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THEDIRT
Matters of 
the Heart!

They’re a healthy solution to a 
weighty problem and all part of the 
Heart Foundation’s Jump Rope for 
Heart program!

Established in Australia in 1983, 
Jump Rope for Heart is one of WA’s 
most opular physical activity and 
fundraising programs in schools, 
attracting over 50,000 kids every 
year.

Jump Rope for Heart is all about 
learning how to keep fi t and healthy 
while raising money to support life-
saving work into the vital research 
for the cure and prevention of 
Cardiovascular Disease (CVD).

CVD is the leading cause of death 
in Australia, accounting for 34% of 
all deaths in 2006, and it’s largely 
associated with the increasing 
prevalence of overweight and 
obese Australians.

The obesity trend is increasing in 
adults but of more concern is its 
common existence in children. As 
overweight children are at risk of 

becoming overweight or 

obese adults it is important that 
a healthy lifestyle message is 
communicated to them from a very 
early age. 

This is where Jump Rope for Heart 
comes in - to develop fundamental 
movement skills, improve fi tness 
and health, and encourage healthy 
lifestyle behaviours in kids of all 
ages!

KCGM was approached late last 
year to support the development 
of Jump Rope for Heart in the 
Goldfi elds during the 2009 school 
calendar. The program had not 
visited the region in several years so 
KCGM jumped at the opportunity 
to support the initiative which saw 
eleven Goldfi elds schools take 
up the skipping challenge during 
August. 

“In its 26th year, we were very 
proud to partner with KCGM for 
the development of the Goldfi elds 
region. KCGM has allowed us 
to skip with over 650 children 
and reach the greater Goldfi elds 
school community”, said Ashlie 
Hirniak, Jump Rope for Heart State 
Coordinator. 

KCGM Acting Community Relations 
Manager, Holly Phillips said “We 
were delighted to help the Heart 

Foundation reach out to our local 
school kids to promote 

healthy lifestyle 
choices. The kids 

had a lot of 
f u n 

and there were plenty 
of adults that enjoyed the challenge 
of picking up a rope too!”

Jump Rope for Heart is an annual 
highlight for many West Australian 
schools and we look forward to 
this great program returning to the 
Goldfi elds in the near future!

More than 7% of coronary heart disease 
deaths are attributable to excess body weight

The disease kills one Australian 
nearly every 10 minutes 

20% of boys and 21% of girls 
aged between 2 to 18 years 

old are considered 
overweight or 

obese

year. a
p
o

T
a
c
o

t 
s 
y 

t 
al 
s 
y 
l 

t d th l t

becoming overweight or 

nary heart disease 



2

On the safety front we are still struggling, with 2 MTI’s and a 
RWI recorded during July and August. Whilst we have had 
no LTI’s since June, this is still a worrying trend. The severity 
of our incidents seem to be dropping however this is of little 
consequence to those who have been injured. We have 
started focusing on a “back to basics” approach recently 
and hope to stop the incidents with this direction. We must 
increase our efforts to get out and about to keep an eye on our 
workmates and help them on the job if they need assistance 
or if they simply forget part of the task. After all, no one wants 
a workmate to be injured!

Our Geology team has recently been transformed by the 
merging of our Long Term Planning and Geotechnical 
departments to become the Technical Services Team under 
Ian Butler’s control. The changes are settling down and the 
new team is working well within the new department, as has 
been the case with a number of other departments across 
site. 

Mt Charlotte is starting to look more and more like returning 
to a longer term operation with good results coming in month 
after month. With the latest forecast the Mt Charlotte team 
are not only looking at increasing their tonnes per month up to 
40,000t but also their grade is increasing to over 3.0g/t up from 
the historical average of 2.75g/t of the last few years. The fi rst 
of the truck rebuilds has also started as we have commenced 
a rebuilding program on most of the underground mining 
equipment. We have also purchased new refuge chambers to 
upgrade our existing refuge bays underground.                                  

In the Pit, production continues to be ahead of budget and 
forecast in terms of total tonnes as well as ore tonnes and 
grade. The mining results are no doubt helped along as the 
truck rebuilds continue. Westrac will rebuild a truck every one 
to two months for the rest of this year and this, combined 
with our new LeTourneau loader, is giving us improved 
productivity.  

