims of domestic 
violence, providing critical support to  
affected employees.

KCGM Parental Support BRG team leader 
Julia Rowatt said the new policy would set 
KCGM apart as an employer of choice.

“We’re thrilled KCGM has become an industry 
leader in parental and other leave needs,” 
she said. “Our employees all live locally and 
it’s important that KCGM is a family-friendly 
employer, enabling flexibility to get the best 
from home and work life. These changes will 
be instrumental in supporting and retaining 
KCGM staff, as well as in attracting new 
employees to our business.”

KCGM Environmental Advisor Orla Tone has 
recently gone on maternity leave for her first 
child. “It has been a long road trying to have  
a baby, so this is special,” she said. “This new 
policy means I am taking extended leave and 
there is no guilt about that, 
which is really good.”
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As we embark on the final quarter of the year, let’s recommit to working 
safely and to deliberately improve our culture – the way things are done 
around here.

Manager Welcome

This year, we have injured 13 of our 
workmates, with the most recent injury 
being a broken leg. Evaluation of these 
injuries show four areas for improvement:
1. Thorough risk assessments and effective  
 use of the JHA tool;
2. Quality planning and supervision – 
  in particular when conditions change;
3. Correct use of PPE and tools; and
4. Onboarding and training of our  
 new people.

We have taken steps to address the gaps 
identified above with targeted training in 
our Safe Systems of Work for new people, 
updated JHA forms and training, updated 
PPE Procedure, and training in conjunction 
with in-the-field coaching for our frontline 
Supervisors.

Thank	you	for	helping	to	raise	our	
standards	and	accountabilities.

Our business plan performance has 
continued to lag – primarily due to lower 
ore tonnes and grade from the Open Pit 
operations. However, we are starting to see 
increasing activities in the pit—and to build 
on that momentum—we will need each 
person to deliver on their expectations and 
look for ways to enhance safe production.

I	want	to	use	this	opportunity	to	thank	
everyone	involved	in	the	dynamic	
planning	and	execution	that	is	required	to	
respond	well	to	daily	changes	in	the	pit.

During our Culture Commitment sessions, 
we learned that communication is an area 
where we do not do so well. I am pleased to 
see that more people have gotten involved 
in the solution and that we are collaborating 
more effectively amongst KCGM 
departments and between employees and 
business partners. I am looking forward to 
hearing your feedback on what’s working 
well and where we might have opportunities 
to do better.

Remember:	communication	is	a		
two-way	street.	

At the beginning of the year, we outlined six 
focus areas in our Strategy Map:
1.	Overall	improvement	in	safety	culture		
	 and	performance through the existing  
 safety systems, business partner   
 alignment, exposure reduction, raising  
 standards, and accountability
2.	People	development through setting  
 clear expectations, training, building  
 leadership capabilities, short-term   
 assignments, recognising “above   
 and beyond” performance, and holding  
 ourselves to account
3.	Reduction	in	unit	costs through   
 mine plan optimisation, project   
 planning and execution, risk   
 management, asset performance,  
 overall continuous improvement, and  
 accountability
4.	Redefining	the	KCGM	brand	through  
 employee engagement, environmental  
 stewardships, community partnerships,  
 and stakeholder strategies
5.	Growth	through exploration, project  
 execution, stakeholder relationships, 
 and reduction in unit costs
6.	Shaping	culture through structures,  
 systems, symbols, and behaviours –  
 to be our best
We have had successes in some areas 
and have underperformed in others. As we 
reflect on 2019’s performance and what 
we need to do to improve in 2020, I ask 
that you discuss these six areas within your 
teams and identify ways in which you can 
contribute to the success of our business – 
making KCGM a great place to work.

In recognition of our people, I want to 
acknowledge the great work that has been 
done by several teams:
1.The Emergency Response team 
has skillfully supported the site and 
our community as well as excelled in 
competitions
2. Based on feedback from our people, 
several teams have worked collaboratively 
to improve the training and on-boarding of 
our new employees and business partners
3. Mine and Business Planning teams 
across the business have sacrificed 

