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Super Sized Shutdown 
Over four days in August, an additional 570 
contractors were onsite to assist with the 
Fimiston Processing Plant’s biggest shutdown 
for the year. 

During a shutdown KCGM undertakes work 
to refurbish and replace worn out equipment, 
maintain structural integrity, and complete 
equipment inspections, including statutory 
requirements. 

The Fimiston Processing Plant operates two 
SAG (Semi Autogenous Grinding) Mills and 
three Ball Mills which grind ore into very fine 
particles. The major tasks involved in the 
August shutdown was a full reline of both 
the Fimiston Sag Mill and Ball Mill one. This 
job is only conducted every second or third 
shutdown due to its scale, complexity and 
requirement for specialised resources. 

“We conduct a reline shutdown every 
6-7 months. Due to the time required for 

the reline, we try to carry out as much 
maintenance work across the Plant as 
possible. This shutdown went well, with the 
best result being that there were no serious 
injuries,” said KCGM Senior Shutdown 
Planner, Neil Niemand. 

Other major tasks carried out during the 
shutdown included column inspections 
and valve replacements, Fimiston thickener 
repairs, floatation inspections, access hatch 
instalments and Primary Crusher concave 
liner replacement. All are key components in 
ensuring that the Processing Plant continues 
to operate safely and effectively.

Regular planned maintenance shutdowns are 
undertaken every 10-12 weeks on the individual 
grinding and primary crushing equipment, 
alternating between the Mt Charlotte and Fimiston 
circuits. The next maintenance shutdown is 
scheduled for mid-October.
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Thank you for going above and beyond as we work to improve our safety performance, deliver on our 2018 
commitments, develop a robust 2019 business plan, and manage risks.

Manager Welcome

Over the last two months, we had no 
work-related injuries requiring hospital 
treatment. This was an improvement 
over the previous five months when we 
had one to three injuries per month – 
bringing the total injuries for the year to 
11. Looking back at our safety incidents, 
we found that they all could have been 
prevented had we:
• Improved housekeeping
• Used the correct tools
• Planned tasks in greater detail
• Assessed and controlled the risks 
• Followed procedures
• Found a better way 

We will continue to improve our reliability 
for safe work performance by leveraging 
accountability to expectations and 
commitments. 

Let’s continue to raise our standards: 
improve conditions, exceed 
expectations, change behaviours 
and mindset, and recognize good 
performance.

The business continues to be challenged 
by factors affecting the open-pit mining 
operations. On account of the east wall 
rock falls, we have reduced our full 
year production estimates for a second 
time. This will affect our unit costs and 
therefore, I encourage each of you 
to control the things you can: safety 
breaches, equipment damage, planning, 
rework, innovation, consumption, and 
productivity – just to name a few.

Because of the rock falls, our near-term 
business profile has also changed. 
We are in the final stages of the 2019 
Business Plan development and will 
communicate the results after the 
plan has been approved. However, 
our unit costs will continue to come 
under pressure for the next several 
years and as a result, it is important 
that we take actions in the near term 
to remain sustainable. Creating value 
and improving lives continue to be our 
purpose.

In these uncertain and challenging 
times, it is easy to harken back to the 
“good old days” when we were mining 
more than one layback and moving 
three times the tonnage. 

However, I encourage everyone 
to learn from the past, accept the 
present, and plan for the future.  
What got us here will not get us there. 

Our business plan contemplates mining 
a small starter pit in the Morrison 
layback instead of the full Morrison and 
Brownhill laybacks due to the loss of Y 
ramp. Cross-functional and collaborative 
teams continue to evaluate options to 
bring back the larger laybacks and, 
potentially, other resources being 
explored. The plan also includes 
improvements in both the processing 
and underground mining departments, 
some already accomplished and others 
requiring realisation strategies.

I would like to recognise those who 
have continued to deliver value 
and analyse options to sustain the 
operation.

To enable future growth, we must 
respond to our current situation and 
build a strong foundation to support  
that growth. 

How do we build a strong foundation?
Over the last year, we have been on 
an alignment journey and we need 
to continue to build a distinct and 
productive culture. The culture of 
an organisation is often seen as its 
competitive advantage as it is difficult 
to replicate. Let’s use the current 
challenges to shape our culture – raising 
standards, accountabilities, and team 
work.

To do this, we must have a strong 
and aligned team with each person 
accountable for driving change, 
collaborating, and exceeding 
expectations. 

So, what are those expectations? 
Of our many expectations, four are 
pivotal:

• Put the right people in the right role.  
 Success depends on each person’s  
 unique capabilities and contributions.  
 It is vital we fill roles with the right  
 skills and attitudes while building a  
 diverse and inclusive team.