Recently, a new Pit Wall Radar has been purchased after 
many months of trialling two units side by side in the pit. I have 
spent a bit of time at our two crushing plants, the Fimiston 
gyratory crusher and the CSI crushing plant both of which are 
performing well and are helping to produce material so the mill 
can get budgeted throughput rates.                                

Since the last edition I have maintained my weekly walk around 
and chat in the Plant and have continued to see housekeeping 
being maintained and in some areas even improved upon. 
The refurbishment of the overhead cranes is going well with 
several back in action. Another good news story is the work 
within Engineering to prolong the life of the current Fimiston 
girth gear. At this stage the projections from the monthly 
inspections could see the gear not being changed out until 
the second half of 2010 and this will be a real bonus for the 
2009 ounces if this occurs. Another good news story was 
the appointment of Brett McFadgen as the Manager Mineral 
Processing. Brett is fi tting in to his new role, though he now 
recruitting for his old role! 

g 

From the GM’s desk...

Welcome to the fourth edition of 
the Dirt for 2009, I hope it fi nds 
everyone well. I’m sure you are all 
enjoying the recent weather with 
winter now gone and spring here 
offering us some lovely warm days again.
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Our Gidji operation has continued to run well since the shutdown 
with several visits including our Community Reference Group and 
the WA Minister for Environment, the Hon. Donna Farragher.

The Engineering and Maintenance teams have been doing some 
good work especially in the monitoring of the girth gear. The 
monitoring and testing they have done indicates that we can 
probably hold of replacing it with the new Gear until next year. This 
is a great outcome if we can maintain steady running for the rest 
of the year as it will allow the mill to run for an extra 12 days. This 
will help to overcome some other operational issues and allow 
the operation to fi nish the year slightly ahead of budget ounces 
produced. This does mean that some of the maintenance planned 
at the time of the shutdown, being 12-13 days for the girth gear, 
will still have to be done but the team are trying to fi t many of these 
tasks into already existing shuts. 

In the Corporate Services area (formerly Administration, Human 
Resources and Continuous Improvement) the budget and Life of 
Mine planning and presentation cycle is almost half way through. 
Thanks must go to all involved as this is traditionally quite a hectic 
time, with a lot of “to and fro” occuring particularly as we shuffl e 
things around to achieve a result that the JV owners are willing to 
approve. 

The EH&S team have been busy working on our closure plan, part 
of which is needed for the Golden Pike Mining Proposal approval. 
Early next year a fully detailed plan is due to be presented to the 
regulators for their consideration and approval. As part of the 
process we have held workshops with the JV Owners technical 
representatives and the regulators to ensure that all are in 
agreement as the work is being carried out. It is important that all 
parties are comfortable with the plan prior to submission as this 
should enable the plan to be assessed in a timely manner.

Down at the Super Pit Shop not only has KC Bear arrived but I’m 
told that he also has his very own “Facebook” page. So there you 
have it - the fi rst tech savvy teddy bear in Kalgoorlie, maybe the 

world! Danielle had a month off to complete the last instalment of 
some important study and Holly, Kim and Brooke ran the shop 
without missing a beat, so well done girls!

Since the last edition we were invited to send a team of Mines 
Rescue Emergency Response members over to Newmont’s Batu 
Hijau minesite for the 12th Annual Indonesian Fire and Rescue 
Challenge. The team dealt with familiar issues such as fi re fi ghting 
and rescue from heights but also broached new concepts such 
as water rescue which is something that I don’t think we have 
ever trained for here in Kalgoorlie. Our team not only represented 
KCGM well but most of them represented Australia well too! 
Everyone learnt a great deal about emergency skills, Indonesian 
culture and they met some wonderful people along the way. This 
was an experience that the team will never forget and I’m very 
proud of how they performed. It is also great to know they are 
available here on site should a serious event arise. 

Well that’s about it for now so until I see you next, stay safe and 
keep an eye on those around you just in case they need a hand.