personal time to develop a plan that delivers 
value – enhancing the growth of our people 
and our resources. Similarly, many teams 
have engaged in Full Potential to deliver 
value and generate improvement projects
4. The Mt. Charlotte Underground team 
in collaboration with External Relations 
and Human Resources has successfully 
implemented the 24/7 Jumbo Remediation 
Program, including a conversion of firing 
times to 12 hour intervals that will enable 
growth opportunities for the Jumbo 
development program
5. The Processing team has continued 
to work under challenging conditions 
to sustain recovery improvements and 
improve plant availabilities
6. The Golden Mile Growth Study (GMGS) 
and Exploration teams have continued to 
advance drill programs both on surface and 
underground while progressing studies for 
Fimiston South and Mt. Charlotte East
7. Representatives from our frontline and 
HR department have worked collaboratively 
to re-negotiate and implement the 
Enterprise Surface Agreement
8. The HR team has advanced several 
initiatives to improve our standards 
regarding recruiting, training, performance 
objectives, roster compliance, and leave 
management
9. Our leaders committed a significant 
amount of their time to develop and deliver 
the Culture Commitment sessions at the 
beginning of the year
10. The External Relations team has 
tirelessly organised and executed various 
events in support of our 30th anniversary 
celebrations
11. With initial leadership from our Safety 
Reps, a group of people from across the 
site have worked together to establish the 
MATES program
12. Everyone has improved our 
housekeeping and conditions

Thank you for your engagement, and let’s 
finish the year strong!

Cecile Thaxter 
KCGM	General	Manager

Being SAFE should be 
at the forefront of everything we do.

SAFETY 
FIRST!

Safety Innovation  
Award Winners
The quarter two Safety Innovation 
Award has been announced, with a 
tie between three worthy recipients. 
Matthew Adams from the Open 
Pits Mining team, Kate Scolyer and 
Kevin Barry from Mineral Processing 
and the team from Mt Charlotte 
Underground have all been rewarded 
for improving the safety culture at 
KCGM. 

Matthew Adams identified a 
solution that eliminated a potential 
safety and environmental hazard 
where previously grease could 
have been released during shovel 
maintenance. The team from 
Processing identified improvements 
in the mill shutdown sequence to 
reduce heat stress and fatigue for 
the maintenance team, especially 
during the summer months. The Mt 
Charlotte underground operational 
supervisor’s team sourced a safer, 
faster tool to stop remote loaders 
operating beyond their targeted 
zone.

The three winning groups have been 
rewarded with a team BBQ, as well 
as the opportunity to donate to a 
local not-for-profit organisation. 
Full Circle Therapies, Goldfield’s 
Women’s Refuge and Headspace 
each received a $4,000 donation. 

Kirsty Brooks, Manager at Full 
Circle Therapies said that the 
donation was greatly appreciated, 
with their organisation relying on 
community support in order to 
continually improve their services. 
“It is essential that we have the 
resources we need to enhance 
our programs and provide a high 
quality of support for our families. 
Our current projects include the 
construction of a custom designed 
sensory garden to allow for outdoor 
therapy and also the purchase of a 
Smart Board.”

During August and September the HSS 
Team commenced the rollout of the updated 
Safe Systems of Work programs, which 
consist of tailored Hazard Awareness and 
Job Hazard Analysis Awareness training. 

Our Safe Systems of Work is designed 
to ensure that all new employees and 

business partners understand our Fatality 
Risk Management System, including critical 
controls as well as how to identify hazards 
and prepare a quality JHA. 

We look forward to monitoring the ongoing 
effectiveness of these programs over the 
coming months.

Earlier this year—with learnings from our 
Culture Commitment sessions—a group of 
KCGM employees identified the need for a 
peer-to-peer, behaviour-based program to 
create positive change in workplace culture 
and safety on site.

This resulted in the creation of MATES.

The program is designed to improve 
workplace culture from the frontline, with 
the ultimate aim of achieving excellence 
and improving safety performance through 
collaboration and comradery across 
departments and work teams.

The MATES code is:
Morale – We’re mates. We make our 
workplace the place we want to be. 

Assist – We give a helping hand. We use 
two-way communication. We act on 
opportunities to develop ourselves and our 
workmates. 

Team – We are accountable. We promote 
positivity. We break down barriers. We set 
each other up for success. 

Excellence – We lead. We challenge the 
norm. We encourage ideas. 

Safety – Safety is our end goal.

The MATES program was launched in July 
with a number of recruitment drives and 
information sessions across site. To date, 
there are around 80 employees who have 
joined the program as Ole MATES, whose 
role is to lead by example, motivate people, 
seek feedback and coordinate activities. 
The Co-Chairs or ‘leads’ of the program are 
Ian Peterson, Louise Anderson, Pete Evans, 
Josh Pickard, Loretta Mathews and  
Kim Tipper.