• Manage safety and business risks.  
 It is everyone’s responsibility to   
 identify and control risks with   
 the appropriate tools, planning, and  
 actions. 

• Deliver value through continuous  
 improvement and sound execution.  
 Now more than ever, we need to   
 collaborate, innovate, plan, and take  
 actions.

• Embrace the current state and build  
 trust. United we stand, divided we  
 fall. Change starts with you.

Thank you for your commitment to our 
future. Continue improving!

Cecile Thaxter 
KCGM General Manager

Being SAFE should be 
at the forefront of everything we do.

You may have noticed as you drive along Black Street that a “Fatality Risk 
Management” sign has been erected. The sign is there to prompt us to identify risks 
in our workplace and to think about what we can do to control those risks to prevent 
injury, or worse…a fatality.

Safety Innovation 
Acknowledged
The teams behind an initiative to 
reduce cyanide exposure in the 
Fimiston Mill have taken out the 
quarter two Safety Innovation 
Award. 

The Mineral Processing Analysis 
and Improvement team (Dilek 
Ozdemir, Adam Wilson, Richard 
James and Neil Ayre) and 
Operations Teams identified and 
implemented Hydrogen Cyanide 
(HCN) Exposure Reduction by 
increasing the slurry pH level in 
the CIL area which reduces HCN 
gas generation. To achieve this, 
the team reprogrammed the lime 
mill control system to improve 
system stability and produce a 
better quality slaked lime. This 
improved stability and reduced 
the lime spillage in the mill area, 
decreasing the manual handling 
required and potential for 
chemical exposure when cleaning 
the lime mill area.

The winning teams were awarded 
with team BBQ’s and have 
chosen to donate $6,000 each 
to the Eastern Goldfields Cricket 
Association (EGCA) and the 
Goldfields Tennis Club (GTC).

The Safety Innovation award aims 
to improve our safety culture 
by recognising and rewarding 
individuals or teams that have 
implemented safety innovation 
ideas that eliminate or minimise 
risks.

A total of five nominations were 
received for quarter two.

SAFETY 
FIRST!

Fatality Risk Management Explained

So…What is Fatality Risk Management?
The Fatality Risk Management Program is 
a safety initiative that has been introduced 
across all Newmont Australia sites.

The program replaces the KCGM “Life 
Saving Rules” and provides a platform to 
prevent fatalities and serious injuries, by 
implementing and verifying critical controls 
to manage risks.

What are Critical Controls?
Critical Controls are the actions taken to 
prevent fatalities while performing a task. 
This can include having a spotter for a 
confined space, barricading access, and 
isolating equipment.

You may have noticed leaders in your work 
areas verifying what Critical Controls are 
in place during a task you are doing. This 
is to ensure risks are eliminated and YOU, 
our people, are SAFE.

What’s Next?
A project called “Fatality Risk Management to Frontline” has been developed to ensure 
Fatality Risk is further embedded into your work areas. 

The regional project team is made up of employees from across the Newmont Australia sites, 
with Operations Scheduler Maddie Freeman selected as the KCGM representative. The team 
have been tasked with standardising the current information and references on Fatality Risk 
and rolling it out across the business, with help from Supervisors.   

The team aims to get to a state across the business where fatality risks are identified, 
discussed openly in teams and are controlled through our existing safety systems (Pre Starts, 
Job Hazard Analysis, Standard Operating Procedures, Shift Handovers, Safe Check etc.)

Have Questions? If you have any further queries or questions regarding Fatality Risk, please speak  
to your direct Supervisor.

Following research into past fatalities and serious injuries across the business,  
16 Global Fatality Risks have been identified:

What are the Risks?
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Project Updates

KBULG  
Tree Planting Day
Almost 170 local residents, 
including a number of KCGM 
employees, volunteered at this 
year’s National Tree Planting 
Day in July.

Organised by Kalgoorlie-
Boulder Urban Landcare Group 
(KBULG), the event saw more 
than 5,000 native shrub and 
ground cover seedlings planted 
in two hours along Gatacre 
Drive, extending a natural 
greenbelt for dust suppression 
and improving the city’s 
aesthetics.

KBULG Chief Executive Kim 
Eckert said the day was one of 
the biggest plantings the group 
had done.  
“This was our biggest event 
of the year and we were 
very excited to see the great 
turnout.”