Russell Cole
General Manager
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Nathan Harte Jeff  Cappello Hector Clarke Paula Lally Tony Prince

July

Paul Keenan
Process Controller @ Fimiston 
Plant 5 Years On The 2nd 

Paula Lally
Maternity Leave @ Accounting 
Department 5 Years On The 
5th 

Regan Dyson 
Ancillary Operator @ Fimiston 
Open Pits 5 Years On The 28th 

Greg Byrnes
Maintenance Support
Lube Tech. @ Fimiston Plant 
Maintenance 6 Years On The 
1st

Stephen Boyd
Maintenance Support
Lube Tech @ Gidji Roaster 6 
Years On The 1st 

Jeff Cappello
Maintenance Planner @ 
Fimiston Plant Maintenance 6 
Years On The 1st

Hector Clarke
Mechanical Maintenance 
Technician @ Engineering & 
Site Svcs 6 Years On The 1st

Phil Cleggett
Trades Assist
Maint Support @ Fimiston 
Plant Maintenance 6 Years On 
The 1st

Don French
Electrical Maintenance 
Technician @ Engineering & 
Site Services 6 Years On The 
1st

Nathan Harte
Fitter @ Fimiston Plant 
Maintenance 6 Years On The 
1st

Cory Jones
Leading Hand Maintenance 
Technician @ Gidji Roaster 6 
Years On The 1st

Dale Keneally
Leading Hand Maintenance 
Technician @ Fimiston Plant 
Maintenance 6 Years On The 
1st

Brad Landwehr
Electrical Maintenance 
Technician @ Fimiston Plant 
Maintenance 6 Years On The 
1st

Clive Moffatt
Fitter @ Fimiston Plant 
Maintenance 6 Years On The 
1st

Arthur Robertson
Storeperson @ Fimiston Plant 
Maintenance 6 Years On The 
1st

Tony Van Mierlo
Electrical Maintenance 
Technician @ Engineering & 
Site Services 6 Years On The 
1st

Gary Wallbank
Fitter @ Gidji Roaster 6 Years 
On The 1st

Tony Prince 
Fitter @ Fimiston Plant 
Maintenance 6 Years On The 
3rd 

Troy Gowans
Elect Maintenance Technician 
@ Fimiston Plant Maintenance 
6 Years On The 5th

Keith Giblett 
Boilermaker @ Fimiston Plant 
Maintenance 6 Years On The 
7th

David Nissen
Fitter @ Fimiston Plant 
Maintenance 6 Years On The 
14th

Rod Marlow
Production Emp
Dispatcher @ Fimiston Open 
Pits 6 Years On The 29th 

Charlie Romano
Snr Maintenance Coordinator 
@ Fimiston Plant Maintenance 
8 Years On The 9th

Danielle Van Kampen
Manager Community Relations 
@ Community Relations 8 
Years On The 24th

Michelle Berryman
Snr Environmental Coordinator 
@ Health & Safety 16 Years On 
The 5th

Toni Pacitti
Tailings Dam Supervisor @ 
Fimiston Plant Operation 23 
Years On The 18th

August

Nat Renton
Truck Driver @ Fimiston Open 
Pits 5 Years On The 4th 

Morgan Chapman – Ancillary 
Operator @ Fimiston Open Pits 
6 Years On The 4th 

Anna Mchugh
Safety & Environment 
Coordinator @ Health & Safety 
6 Years On The 11th 

Matt Almond
Project Mine Geologist @ 
Geology 6 Years On The 18th 

David Evans
Production Employee
Ancillary @ Fimiston Open Pits 
6 Years On The 20th

John Samuels
Underground Miner @ Mt 
Charlotte 6 Years On The 20th

Calvin Tipene
Leading Hand @ Fimiston 
Open Pits 7 Years On The 13th

Bob Power
Process Technician (Shift) @ 
Fimiston Plant Operation 17 
Years On The 17th

New 
Employees

July
Aaron Kitson
Contracts Offi cer @ Supply

Chad Meldrum
Shotfi rer @ Fimiston Open Pits

Katina De Sousa
Snr Environmental Coordinator @ 
Environment

Naomi Goddard
Secretary @ Engineering & Site Services

Monique Ward
U/G Trainee Truck Driver @ Mt Charlotte 
Underground

Garry Oliver
Emergency Response Training 
Coordinator @ Health & Safety

Sam Hussey
Fitter @ Fimiston Plant

Luke Rogers
U/Ground Auto Electrician @ Mt 
Charlotte Underground

Shane Stoeckert
Electrical Maintenance Technician @ 
Fimiston Plant

Tracy Wilson
Trainee Process Technician @ Fimiston 
Plant

August 
Dennis Murphy
Occupational Health Nurse @ Health & 
Safety

Troy Fletcher 
Shotfi rer @ Fimiston Open Pits

Nicole Butler 
Trainee Metallurgical Tech. @ Fimiston 
Plant

William Hansen 
Trainee Process Technician @ Fimiston 
Plant

Sarah Ludlow
U/G Trainee Truck Driver @ Mt Charlotte 
Underground

Sulo Wanigasundara 
Trainee Metallurgical Tech @ Fimiston 
Plant

Employee Milestones
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Keeping Future 
Careers Alive 
with Vibe Alive!