Also in July, a competition was run calling 
for logo submissions for the program. 
Congratulations to Pedro Acevedo from the 
Processing team who designed the winning 
logo. Pedro’s design showed the spirit of 
MATES with clasping hands—a clear nod 
to the MATES Code, and representing the 
diversity of our site.

For more information or to join as an Ole MATE, 
please email MATES@kalgold.com.au

mailto:MATES%40kalgold.com.au?subject=
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In the Community Project Updates

Tree Planting
KCGM volunteers joined 
more than 150 community 
members at the Kalgoorlie-
Boulder Tree Planting Day 
on a sunny Sunday morning 
in July. Organised by our 
community partner Kalgoorlie-
Boulder Urban Landcare 
Group (KBULG), over 5,000 
native shrub and ground cover 
seedlings were planted at 
Gribble Creek in Centennial 
Park, which will provide shelter 
and food for native fauna.

School Science Fair

Making the Priority Rules Training Video 

To enhance the training process for  
the Priority Rules system, and to 
sustain it into the future, KCGM 
recently engaged Meyer Productions 
to create a comprehensive training 
video. This is the same group that 
makes professional videos for 
Newmont Goldcorp. 

The filming was carefully planned, 
ensuring that the use of resources 
was minimised and that all risks were 
identified and mitigated through the 
use of a JHA. Filming across two days 
included first-person, panoramic, 
and aerial shots which will be edited 
and combined with animation and 

professional voice-overs. The result 
will be a production that makes our 
operators look like Oscar winners. 

There was cooperation from a number 
of work groups on site to make the 
filming successful including the Open 
Pits Mining Team, Jake Benson and 
the ER Team, as well as a number of 
equipment operators.

When the video is released for training 
it will be a valuable tool in helping new 
operators and new pit permit holders 
gain a greater understanding of the 
Priority Rules system and how to stay 
safe while driving and operating in the 
open pit mining environment.

Fimiston II TSF Extension

KCGM is seeking approval under the 
Environmental Protection Act 1986 for a 
new Tailings Storage Facility (TSF) adja-
cent to the existing Fimiston II TSF site 
and called the Fimiston II TSF Extension. 
This involves constructing three new cells 
abutting the existing Fimiston II TSF to 
the south. The new TSF will be managed 
in line with KCGM’s current requirements 
and will require key amendments to exist-
ing ministerial conditions (under Ministerial 
Statement 782) and other licence and 
tenement conditions. 

After detailed technical review, the devel-
opment of this new facility was identified 
as the preferred option over the original 
intention of first developing the existing 
TSFs through to their maximum approved 
heights.

Safety and appropriate management of 
all KCGM TSF’s is monitored by Third 
Party Geotechnical Engineers, of which 
information is then provided to the relevant 
regulatory bodies. Additionally, Newmont 
has an Independent Tailings Review Board 
(ITRB) comprised of leading industry 

experts that conducts an annual review 
of KCGM’s operations. Inspections of 
KCGM’s TSF facilities are also undertaken 
by local regulatory bodies including The 
Department of Mines, Industry Regulation 
and Safety (DMIRS) and The Department 
of Water and Environmental Regulation 
(DWER).

“The development of this new facili-
ty forms an integral part in supporting 
KCGM’s Life of Mine Plan by providing 
the required tailings storage capacity to 
meet future ore processing requirements. 
It is a significant investment that will bring 
ongoing economic and employment ben-
efits to the City of Kalgoorlie-Boulder and 
demonstrates a considerable commitment 
to the future of KCGM’s operations”, 
KCGM Tailings and Water Superintendent 
Mark Van Maanen said. 

As part of the approvals process, KCGM 
is currently undertaking a wide range of 
community consultation.

“On Thursday August 29, KCGM consult-
ed with industry stakeholders with a 

key stakeholder session 
and two open commu-
nity forum sessions at 
The Chamber of Min-
erals and Energy (CME) 
Kalgoorlie office”, said Senior 
Project Engineer Craig Philip. 

“The sessions provided an opportuni-
ty for community to meet with KCGM 
employees working on the project and to 
raise any concerns or issues on potential 
impacts or risks. KCGM is committed to 
ensuring impacts on residents and busi-
nesses are minimal, and are also working 
closely with nearby land owners”.

The Community Reference Group, were 
also provided an update earlier in the 
month.