KCGM has been supporting 
KBULG since 2005, most 
recently with a three year 
$60,000 partnership. KCGM and 
KBULG have worked in unison 
in a number of key cultural 
and environmental awareness 
events locally including the 
Karlkurla Dreaming Culture Trail, 
the Annual Community Tree 
Planting Day, the Sustainable 
Garden Competition, Kalgoorlie-
Boulder Clean-Up Day and the 
Reconstructed Art Competition.

KCGM is once again a finalist in the 
Department of Mines, Industry Regulation 
and Safety (DMIRS) Community Partnership 
Resources Sector Award.

The award promotes social responsibility 
within the resource sector by providing 
a platform for innovative and meaningful 
partnerships to be showcased and 
celebrated.

Last year, KCGM and Kalgoorlie Urban 
Landcare Group (KBULG) won the award 
with their Environmental and Sustainability 
Partnership. 

This year, KCGM’s partnership with East 
Kalgoorlie Primary School (EKPS) was 
nominated, which started in 2010 and 
last year was reinforced with an $80,000 
sponsorship over four years for the school’s 
health and wellbeing program. The donation 
contributed to the school’s Community 
Room and Specialist Classroom, which 
were unveiled at a ceremony in June 
(pictured).  

KCGM’s award submission focussed on 
the mutual benefits of the partnership with 
the school, including community presence 
and engagement, development of social 
awareness, volunteer opportunities, tours, 
monetary support and the continuation 

of health and wellbeing programs. In 
particular, with KCGM’s support, the EKPS 
Health & Family Support Program ensures 
children receive treatment and medication, 
including a Rheumatic Fever identification 
and monitoring program to ensure children 
complete their injection schedule. The 
outcomes of the program have resulted 
in the identification and treatment of two 
students with Diabetes and significant 
improvement in student ear health 
including:

• The number of children passing the  
 screen increasing from 11% to 35%

• The number of children being referred  
 to a General Practitioner has reduced  
 from 59% to 19%

• Discharging ears rate has reduced from  
 15% to 3%.

The winner of the DMIRS Community 
Partnership Resources Sector Award will be 
announced at an Awards Ceremony  
in October.

KCGM supports a wide range of local 
organisations and activities through the 
Community Investment Program, staff 
volunteering, site tours, scholarships, staff 
fundraising and in-kind donations.

KCGM’s Community Investment Program 
has totalled more than $180,000 in 
contributions so far this year. Key 
partnerships have included:

• Diamond sponsorship of Heartwalk 2018

• Gold sponsorship of Goldfields Girl

• Continued support of Life Without Barriers  
 Aboriginal Driving Program

• Kalgoorlie Women in Mining and 

• Major sponsorship of this year’s NAIDOC  
 celebrations in Kalgoorlie-Boulder.

Donation recipients over the last three 
months have included: 
• Project Empower – a workshop run by  
 Country to Canberra. Fifteen Year 10  
 and 11 young women from Goldfields  
 schools attended the event which  
 focused on strength, self-confidence,  
 leadership and empowerment. 
• Royal Flying Doctors - Cruise for a Cause  
 fundraising.
• Boulder Rotary Club – Radio Auction  
 fundraising.
• St Mary’s Quiz Night –Nature Play area  
 fundraising. 

In-kind support has included providing 
wooden pallets to local community hub 
projects and un-used media equipment to 
local schools.

Community Partnership Award

Supporting the Local Community 

Black Street Pipeline

Hannans North Tourist Mine

In the Community

As part of the recommissioning works 
on the Fimiston I Tailings Storage 
Facility (TSF), which will extend the 
lifespan of current approved tailings 
storage capacity to 2027, the tailings 
pipeline has been replaced along Black 
Street by business partner Brilly. 

Based in Kalgoorlie, Brilly specialises in 
mine water management solutions, poly 
welding and support services for clients 
in the mining sector.  

The onsite team, consisting of four 
members, spent five weeks working 
on the project, which was completed 
in late August. The length of pipeline 
installed ran 2.4 kilometres from the 
Black Street Valve Station to Fimiston 
I TSF. The DN 500 PN20 pipe was 
installed in 20 metre lengths, with each 
section weighing approximately 1.6 
tonnes.

A vacuum pipe handling system was 
used for the first time on the project. 
Traditionally cranes, slinging gear, and 
telescoping handlers are used to move 
pipes, however due to the larger size 
and heavier weight of the pipe, Brilly 
identified the need for the Vac Lift. 
Hired from Queensland, the intuitive 
heavy duty vacuum system is run by 
two hydraulic motors and is connected 
to a spreader bar on a rotator, with two 
pads (similar to large suction cups) 
located at either end of the bar. This is 
then attached to a 30 tonne excavator. 