What do local school kids, the Goldfi elds Oasis and 
Australian Idol Winner Casey Donovan all have in 
common? 

They’re all key ingredients of the annual Vibe Alive Festival, a two 
day travelling youth road-show aimed at promoting different cultures, 
teamwork and tolerance towards others.

Primarily supported by the Department of Education, Employment & 
Workplace Relations, Vibe Alive is held around Australia in regional 
locations including Coonambie, Port Augusta, Rockhampton and 
Mildura.

Touching down in Kalgoorlie for the second time during August, Vibe 
Alive didn’t disappoint with kids from local primary and high schools 
turning out to meet celebrities, hear about great career choices and 
learn some important things about their health along the way!

KCGM once again jumped at the opportunity to join local business 
providers in the Vibe Alive “Full on Future” careers section, aimed at 
creating visible links to local careers and vocational pathways.  

The KCGM volunteers turned out in a sea of vibrant colour to 
offer career advice and coordinate interactive activities centred on 
the importance of making good decisions about future education 
choices. 

The ever popular Super Pit Quiz was a massive hit with plenty of kids 
trying their luck at winning all sorts of Super Pit goodies by answering 
questions about the KCGM operation.

“The KCGM display was a stand-out and the KCGM volunteers were 
simply fantastic in offering important career advice to the older kids 
and answering all types of “hairy” questions from the younger ones!” 
said Brooke Martin, KCGM Community Relations Offi cer.

“The KCGM team defi nitely made the event a memorable experience 
for our Goldfi elds youngsters!” added Brooke.

Though futures were the fl avour of the day, there was plenty of fun to 
be had in the present with a range of activities tempting the senses 
including singing, dancing, sports and personal mentoring sessions 
from celebrities by the likes of Australian Olympic hurdler Kylie Vander-
Kuyp and Australian Idol Winner Casey Donovan.

Whatever your interests, there was something for everyone at Vibe 
Alive 2009 and we look forward to seeing what the event has in store 
for us next year! (L-R) - Cat Wharton assisting students with the Super Pit Quiz.

(L-R) - Cat Wharton assisting students with the Super Pit Quiz

 (L-R) - Ash van  Niekerk & 
Jess Kinnersely preparing 
to take on the mammoth 

group of students ready to 
pick their brains!

 (L-R) - Dean Tichborne with a youngster sporting a Super Pit cap!

(L-R) - Belinda Murray keeping a watchful eye!
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KCGM’s Emergency Response Team experienced the trip of a lifetime when they visited the 
Newmont Batu Hijau Minesite to compete in the 12th Indonesian Fire & Rescue Challenge 
in July. ER Team member Emily Salamon was a part of the amazing experience so on read 
on to hear her account of the life changing trip.

666666666666

Friday July 17th 2009

Well we are now up in the air on our way to Perth but it seems like 
today went on forever.

Due to some pretty scary events in Jakarta the whole trip almost didn’t 
happen and it was a lengthy wait to see if we were still actually going 
after all. Despite a few changes to the plan and a few lengthy goodbyes 
we eventually set off on our way. First stop – Perth here we come!

Saturday July 18th 2009

Today we head to Denpasar then straight through to Batu via a seaplane 
and helicopter. This aerial adventure wasn’t originally on the cards but 
it will mean our safe arrival to the site plus we’ll have some added time 
to acclimatise and train at the site using foreign equipment. 

Touching down in Bali, we were told it was 30 degrees and wow did 
we feel it when our feet hit the tarmac! We were quickly shuffl ed into 
buses and after plenty of heath and security checks we found ourselves 
aboard our fl ashy air transport. The views were amazing and I reckon 
it was one of the smoothest fl ights I’ve ever been on. It’s defi nitely the 
only way to travel and I’m sure that the team on the helicopter felt the 
same.

Upon touching down in Batu we were handed the keys to our rooms 
which happened to be 28 kms away but once we got there though we 
were suitably impressed with our accommodation. 

Sunday 19th July 2009

Today started with an early brekkie (there is no shortage of food) then it 
was off to the emergency response area to meet two of the local Batu 
teams - one full time team and the other vollies just like us.