KCGM plans to submit the Fimiston II TSF 
Extension project for regulatory approvals in 
September/October 2019 and are still wel-
coming feedback through either the Public 
Interaction Line on (08) 9022 1100 (open seven 
days a week 24/7) or via the following email: 
crelations@kalgold.com.au.

For further information 
on the project, there is an 

Information Sheet available  
on the KCGM website  
www.superpit.com.au 

KCGM have launched a three-year 
community engagement project with CSIRO 
spin-off company Voconiq in the City of 
Kalgoorlie-Boulder, allowing the public to 
provide feedback and share ideas, to better 
understand the community’s sentiment 
toward our operations.

The project, called Local Voices, invites 
community members to take part in face-to-
face consultations and confidential surveys. 
This data is then collected, analysed and 
made publicly available so that people can 
see the direct impact and benefit of their 
feedback in influencing KCGM’s business 
decisions. 

KCGM General Manager Cecile Thaxter 
said KCGM is excited to see what the local 
community has to say.

“This initiative provides a new approach 
for KCGM to engage with the community. 
Our goal is that it will help us further grow 
and evolve with Kalgoorlie-Boulder, while 
building trust, transparency, strengthening 
relationships and increasing understanding 
from both sides.

“We encourage everyone to take part in 
the surveys including, KCGM employees, 
Business Partners and the residents alike. We 
already donate to a number of organisations, 
though I think the program is going to create 
a deeper understanding of the community, 
making us better at what we do and ensuring 
that value is created for everyone. 

“We’re looking forward to seeing the 
feedback both positive and negative,  

I encourage everyone to participate. Your 
voice does matter and we want to hear you!” 
Ms Thaxter said.

KCGM Services Manager Briony Coleman 
said Local Voices also allows local 
community organisations and groups to 
benefit financially through the project. 

“The great thing about living in Kalgoorlie-
Boulder is having access to a wide range of 
sporting groups and local community groups. 
Local Voices allows you to earn money for 
your local not-for-profit organisation while 
sharing your views. 

When participants complete surveys, they 
receive tokens which they can allocate to 
one or more eligible not-for-profit community 
groups that have registered via the project 
web page. Community groups can then cash 
these tokens in at any time for money,” Ms 
Coleman said.

A special mention goes to the KCGM 
Underground Team, for leading the way in 
survey participation on site with over 30 
responses from the department captured in 
one day!

To have your say, visit https://voconiq.com/
localvoices/ to register your feedback and 
nominate your community group. Your survey 
responses will be kept confidential by Voconiq 
and will be de-identified and combined so 
that only the total results will be disclosed to 
KCGM, to indicate the opinions of community 
members as a collective. 

Your Voice Matters

KCGM was invited to attend the Christian 
Aboriginal Parent directed School (CAPS) 
Coolgardie to judge and present the “KCGM 
Choice Award” at their recent Science Fair. 

Melissa Combo, Group Leader of the KCGM 
Australian and Torres Strait Islander Business 
Resource Group attended the day and 
said she was extremely impressed with the 
high standard of projects submitted in the 
competition.

“It was difficult to chose only 2 winners, but 
I decided to choose the projects that were 
best for the environment, were sustainable 
and had the most cultural significance.”

Middle	School	Winner	-	Duyurantay	
Pindan	“Plastic concrete block for non-load 
bearing walls” 
“Duyurantay’s Project was about recycling 
plastics and creating non-load bearing walls.  

We spoke about how he came to the idea 
of using plastics and he said that this is 
something millions of people throw away 
each day and he wanted to come up with  
a way to recycle it. He also had the 
opportunity to work with the compaction 
testing specialists at SGS to turn his idea  
into a reality.

High	School	Winner	-	Nyeemeh	Cox - 
“Antimicrobial activity on bush medicine” 
Nyemmeh’s Project was based on her native 
bush foods from the Kimberley, where she 
is from. She took the initiative to collect, 
photograph and scientifically prove that our 
native bush foods are full of many healthy 
properties for your bodies inside and out. 
Nyeemeh hopes to study Microbiology 
as she wants to make a difference in her 
community by using her native bush foods  
to combat illness in her homelands.

Emergency Preparedness

During the month of August our 
Emergency Response and Security 
Officers underwent intensive training, to 
not only maintain their current skillset but 
to upskill—ensuring that the key training 
needs identified in KCGM’s Emergency 
Management Plan are met. 