Brett Butterworth, Brilly General 
Manager said the Vac Lift eliminated the 
need for two riggers and crane, making 
the area safer and more efficient. “The 
Vac Lift worked very well  - we would 
not go about putting in this size pipe 
again without it. This type of equipment 

hasn’t really been used in the Goldfields 
before, mainly in the Pilbara, but 
there’s no turning back for us now. 
Technology is always at the forefront of 
our business as we like to think outside 
the box.” 

Chinese Gardens Open
The Chinese Gardens of Remembrance 
have been returned to their former glory 
after a six week restoration project. The 
tranquillity found within the gardens can 
once again be felt with thanks to the 
Simon Lee Foundation, who originally 
funded the project in 2001. 

The refurbished gardens have now been 
re-opened and the timing of the project 
end date could not come at a more 
perfect time with warmer weather fast 
approaching. The events and wedding 
season is upon us and the Chinese 
Gardens are a perfect location. 

The KCGM Community Reference 
Group (CRG) meets monthly to 
discuss KCGM’s present operations 
and future developments. The 
meetings are normally held at the 
Chamber of Minerals and Energy in 
Egan Street however in August the 
CRG was provided with a walking

tour and update at the Hannans 
North Tourist Mine. 

The CRG is comprised of members 
of the local community and 
expressions of interest to join and 
represent the residents of Kalgoorlie-
Boulder are always welcome. 

If you know someone in the 
community who may be interested 
in joining the CRG, visit the KCGM 
website www.superpit.com.au or 
contact External Relations Officer, 
Tamera Sharp on 9022 1100 or 
externalrelations@kalgold.com.au.

CRG Tour Hannans North

Thinking about a garden wedding?
If you are interested in viewing or finding out  
more about the Chinese Gardens for your 
wedding or event, contact the Hannans North 
Tourist Mine team on 9022 1664.
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CRUSHING
The process of 

extracting gold begins 
when the trucks deliver 
the blasted ore to the 
Fimiston Plant where 
the crusher reduces 

chunks of rock to the 
size of a fist.

GRINDING
KCGM has two SAG  
(Semi Autogenous 

Grinding) Mills and three 
Ball Mills which grind 
the ore into very fine 

particles, less than 1/5 of 
a millimetre in diameter.

FLOTATION
Water is added to the ore, 
creating mud-like slurry 
which is pumped to large 

tanks called flotation cells. 
Air is added to the bottom of 
the agitating flotation cells 

and the resulting froth which 
gathers at the top contains 

nearly all of the gold particles.

CONCENTRATE  
TREATMENT

Some concentrated 
froth is separated and 
processed at Fimiston 

using an Ultra Fine 
Grinding (UFG) Mill. The 
remainder is dried on a 

filter belt and transported 
to Gidji to be processed by 

another two UFG Mills.

UFG
Using very small 

ceramic balls (2.5-
3.5 millimetres), 

the UFG Mills grind 
the concentrate to 
about 12 micron, 
exposing the gold 

to the cyanide-
leaching process.

CARBON  
IN PULP
Chemicals 

are added to 
dissolve the 

gold, which is 
then adsorbed 
onto activated 

carbon.

ELUTION
The gold is 
chemically 

stripped from 
the carbon in a 
high pressure 
vessel, leaving 
a concentrated 
solution of gold.

ELECTROWINNING
Using electrolysis, the 

gold is plated from 
the solution onto steel 
cathodes. Once all the 
gold has been plated, 

the cathodes are 
removed and washed 
with a water pressure 

cleaner.

SMELTING
The gold is collected and dried in large ovens.  
This dried “cake” is then put in large crucibles 
in a +1,000°C furnace to melt the gold and then 

poured into moulds. These gold bars, known 
as doré, are about 60% to 80% pure gold, 

with the rest consisting mainly of silver. Each 
bar is stamped with its own unique number, 
before being transported to the Australian 

Gold Refinery at the Perth Mint where they are 
further refined to 99.9% pure gold.

The Mineral Processing Department 
consists of around 175 people, 
situated at both the Fimiston and Gidji 
Processing Plants. The team includes 
Process Technicians, Process Control 
Supervisors, Supervisors, Metallurgists, 
Lab Technicians, Met Technicians, 
Gold Room Operators, Tailings Dam 
Operators, Process Control Engineers, 
Superintendents, Planners, Trainers, 
Safety Advisors, Safety Representatives 
and Administrators.