The gadgets came out and we got to play with some of the ER 
equipment, most of it brand new stuff we could only dream about. 
It took us a few moments to notice there was some one videoing for 
one of the Batu TV stations - that’s right they have two TV stations for 
the mine site!

Once the camera was out, it was on! The teams from Batu each 
performed their own team song then it was our turn. The fact that we 

didn’t come armed with our own song didn’t really matter as a great 
rendition of the “here we go” footy song was all it took. Granted we did 
have a secret weapon - Dean Tichborne on the harmonica!

Monday 20th July 2009 - Indonesian Public Holiday

Another day of exploring the site, getting familiarised with the challenges 
and getting ready for the busy week ahead.

Tuesday 21st July 2009 - Day 1 Challenge 

Today started with a shot on the fi reman’s drill, complete with a tunnel, 
monkey bars and a rope swing. The drill was a challenge for most 
people but there were some of us more hopeless than others.

Following the drill we showered then took in some more rope training 
and medical blood pressure work. It was all very brain taxing and we 
haven’t even begun the offi cial part of the competition yet.

More singing and dancing was on the cards at the offi cial welcome 
dinner and although most of the formalities were in Bahasa, there was 
some English music played. It was fantastic. My muscles are already 
starting to get a bit tender but bring on tomorrow!

Wednesday 22nd July 2009 - Day 2 Challenge 

It was a 4.30am start this morning and if the early start wasn’t bad 
enough, then the rain surely was. We had 100mm of rain in 15 
hours. Our team joined the others for the fi rst of the daily fl ag raising 
ceremonies. 

Many of the teams then went to check their gear before the opening 
ceremony where more dancing and food were on the cards. But then 
it was all down to business as we donned our PPE before embarking 
on a tour of the challenges. 

Thursday 23rd July 2009 - Day 3 The First Real Challenge

Nervous energy plagued the team as we rose for the fi rst of our 
challenges today. Fire search and rescue followed by the water 
rescue!

The fi re search and rescue started with a few glitches and things were 

KCGM’s ER Team Hits Indonesia 

KCGM’s Emily Salamon experienced 

the trip of a lifetime at the12th 

Indonesian Fire & Rescue ChallengeThe Ratz took out third place in 

the confi ned space challenge.

Toughing it out at the 
Fireman’s Drill
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a bit different than back in Australia, but we did great job. The guys 
teamed up to remove the casualties as Jess Baker and I took care of 
the medical part. We then awaited our turn at the Water Rescue which 
went pretty well and there were some fantastic swimming skills (and 
costumes) on display.

Friday 24th July 2009 - Day 4 Challenge

The theme of today was individual challenges. I don’t think any of us 
went perfect at the challenges but - it’s all about the journey! After the 
challenges we got a lift back to the accommodation to hit the pool 
and unwind. An early night was on the cards as Vehicle and Confi ned 
Space challenges greet us tomorrow. 

Saturday 25th July 2009 - Day 5 Challenge

Today we were up at silly o’clock again, but an ample brekkie got 
the energy fl owing. The vehicle challenge was a muddy uncomfortable 
task and some of the required procedures were different to how they 
are performed back in the “homeland” but we pulled out ingenuity 
together to complete the job!

Then we had the confi ned space challenge. I was made lead medic 
which was a bit scary but we nailed the challenge, completing it under 
time and safely. Tomorrow is the written test and then the fi remen’s 
fi tness drill. So far this trip has been the trip of a lifetime - can it get 
any better? 

Sunday 26th July 2009 - Day 6 Challenge

Today is the last day of challenges and it’s the written exam. The 
exam was held at the community hall and we got most of the answers 
correct. It was a lot easier than the samples I’ve seen from exams at 
Australian ER comps.

The exam was closely followed by the fi reman’s drill. Fortunately only 
seven of us had to complete the challenge (as the weakest link, I opted 
to stand down) and the team did great - especially when they had to 
swim twice the distance due to not having life jackets! 

Monday 27th July 2009 - Day 7 Challenge

The last offi cial day of competition meant a sleep in (if you consider 
6am a sleep in). For us, there were no more challenges so we went on 
a tour of the mine, which was great.

Sadly tonight was the last night and the closing ceremony which was 
really nice. KCGM took third place for the confi ned space and if we 
stay in touch, we might just get lucky and be able to compete at a 
future competition! 