The training included a four day HLT21015 
Certificate II in Medical Service First 
Response, which was held on site for 7 
Emergency Response team members and 
2 Security First Aid Officers. In addition 
to this, they also undertook a 6 day 
Responder course, which is considered 
the entry to Emergency Response. 
This course covers the basic principles 
of PUAFIR207B, which is to Operate 
Breathing Apparatus Open Circuit and 
PUAFIR203B - Respond to Urban Fire. 

The training courses form part of 
the framework for the Emergency 
Response team members in attaining 
their Certificate III in Mines Emergency 
Response and Rescue—Surface & 
Underground operations.

mailto:crelations%40kalgold.com.au?subject=
https://www.superpit.com.au
https://voconiq.com/localvoices/
https://voconiq.com/localvoices/
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KCGM 
Departments 
in Focus

Departments in Focus

The Technical Services & Projects 
Department is comprised of around 
95 employees, who work within 
the five main functions of Geology, 
Geotechnical, Tailings & Water, 
Technical Services and Projects.

The purpose of the Technical Services 
& Projects Department is to ‘Maximise 
Value Creation and Minimise Value 
Destruction,’ playing a pivotal role 
at KCGM in growing the 
business through adding 
more resources and 
maximising profit. 

Mine Technical 
Services & Projects

The Projects team is responsible for the start to end 
planning, management and execution of KCGM’s 
portfolio of projects across site – working across all 
areas of the business from mining equipment projects 
right through to tailings disposal. 

Each year KCGM invests millions of dollars into new equipment, 
infrastructure and upgrades and it is the role of the Projects team to 
ensure this expenditure is allocated to the right areas. The team select 
what projects will be undertaken and then work diligently to ensure they 

are delivered within scope, on time and on budget. 

The projects undertaken are diverse, therefore the team 
is made up of a variety of different roles and skillsets, 
including Engineers, control functions, coordination and 
supervision leads and execution specialists. 

The Tailings and Water team is 
responsible for ensuring that the 
tailings storage requirements for 
both the Fimiston and Gidji processing 
plants are met, with an emphasis on providing 
safe, low-cost tailings storage solutions with minimal 
environmental impact. 

The team operate under a number of different roles in 
order to design and seek approval for new tailings storage 
facilities and manage the ongoing construction of existing 
facilities through routine wall raising. They also work in 
conjunction with the Mineral Processing team to oversee 
the operation of the tailings storage facilities to ensure 
that KCGM maintains compliance with all regulator and 
JV owner requirements. 

The Strategic Planning function is part of the Golden Mile 
Growth Strategy (GMGS) team. The GMGS evaluates the open 
pit and underground opportunities to grow the resource base 
and maximise KCGM’s value by developing and implementing 
a sustainable project strategy to optimise the short and long-
term production profile and mine life. 

The Strategic Planning team is comprised of Mine Engineers 
who design the expansions to the open pit and underground, 
and assist in the economic analysis of such opportunities.

The	Technical	Services	team	is	a	multi-discipline	group,	including	Mining	Engineers,	Drill	and	Blast	Engineers,	Surveyors,	
Void	Technicians	and	Fleet	Management	Specialists.	

Planning Engineers
Are responsible for developing plans 
from Life of Mine right down to daily 
scheduling and resource management, 
alongside their peers in Mine Operations.

Fleet Management
Ensure that people and equipment 
remain connected whilst in the mining 
environment. This includes radio 
communications, Wi-Fi connectivity, 
remote operation, high-precision GPS 
and equipment metrics. The group is 
responsible for the functioning dispatch 
and data collection system – allowing 
for the efficient operation of KCGM’s 
equipment and the ability to analyse 
data for reporting and continuous 
improvement. 

Survey
Are the “eyes” of the operation, and 
provide daily spatial support to KCGM 
using industry best practices and leading 
technical solutions. Through the use of 
LIDAR scanners, drones, high-precision 
GPS and aerial fly-overs, they are able to 
translate designs from the computer to 
real-life application.

Void Technicians
Are tasked with the responsibility of 
ensuring the safety of all on site through 
the identification and evaluation of 
historic underground mine workings. 
Employing research techniques, 
technology and ground investigation – 
the Voids Technicians reduce the risk 
that voids pose at KCGM. 