Departments in Focus

The Fimiston and Gidji Processing Plants were 
commissioned in 1989, with Fimiston undergoing two 
expansion stages to become one of the largest milling 
complexes in Australia. The sites treat more than 12 million 
tonnes of ore from the Fimiston Open Pit and Mt Charlotte 
Underground Mine, and currently produce around 600,000 
ounces of gold each year.

The Mineral Processing team has been busy with a number 
of improvement projects throughout this year. The Tailings 
team recently undertook successful recommissioning 
works on the Fimiston I Tailings Storage Facility (TSF) to 
ensure that sufficient capacity is available to meet the 
planned throughput for the Fimiston processing plant. The 
project involved the installation of new tailings delivery 
and perimeter discharge piping, and a new decant return 
system. The height of the Fimiston I TSF was increased 
from 40 metres to 60 metres to accommodate 25.2 million 
tonnes of tails disposal which will extend the lifespan of 
current approved tailings storage capacity of the Fimiston 
processing plant to mid-2027.

Another project recently undertaken by the Analysis and 
Improvement team is the Blue Cube install, which commenced 
in December 2017 and is currently in the calibration period. 
The project is focused on improving how the flotation circuit 
operates by utilising an online grade analyser. The Blue cube 
MQI Slurry analyser is an online automated unit which is able 
to analyse a wide range of elements and mineral components, 
and will be synergised with the current existing froth camera 
system to automatically adjust cell performance. The unit 
has no moving parts, provides results every 15-30 seconds 

(as opposed to the 2-4 hours lag time with 
initial analysis setup) and uses optical 

spectroscopy (as opposed to harmful 
nuclear sources e.g. X-ray devices). 
The overall improved response time 
to changes in the plant will lead to 
a better control in maintaining low 
flotation tail grade prior to leaching 

and therefore lead to an increase in 
gold recovery. 

• The Fimiston Sag Mill uses 12 megawatts of power  
 each hour, enough to operate two small towns with  
 about 4,000 single person households in each town.

• The steel balls used in the Ball Mills in one day are  
 equivalent to the same amount of steel in 17 family  
 sized cars.

• Historically, KCGM’s primary and most effective  
 method of extracting gold from the Golden Mile  
 was through roasting. In April 2015, KCGM closed the  
 roasters and replaced them with UFG (a new Ultra  
 Fine Grinding Mill).

Did you know?

KCGM 
Departments 
in Focus

Mineral 
Processing

THE PROCESS OF  
EXTRACTING GOLD
The sulphide ore from the Open Pit is refractory and 
requires a complex series of processes to extract the 
gold. The free-milling Mt Charlotte ore, which is easier to 
process, was formerly direct-leached after grinding but 
is now combined in small batches with the Fimiston ore.

1 2 3 4 5 6 7 8 9

FUN FACT:
One gram  

of activated carbon has  
the same surface area  

as 11 tennis courts.
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NAIDOC Celebrations

KCGM has been named as a finalist in the 
Department of Mines, Industry Regulation 
and Safety (DMIRS) 2018 Safety and 
Health Resources Sector Awards, for work 
in reducing sprains, strains and work-
related musculoskeletal injuries at the Mt 
Charlotte Underground Mine.

Sprains, strains and work-related 
musculoskeletal injuries remain the most 
common injuries suffered by workers 
across all work places and in all industries. 
A musculoskeletal disorder is an injury or 
disease of the musculoskeletal system 
(muscle, ligament, nerves and bones).

The Health and Safety project involved 
training and educating employees at 
KCGM’s Underground operation about 
the musculoskeletal system, hazardous 
manual tasks, injury mechanisms and 

direct/indirect ergonomic risk factors that 
contribute to injuries in the work place. 

After consultation with the Mount Charlotte 
underground employees, three high risk 
hazardous manual tasks were identified 
during Jumbo operations. The Health and 
Safety Team then worked to assess the 
risk and assisted in developing solutions 
to minimise the work related sprains and 
strains.

Since the project was introduced 
underground, the following has improved:
• Health and wellbeing of the   
 underground workers improved,   
 resulting in no further associated   
 injuries underground in the last 6   
 months
• Jumbo productivity increased

• There was an increase in positive   
 promotion of the KCGM safety culture  
 across the business
The project was selected as a finalist for 
demonstrating a commitment to worker 
safety and mitigating risks. 

The DMIRS Awards Safety and Health 
Resources Sector Award itself promotes 
the application of safety and health 
innovation across the Western Australian 
resources sector and recognises how 
that innovation ensures continuous 
improvement in safety and health.