Tuesday 28th July 2009 

Today was our last day at Batu and it was time to say farewell 
to the teams. The day called for a bit of sight seeing and, sadly, 

packing. We had our last lunch at the mess and commandeered some 
fl ags on the way back - we’d been told we could take them all if we 
wanted! We had a fi nal drink and said our farewells to get up early 
again tomorrow.

Wednesday 29th & Thursday 30th July - Two Days in Bali

We fl ew out at 6am the same way we came in and it was just as fun 
this time round, though the ride was a bit bumpier.

We had to take four cabs to get to our hotel then most of us hit 
the markets to seek out pressies for our family members. A spot of 
pampering was on the cards so we all booked in massages for later in 
the day - a welcome relief for all the tired muscles!

Day two of our Bali stop over was mostly spent at the Waterbomb 
park. It was a great afternoon. We then had dinner at the hard rock 
café and it was Macca’s birthday. He was just delighted to receive a 
cream pie to his face to celebrate the occasion!

Friday 31st July 2009

Today is our last day in Indonesia and it signifi es the end of the Ratz 
Indo tour of 2009. We all met in the lobby to await the luggage van 
then it was a really fun experience getting back through the airport with 
more luggage than we could throw a stick at. After a long fl ight back 
we fi nally landed back in Australia and I was glad to be home but most 
people just looked ready to turn around and head straight back!

Saturday 1st Aug 2009 – Home!

After an overnight stay in Perth a team brekkie was in order and it was 
nice to see the guys again before I fl ew off to Adelaide and they fl ew 
back to Kalgoorlie. I’m so happy to have been given the opportunity to 
be a part of the experience and would do it again in a heart beat!
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The Water Rescue Challenge where 

some fantastic swimming skills 

(and costumes) were on display.
The KCGM Ratz pictured with the two 

local Batu Teams – One full time (in blue) 

and the other volunteers just like us!

The KCGM Ratz Indo Team comprising (Left to Right) Dale Oram, Michael Tapa, Emily Salamon, Andrew Millar, Sam Litson, Richard Mackiewicz, Dean Tichborne, Jess Baker, Andrew Stay (middle) and Travis Te Hau (front).
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Super Pit Focus for WASM 
Focus On Mining Tour
Year 12 students from around the state got a fi rst 
hand glimpse into the mining industry during the 
recent 2009 WASM Focus On Mining visit and for 
many the chance to check out Australia’s largest 
open cut gold mine was a SUPER experience!

Twenty top students from schools around Western Australia were 
handpicked by WASM to take part in Focus On Mining, a fi ve tour 
of the states resources sector, to gain a better understanding of the 
mining industry before they graduate and decide their futures.

Starting off in Perth the tour took in various mining operations, 
including the Avoca Resources’ Higginsville project, Western Areas’ 
Flying Fox mine, Mincor Resources’ Kambalda operations and of 
course the KCGM Super Pit. 

On their journey, the budding miners met with WASM graduates 
and mining industry professionals to hear about the logistics of 
mining and to learn about course pre-requisites, how to apply for 
university and the benefi ts of gaining a degree at WASM.

The visit to the Super Pit was a fi tting end to the regional part of the 
tour with the students taking in the open pits and mill before being 
briefed by several KCGM staff about the various roles available at a 
company as big as KCGM.

“The trip to the Super Pit was a highlight of the tour, the sheer scale 
of KCGM’s operation awed everyone and crystallised their thinking 
on future careers,” said Peta Jurgens, WASM Marketing Offi cer.

“We are lucky at WASM, because we have so much support 
from local companies like KCGM and from the CME and WASM 
Graduates Association, who all helped to make Focus On Mining 
so successful,” added Peta.

Organisers defi nitely agreed that this year’s trip was a great success 
and KCGM was again thrilled to be involved. Most importantly the 
students had a wonderful experience and here’s what some of 
them had to say:

“I really appreciated the opportunity to see the industry up close. 
There is also a lot that I gained from the experience, and am 
encouraged to pursue a future at WASM. I didn’t understand 
how all the mining teams were so close and interlocked. 
It was a really cool network, which all relied on one another” 
- Luke Maxwell, Student 

“I would like to thank you for the opportunity you gave me to 
participate on the recent mining camp. The trip you organized 
for us has defi nitely made a huge impact upon what I wish to 
do at Curtin in the near future. It also gave me a great idea of 
the mining courses and jobs available in the mining industry” 
– Tristan Hamilton, Student

Hopefully the tour wet many an appetite for a mining related future 
and we might just see some of the students return to the Goldfi elds 
soon - this time as students at WASM!