Drill and Blast Engineers
Ensure that technical consideration 
through design and continuous 
evaluation provides a safe, efficient 
and effective blasting service that 
considers the requirements of all 
stakeholders. They also work closely 
with the Mine Operations team to ensure 
the best practical result is achieved 
whilst maintaining compliance and 
environmental constraints. 

The	Mine	Geology	team	at	KCGM		
operates	under	three	key	functions:	

Open Pit 
The Open Pit Geologists and 
Technicians are responsible for 
maximising the grade (and profit) of ore 
mined from the pit. Their tasks range 
from RC grade control drilling, ore body 
modelling and estimation of ore grades, 
supervision of ore extraction, stockpile 
management and reconciliation. 

Underground
The underground Geologists at Mount 
Charlotte are primarily responsible 
for grade control or ore mined from 
underground and managing the 
reserve/resource underground diamond 
drilling programs. Tasks carried out by 
this team include geological direction 
for underground workings, grade 
control modelling, monitoring ore 
extraction points (stopes), diamond drill 
planning/execution and core logging 
and stope reconciliation. 

Resource 
Development 
The Resource 
Development Geologists are 
responsible for the geological models, 
including lithology, structural and 
mineralised zones at the operating 
mines at Fimiston and Mt Charlotte. 
The 3D models are updated on a six to 
twelve month basis using new drilling 
and mapping data. These models 
are then used in the Ore Reserve 
estimations. 

The Exploration Geologists are 
responsible for the discovery of new 
Resources and Reserves on KCGM’s 
leases – working to find or validate the 
existence of mineable material that  
will expand KCGM’s current production 
capacity and extend 
the overall life  
of mine. 

The Geotechnical team is 
responsible for the safe 
and efficient design and 
implementation of the open pit 
stopes (Fimiston) and underground 
excavations (Mt Charlotte). 

The Geotechnical Engineers 
study the interaction between 
rock material properties and mine 
workings to ensure that these 
are developed in a safe manner. 
The Engineers collect data on 
rock property, much of which is 
strongly related to Geology and 
then use engineering principles  
to design mine workings. 

The designs play a critical 
role in the establishment 
and maintenance of suitable 
monitoring systems, that 
measure and if necessary 
warn of excessive deformation 
in excavated mine workings. 
These instabilities could have a 
significant impact on the safety  
of personnel and production.

DID YOU KNOW?
The team has recently been 
hiding educational mining 

books in Kalgoorlie parks as 
part of the ‘’Look 4 a Book’ 

phenomenon.

Geotechnical

Strategic Planning

Tailings & Water 

Technical Services

Projects GeologyFUN FACT
The total site wide  

capital budget for 2019 
 is over $90 million. 

DID YOU KNOW?
There is over 3000km  

of development workings 
(drives/levels) that KCGM 

mine through.



The Golden Mile Post 9

Mine Technical Services & Projects Employee Profiles

The Golden Mile Post8

Staff Profiles

Warren Linto 
Projects Supervisor 

Warren started working at KCGM 
in late 2008 as a Mechanical 
Maintenance Team Leader in the 
Fimiston Plant. In 2010 he moved 
into the Capital Projects team as a 
Projects Supervisor, a role that he 
has held for the last nine years. 

Born in Kalgoorlie, Warren started 
his career working as a tradesmen, 
constructing mining processing 
plants. He moved into a variety 
of roles in processing plant 
maintenance and capital projects 
throughout the Goldfields, before 
joining the team at KCGM. 

His current role as Projects 
Supervisor involves project 
management and supervision of 
projects from conception through 
to completion. Warren says that 

he enjoys the variety that his role 
offers, along with the challenges 
and complexities of delivering a 
project on time and within budget. 

Warren, his wife Shannon and 
their three boys enjoy the laid 
back, family friendly lifestyle that 
Kalgoorlie has to offer. Outside 
of work Warren enjoys spending 
quality time with his family, sports, 
and other hobbies, such as 
renovating their family home.  

Being a local, Warren says that 
he has always been proud to be 
working at the iconic Golden Mile, 
and values the contribution that 
KCGM has made to the Kalgoorlie-
Boulder community over many 
years.

Vicki Giles
Project Voids Technician

I&D/BRG

KCGM	was	proud	to	support	a	number	of	
local	initiatives	throughout	NAIDOC	week!

Members of our team joined in the Opening 
Festival at Centennial Park, which was a 
fantastic family friendly day with a BBQ, 
stalls and performances.