I&D/BRGNews

A number of KCGM employees, including 
members of the Business Resource Group 
(BRG), attended the recent Women’s 
Leadership Forum in Kalgoorlie. The 
annual Forum is hosted by the Kalgoorlie 
Boulder Chamber of Commerce and 
Industry (KBCCI) and attracts a diverse 
group of leaders from across the region. 
This year’s speakers came from a variety 
of backgrounds and industries sharing 
experiences to shed light upon the 
challenges faced and progress being made 
towards gender equity.  

Aboriginal & Torres Strait Islander BRG 
Team Lead Melissa Combo said “Ingrid 
Cumming was one of the many amazing 
speakers at the Women’s Leadership 
Forum, held during NAIDOC Week. The 
theme for NAIDOC week, ‘Because of 
her, we can’ was an inspiring topic for 
this year’s speakers, and the Welcome 
to Country that was conducted by 
Christine Donaldson. It was such a great 
environment, the atmosphere in the room 
was amazing, and it was a very inspiring 
day for the team members that attended.” 

Silpa Dasariraju
KCGM 
Occupational 
Health 
Physiotherapist, 
Silpa Dasariraju has 
been working at KCGM since 
May 2012. Silpa is the current 
Vice Chairperson of the KCGM 
Business Resource Group (BRG) 
and has been an active member 
of the parental support group 
since the BRG formed at KCGM 
in 2017. 

Silpa chose to join BRG to support 
our site in creating an inclusive 
and diverse culture, and  has 
enjoyed being a member as it has 
provided her the opportunity to 
connect and engage the workforce 
and local community. “The BRG is 
a great platform if you are willing 
to participate in a team and build 
partnerships, and have passion 
for inclusion, diversity, change 
and innovation. If you are thinking 
about joining the BRG, do it -  you 
will not regret it”.

Julia Rowatt
Julia Rowatt is 
employed at KCGM as 
an Exploration Geologist 
at Mt Charlotte. She started 
working at KCGM in January 
2018 and joined the BRG Parental 
Support group soon after. Julia 
is keen to help provide support 
for working parents, including 
those returning to work after 
parental leave and parents trying to 
maintain a balance between work 
and family life. She has enjoyed 
seeing the progress made by the 
BRG and seeing KCGM embracing 
community values, showing they are 
a company serious about supporting 
working families.

“To anyone wanting to join the BRG, 
come along to a meeting. It’s a great 
opportunity to have your say and 
make a difference on behalf of your 
fellow colleagues, Julia said.”

To get involved or find out more about the 
KCGM BRG, please contact the BRG group 
directly by emailing:  
kcgmbrg@kalgold.com.au

BRG Member Profiles
KCGM Named a Finalist in Safety Awards

National Water Week provides an 
opportunity to remind ourselves and 
teach others that access to clean water 
is hugely important to every aspect of our 
lives, and we must do our best to protect 
water environments and resources, use 
water wisely and respect its importance in 
our societies.

The theme for National Water Week this 
year is ‘Water for me, water for all’ which 
encourages people to think about how we 
use water and how we can protect it so 
we have it in the future.

Did you know a leaking tap can waste 
up to 10,000 Litres per water a year or 
installing a dual flush toilet system can 
save up to 80 Litres of water per day?

Each year KCGM submits a Water 
Efficiency Management Plan (WEMP) to 
the Water Corporation which details our 
annual potable water use and determines 
our water savings achieved. KCGM 
continues to employ best practices 
when it comes to water efficiency and 
endeavour through our continuous 

improvement program to seek out new 
water efficiency opportunities.

If you have any ideas around potential 
water saving practices here at KCGM we 
would love to hear them –  please talk to 
your Supervisor or complete a suggestion 
box form.

For further water saving tips at work 
and around your home you can visit 
the Water Corporation website at www.
watercorporation.com.au

Remember, every drop counts!

Congratulations to the 
Health and Safety Team for 

your efforts and we  
wish you the very best for  

the finals in October!
If you are interested in finding out more, visit the following link:  
https://www.mediastatements.wa.gov.au/Pages/McGowan/2018/08/Spotlight-on-safety-innovation-award-finalists.aspx

National Water Week 21–27th October 2018

Womens Leadership Forum

In celebration of NAIDOC Week, KCGM 
hosted an event on site with staff and 
external stakeholders. We welcomed 
special guest, presenter of Perth’s Channel 
Ten News at Five and the first Indigenous 
female news anchor for a commercial 
network in Australia, Narelda Jacobs. 
Narelda’s presentation was followed by 
the sampling of traditional bush tucker, 
prepared by Dreamtime Tours, Trevor 
Donaldson Jnr.

To further promote inclusion and diversity 
and local cultural awareness onsite, an 
initiative to change the meeting room 
names to represent the Aboriginal 
language groups within the Goldfields 
region was implemented. 