The WASM Focus on Mining 2009 student group

WASM’s Peta Jurgens and Karyn Lovatsis at the edge of the Super Pit

The student group take in a tour of the Mill.
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Even though Katina de Sousa only offi cially joined the KCGM team in July this year, she has been working with KCGM 
as a consultant since September 2008.

In her role as an Environmental Engineer for Minesite Environmental, a Kalgoorlie based consultancy fi rm, Katina quickly 
became familiar with the KCGM operation and more specifi cally our Environment Department!

Now in her role as Senior Environmental Coordinator, Katina’s has been working closely with our mining and geology 
departments to try and work out ways in which to manage the eventual closure of KCGM. Just some of the questions 
she is consolidating answers to include:

• What will the fi nal design of the waste rock landforms be?

• How do we stop our TSF’s from seeping long term?

• How much money needs to be set aside for rehabilitation of each of our TSF’s?

• Is it economical to reprocess the tailings at Mt Percy?

• Should the Mt Charlotte headframe be retained to preserve our mining heritage?

• What will our waste landforms look like in 20 to 30 years when we are trying to relinquish our mining 
tenements post-closure?

And the list goes on.

It is no small feat to grapple with closure issues but Katina’s hard work will put KCGM in the best 
position for our closure decisions to be of a standard that will be accepted by government.

Though her role can be stressful at time, Katina enjoys her new posting immensely and she has 
been making a positive impact on fellow employees and JV Partners alike. We certainly welcome 
her to the team and look forward to her ongoing contribution to Environment Department. 

Welcome Katina!

KCGM’s new Occupational Health Nurse, Dennis Murhpy joined the team in August 2009 after 
transferring here from Newmont’s Boddington Gold Mine. 

Having worked for KCGM back in the late 90’s, Dennis is excited to be back in Kalgoorlie and working for 
the KCGM family.

“Kalgoorlie has a very open and welcoming feel to it and it is evident that KCGM does a lot for the local 
community,” said Dennis during a candid chat with CR Offi cer Brooke Martin. 

“This is a big compliment to KCGM coming from somebody who has only been back living in 
the community for a couple of months,” added Dennis.

Dennis’ duties relate mostly to injury and health management issues and being the OHN, 
he has exposure to every department on site for a variety of different reasons - he 
therefore has a lot of names to remember!  

Despite this, and when he is not learning all of the process and procedures that come 
along with being an OHN at KCGM, Dennis is looking forward to meeting as many new 
people as possible.

Welcome to the team Dennis!

Meet Katina de Sousa Senior Environmental Coordinator

Meet Dennis Murphy Occupational Health Nurse
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Reward & Recognition Update

The System has now replaced all existing department based recognition initiatives to ensure 
consistency of rewards across the wider site.  

Since March several “Core Values Champions”, both KCGM employees and contractors, 
have been recognised for their outstanding behaviour. They include:

Emily Salamon, Corporate Services  |  Brent Varischetti, Corporate Services   |  
Richard Sullivan, EH&S  |  Peter Cocks, Ausdrill  |  Ben Swan, Ausdrill I Mark Kennedy, 
Mt Charlotte  |  Matt Bellomia, Ausdrill  |  Warren Pilton, Goldfi elds Toyota  |  Melissa 
Carter, Cape Crushing  |  Totty Smith, Mining Crusher  |  Steven Rigg, Cape Crushing   
|  Michael Bride, Mining Crusher  |  Cal Tipene, Mining Load & Haul  |  John Roberts, 
Mining Load & Haul  |  Shaun Mulvaney, Mt Charlotte  |  Simon Mantell, Corporate 
Services  |  Damien Trestrail, Mining Load & Haul  |  Rene Sison, Austline  |  Sian 
Wakeman, EH&S  |  Phillip Stroud, Engineering Site Services  |  Jess Baker, Technical 
Services  |  Michael Tapa, Mining Load & Haul  |  Stephen Blechynden, Technical 
Services  |  Peter Richter, Otraco  |  Mason van den Groenendaal, Otraco  |  Jack 
Wainui, Mining Load & Haul  |  Kristie O’Brien, Mineral Processing  |  Tabatha Akers, 
Corporate Services  |  Coralie Perrochain, Technical Services  |  Mervyn Burnett, 
Technical Services  |  Nick Pratt, Mining Load & Haul  |  Sophie Leon, Technical 
Services  |  Mark Collins, Mining Load & Haul.