We continued the celebrations with 
representatives from our Aboriginal & Torres 
Strait Islander Business Resource Group 
marching in the Street Parade. Later they 
were joined by members of the Human 
Resource team to host a stall at Kingsbury 
Park in the afternoon.

To conclude KCGM’s celebrations of 
NAIDOC Week, we co-hosted an Elder’s 

Lunch with Hope Community Services and 
Yorgum Aboriginal Corporation.

Thank you to the KCGM employees who 
attended the lunch and were involved in 
helping on the day.

Ngaanyatjarra  
Lands School Visit
KCGM recently hosted a group 
of students and staff from 
Ngaanyatjarra Lands School. 
The group went on a tour of our 
operations and concluded their 
visit with a presentation on the 
career opportunities available at 
KCGM, inclusive of traineeship 
and apprenticeship programs.

Striving to increase LGBTI inclusion across 
Australia, KCGM partnering with Pride in 
Diversity members, Curtin University, and 
supported by other key Pride in Diversity 
member organisations in the city, held a 
series of activities on Tuesday 20th August. 

The focus for the day was on enabling, 
networking, and highlighting best practices in 
LGBTIQ inclusion, in the form of awareness 
and ally workshops, member case studies 
and a community yarn.

Feedback from employers and employees, 
coupled with data from the latest Australian 

Workplace Equality Index, highlights that 
LGBTI inclusion in the workplace can be 
more challenging to achieve—and embed in 
regional Australia, compared to metropolitan 
workplaces.

With this in mind, Pride in Diversity conveyed 
a cross-organisational and community event 
to help drive awareness and inclusion within 
the Kalgoorlie-Boulder region.

Ultimately, through engagement and 
current research, Pride in Diversity seek to 
influence real change in regional workplaces, 
irrespective of size, industry or location. 

PRIDE in Diversity

NAIDOC Week
Vicki is a Project Voids Technician 
who has been working at KCGM 
for eight years. Growing up in 
Victoria, Vicki studied Geology at 
the University of Ballarat before re-
locating to Kalgoorlie in 2011 after 
accepting a Graduate role in KCGM’s 
Geology team. 

After spending three years in 
Geology, Vicki transferred to her 
current role in the Voids team. Vicki’s 
job entails managing all of the old 
underground workings, determining 

where they sit in order to gain safe 
access. She says that the best part of 
her job is how challenging it is, with 
her work being different every day. 

In her spare time Vicki loves heading 
out into the bush with her husband 
and two kids. A typical weekend for 
her family involves day trips on the 
Nullarbor with their camper trailer, 
and 4WDing adventures. Vicki is also 
very interested in space, currently 
studying a Masters in Astronomy!
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On Site

2019 marks the beginning of an exciting 
and challenging future for Survey Officer 
Justin Shand, as he undertakes furthering 
education studies sponsored by KCGM. 

A training agreement between KCGM 
and North Metropolitan TAFE allows the 
facilitation and delivery of customised 
survey training for students unable 
to utilise main stream options. Justin 
previously completed his Diploma of 
Surveying before joining KCGM, and 
seeks to gain the status of an Authorised 
Mine Surveyor certification after 
completing the Advanced Diploma of 
Surveying. 

The Kalgoorlie Workplace Training 
Program is an excellent opportunity to 

‘earn and learn’—applying knowledge 
and techniques from practical exercises 
into his current position. KCGM allocates 
two day blocks of training a month 
with a North Metropolitan TAFE Survey 
Lecturer for questions, instruction 
and assessments—with Justin being 
responsible for completing tasks and 
assignments prior to the Lecturer visits.

Throughout his training Justin is able 
to call on the experience of the Project 
Mine Surveyor and Senior Mine Surveyor 
at KCGM, to help with guidance in the 
advanced units. Senior Mine Surveyor 
Dustin Bope said, “With hard work, study 
discipline and determination, Justin 
will reap the rewards offered by KCGM 
investing in their people.”