The project is a Business Resource Group 
(BRG) initiative in collaboration with the 
Goldfields Aboriginal Language Centre, 
and aims to raise awareness of local 
Aboriginal heritage, language, culture and 
further promote inclusion, diversity and 
local cultural awareness on site.

In August KCGM hosted a visit from 
Tom Palmer - Newmont’s Executive 
Vice President and Chief Operating 
Officer and Alex Bates - Regional 
Senior Vice President for Newmont 
Australia. Alex and Tom visited the 
Fimiston Open Pit where they were 
able view the East Wall failure and 
hear about future potential plans 
to remediate this wall and also 
understand more about the current 

dewatering challenges and see the 
in-pit pumping system in action. 
Tom and Alex spent some time with 
the Mine Technical Services and 
Mining teams during their visit.

Thank you to all the team members 
who hosted both Tom and Alex 
during their visit to the pit.

Executive Visit

https://www.mediastatements.wa.gov.au/Pages/McGowan/2018/08/Spotlight-on-safety-innovation-award-finalists.aspx
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Staff Chats

Mining

Jeanie-Maree 
Schutze

Kevin Brand

Mervyn Burnett

Greg Smith

Nicole Pike

Elizabeth Poke

Barnie Jansen  
Van Vuuren

Assets

Steven Young

Mineral Processing

Rayween Houghton

Employee Milestones Jul–Sept18
KCGM aims to provide a positive and supported environment for all its 
employees to contribute to the retention of the best of the best staff. KCGM 
would like to acknowledge the following staff for their valuable contribution 
and service to the company:

Business and Administration
Kerry Crawford

10 YEARS 5 YEARS

25 YEARS

20 YEARS
Mining

Leigh Smith

Mineral Processing

Kate Scolyer

Mining

Adrian Cook

Joe Everest

Assets

Daniel Reed

15 YEARS

Greg Byrnes
Steve Boyd
Keith Giblett
David Nissen
Troy Gowans

Gary Wallbank

Brad Landwehr
Don French

Nathan Harte
Tony Van Mierlo

Cory Jones

Assets

Mining
Morgan Chapman
Mineral Processing

Allen Cope

Jess started at KCGM as a Trainee 
Process Technician in 2017 and was 
offered a full time permanent role this 
year. 

The Process Technician role involves 
monitoring the process of material 
from the stockpiles to the mills, 
and checking the flow of discharge 
from mills to other areas. The role 
is very diverse and dirty, with the 
team continually checking conveyors 
and sub pumps, often unbogging 
equipment, removing large rocks 
or fixing certain things to bring the 
process back online. 

Jess says that while the role can 
be quite physically demanding, she 
credits her colleagues for being 
supportive. “It’s not the type of role I 
thought I’d do, but I wanted to give 
it a shot. The mining industry can 
seem intimidating at first with all of 
its machinery and equipment but if 

you’re willing to learn and give it a go, 
anything is possible.”

Jess enjoys working with a diverse 
crew from different backgrounds. 
She respects KCGM’s strong safety 
ethic and has revelled in the available 
training opportunities, resulting in her 
obtaining a forklift ticket, crane ticket, 
working in confined space and she is 
about to get her working at heights 
permit. 

Having studied International Business 
at Edith Cowan University, Jess 
moved to Kalgoorlie four years ago 
in seek of a regional experience and 
good employment opportunities. She 
has since undertaken a Masters in 
Environmental Management.

In her time off, Jess enjoys going 
out bush, painting, spending time 
with friends, her partner and her two 
dogs: two year old Boston Terrier and 
American Bulldog.

Jessica Pearce
Fimiston Processing Plant

Tom was first employed by KCGM 
28 years ago as a diamond driller at 
Mt Charlotte. After a year, he moved 
to the Paringa Roaster where he 
spent two and a half years before 
moving to the Croesus Roaster for 
three years. He then transferred to 
the Gidji Processing Plant where he’s 
been ever since. During this time, 
he’s worked in all areas throughout 
the plant including the crusher, floats, 
mills, leaching and gold recovery. 

As a shift supervisor, Tom manages 
the running of Gidji to meet set 
targets. The job also means covering 
all roles on site when necessary, 
including the process control 
position. “I’m lucky to have well-

trained team members with a lot 
of experience on my shift. We’re a 
close-knit team and we all support 
each other on shift.” 

Tom credits job security and open 
communication with management 
to bring about positive change and 
improvement as why he’s loved 
working at KCGM for so long. He’s 
enjoyed getting to meet lots of people 
through work and still stays in contact 
with many friends who have left town. 