KCGM Surveyor on a Path to Success

Processing

Nicole Butler

Services

Will Hansen 

Mining Underground

David Casotti

Processing

Grant Stewart

Technical Services & Projects

Luke Cox

Jacinta Ireland

Services

Sam Hogg 

Paul Licence

Mining Underground

Brian Rennie

Corey Baker

10 YEARS 5 YEARS

Technical Services 
and Projects

Mark Van Maanen 

Employee Milestones Jul–Sept’19
KCGM aims to provide a positive and supported environment for all its 
employees to contribute to the retention of the best of the best staff. KCGM 
would like to acknowledge the following staff for their valuable contribution and 
service to the company:

25 
YEARS

Mining Open Pit
Andrew Whyte

Peter Gill
Allen Bunce 

Marcus Keenan 

Laurie Thornton

Services
Dave Adams

Graham Williams

Processing
Thomas Hodge

Technical Services  
& Projects 

Paul Keenan 

Mining Open Pit 

John Roberts

15 
YEARS

20 
YEARS

Safety Debates
The newly formed Goldfields Regional 
Health and Safety Network (lead by a 
member of the KCGM HSS Team) held 
their first public event on Monday, 12th 
August 2019. The event was a debate 
on the topic, “Should Safety Be Fear 
Based?” The debate teams consisted 
of representatives from major local 
organisations including Aurizon,  
Evolution Mining, Raglan Drilling 
and Northern Star Resources. Two 
representatives from KCGM’s Business 
Partners (WesTrac and BIS) were also 
part of the teams and presented excellent 

speeches in an attempt to sway the three 
official adjudicators.

KCGM Safety Advisor Georgina Poole 
said that the network is a great local 
initiative - increasing awareness and the 
sharing of knowledge and innovation 
within the health and safety industry in  
the Goldfields.

If you’re interested in being a part of the 
network or would like further information, 
please contact Safety Advisor Georgina Poole 
via email at gpoole@kalgold.com.au

Milestone Gold Pour!
Pictured left is the	50,000th	
gold	bar poured by the Mineral 
Processing team at KCGM 
throughout its 30 years of 
operation. Poured on Tuesday 
30th July 2019, it marks a 
commemorative event in  
KCGM’s history.

Each bar is stamped with its 
own unique number and then 
transported to the Australian Gold 
Refinery at the Perth Mint, where 
they are further refined to 99.9% 
pure gold. 

DID YOU KNOW?
Each gold bar is made up  

of approximately 65 to 85%  
pure gold, with the rest 

consisting of mainly  
silver. 

mailto:gpoole%40kalgold.com.au?subject=
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Baby 
Arrivals

X
XX

Get on the Bulletin Board! 
Did	you	know	there	is	an	electronic	Bulletin	Board		
on	the	KCGM	Intranet?		
The Bulletin Board is accessible to all KCGM employees 
and can be used for buying and selling personal items, 
promoting community events, recruiting for sporting 
teams, etc. You’ll find the Bulletin Board tab at the top  
of the Intranet Home Page. 

For more information contact kpaul@kalgold.com.au

Ayden  
Lucas Carter
Ayden Lucas 
Carter arrived 
on 26th	June 2019, 
at Kalgoorlie Regional 
Hospital. Weighing in at	2.8kg, Ayden 
is the first baby for KCGM employees 
Stacey Carter and Paul Antcliff. 
Congratulations to you both! 

Isabelle Grace Tone
Congratulations to KCGM Environment 
Advisor Orla Tone and her husband Danny, 
who welcomed Isabelle Grace Tone to 
their family on	27th	August	2019. Isabelle 
was born at Kalgoorlie Regional Hospital, 

weighing 7lb	14oz 
and is the first child 
for the couple—
who say they are 
so in love with their 
little girl! 

Community Noticeboard

KCGM Health  
& Wellness Challenge

The KCGM six week Wellness Challenge wrapped up 
in July, with 22,000 activities logged and 800 photos 
uploaded. Well done to all who participated! 

Congratulations to the winning teams:
1st – Black Dog Blue Dog
2nd – Fun-da-mentally Stable
3rd – Mile-a-night 

Each of the winning teams nominated the below  
not-for-profit organisations to which they have 
donated the following amounts:
$2,000 – Black Dog Institute 
$1,000 – Goldfields’ Children’s Charity
$500 – Rotary Club of Boulder 

SHARE YOUR NEWS!
The Golden Mile Post is produced and edited by the 
Sustainability and External Relations Department.  
If you have any news, events, photographs or stories  
to contribute please contact:  
Kendall	Paul	External	Relations	Officer	
9022	1338	
kpaul@kalgold.com.au

The hidden symbol competition that featured 
in last quarter’s edition of the Golden Mile Post 
has been drawn! Congratulations to Financial 
Systems Supervisor, Karen Patterson who won 
the $50 LoKal voucher. 

 $50 
LoKal 

WINNER!

mailto:kpaul%40kalgold.com.au?subject=
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