Tom originally followed his mum, two 
brothers and sisters to the Goldfields 
from Scotland 32 years ago in search 
of a better life for his young family. 
They had originally planned to spend 

a few years in Kalgoorlie before 
moving to another part of Australia, 
but that never happened!

In his spare time, Tom likes to spend 
time with his two daughters, three 
grandkids and his wife Jean, who 
has just retired from being a Patient 
Care Assistant at Kalgoorlie Hospital. 
Tom also likes to go fishing, holiday 
in their caravan and travel overseas. 
He’s looking forward to visiting 
Queensland later in the year. 

Gidji Processing Plant

Tom Black
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Community Noticeboard

Baby Arrivals

SHARE YOUR NEWS!
The Golden Mile Post is produced and edited by the Sustainability 
and External Relations Department. If you have any news, events, 
photographs or stories to contribute please contact:  
Tamera Sharp External Relations Officer 
9022 1662  
tsharp@kalgold.com.au

KCGM External Relations Officer 
Kendall Paul and husband Michael 
welcomed Mason Bobby Paul to 
their family. Arriving with a full head 
of hair on 22 July at Kalgoorlie Hospital, 
Mason weighed 3.3kg and measured 49cm long.  
Kendall says they are all doing well, motherhood is great 
and they’re loving every moment with their beautiful boy.

Mason Bobby Paul

Wanting to meet more 
people, catch up socially 
with other staff, or just get 
out of the house and do 
something different? The 
KCGM Social Club hosts 
a range of entertaining 
functions throughout the 
year, held either at their 
family-friendly clubhouse, 
or at various venues around 
town. 

Membership is $5 per week 
(automatically deducted 
from your pay) and covers 
employees, their partners 
and school-aged children. 
The club usually holds two 
events per month, providing 

a range of both family-
friendly and adult-specific 
activities. Most events are 
free and include all food 
and beverages, with some 
larger events occasionally 
requiring a small fee. 

Annual Social Club 
highlights include the 
Kids Christmas Party, 
Adults Christmas Party, 
Oktoberfest, Mexican 
Night (with mechanical 
bull), Kalgoorlie Race Day 
and Breakfast in the Park. 
Other events have included 
overnight campout at 
Hampton Hill and a golf 
driving range day out.

To get involved in the KCGM Social Club contact Club President 
Colin Rogan socialclub2@kalgold.com.au, or visit the Social Club 
page on the KCGM intranet: Quick Links > KCGM Social Club.

 
Join the 

KCGM social 
club!

KCGM’s Maintenance Technician Troy Gowans 
celebrated 15 years of service with KCGM by heading 
on a fishing trip with several of his friends. They 
went to Barkers Inlet around 60 kilometres West of 
Esperance. On the second day of the trip, he cast out 
his line from the rocks and his Shimano Stradic 8000 
fishing reel was soon peeling line off. After a good half 
an hour Troy had pulled in what turned out to be a big 
Samson fish which are usually caught offshore on a 
boat. Weighing around 20 kilograms, it was rare to be 
caught off rocks. This made the trip a memorable one 
and kept a smile on his face for days - a great way to 
celebrate 15 years!

Mediterranean Adventure! 

KCGM’s Health Safety Manager Helen Anderson 
recently returned back to Kalgoorlie, fresh from 
travelling the Mediterranean visiting Croatia, 
Montenegro, Spain and Portugal!

Her first stop was Croatia, where she and her partner 
hired a catamaran “Sundance” for a week, sailing The 
Dalmatian Coast. A real highlight for Helen was the 
picture-perfect villages on the islands of Hvar, Vis and 
Brač. 

Next stop was Montenegro where they picked grapes 
at a friend’s vineyard, then Spain (45 degree heat 
with high humidity, felt hot even in comparison to 
the Goldfield’s)…lucky they had some 
Sangria to cool them down! Last 
stop was Portugal and it did 
not disappoint, every town and 
city visited was so completely 
different from another, with 
gorgeous coast-line and incredible 
culinary history.

Sounds like a great trip Helen!

Holi day H
otspot

Did you know there is an electronic  
Bulletin Board on the KCGM Intranet?  

The Bulletin Board is accessible to all KCGM 
employees and can be used for buying and selling 
personal items, promoting community events, 
recruiting for sporting teams etc. You’ll find the Bulletin 
Board tab at the top of the Intranet Home Page.  
For more information contact tsharp@kalgold.com.au

Simply 
Social

Reeled In

mailto:tsharp@kalgold.com.au