Recipients of the Recognitions are able to choose from a range of KCGM merchandise 
including watches, bottle openers and t-shirts. Each item is specially branded with KCGM 

Core Value Champion artwork and soon to arrive will be a variety of new products 
including picnic bags, folding camping chairs, and belt buckles, just ripe for 

the picking!

In the near future, each of our Core Values Champions will be acknowledged 
on a special page of the KCGM Intranet, dedicated to the Core Values. The 

page will provide information on the Values and promote some of the 
outstanding behaviour we have been seeing. 

Speaking of recent good behaviour, check out some of the great 
examples of the KCGM Core Values in action. 

Coralie Perrochain proudly donning her new 
Core Values Champion T-Shirt

Leading in Safety, the 
Environment and Social 
Responsibility 
Peter Richter and Mason van den 
Groenendaal from Otraco, well done for 
assisting a member of our Community 
Relations team with a fl at tyre. It was 
greatly appreciated!

Behaving Like An Owner 
Great work Steven Rigg from Cape 
Crushing for reporting mechanical faults 
on KCGM owned lighting plants, making 
a conscious effort to look out for hazards 
and taking social responsibility into 
account in his actions. 

Leading in Safety, 
the Environment and 
Social Responsibility
It took Shaun Mulvaney from Mt Charlotte 
two days to clean out and change the 
rubbish bags, clean the underground crib 
rooms and the underground WC, and also 
changing the pans that had been left in a 
not so nice condition. Well done Shaun for 
taking the initiative to complete this task.

Acting with a 
Sense of Urgency
Rene Sison, from Austline during an 
inspection of south belt Rene noticed 
a rock fall and rip in belt. Rene pulled 
the emergency stop immediately saved 
$1000 per hour on replacement costs 
plus labour and time.

Behaving Like An Owner 
Coralie Perrochain from Technical Services 
during a previous swing did over 20 hours 
spotting for the week. This was when 
people where away or sick and it was a 
great effort that contributed to over 70% 
of the hours spotted for that week.

Unsure of the KCGM Reward 
& Recognition System Policy? 
Check out the guidelines 
located on the KCGM Intranet 
under HR Policies.

KCGM’s Reward and Recognition System was introduced in March 
2009. It is a peer review system centrally based on KCGM’s 6 Core 
Values enabling any member of staff to nominate a colleague for 
outstanding behaviour that refl ects the Values.

Peter and Mason pick up their well deserved Awards.
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Team Spirit 
Gold Class!
A stellar team effort saw the Boulder Ex-Serviceman’s 
Club come alive on Monday 3rd August for a fundraiser 
organised for truckie Helen Tunks. 

When Helen had to fl y to Tasmania to be by her gravely ill daughter’s side, 
C Crew’s Tony “Browny” Brown didn’t hesitate to organise an auction 
night in her honour and KCGM employees were equally enthusiastic to 
donate to the cause.

KCGM employees and contractors showed their support on the night 
with beer fl owing and bids coming hard and fast for a range of fantastic 
items all generously donated by KCGM employees and contractors.  

To say the night was successful would be an understatement with the 
event raising a whopping $14,000 for Helen and her family. 

Just some of the items snapped up were a gold nugget, a one day 
prospecting trip, one day of labour from six C Crew members, building 
and framed Super Pit images, and CAT merchandise generously 
donated by Westrac.  

The list of items was endless and the night certainly showed the 
generosity and team spirit existing within the load and haul crews across 
the site. 

Annual KCGM vs Kalgoorlie Masters Football Club Match 
The challenge was set for the annual Aussie Rules 
footy match between KCGM and the Kalgoorlie 
Master Football Club. Peter Bogensperger, KCGM 
Gidgi Production Superintendent and organiser of 
the match fi lls us in on how the battle unfolded.

The annual Aussie Rules Football Game between KCGM and the 
Kalgoorlie Master Football Club was held at Morrison Oval on Sunday 
30th August. These two teams have been throwing on the boots 
and having a run each year since 2004. As the Kalgoorlie Masters 
Football Club Coordinator, I have been in charge of organising the 
game on behalf of the Club each year. It has also been my role to 
gather a KCGM team to compete on the day.

The weather for the game was fi ne with a slight breeze favouring the 
Piccadilly Street end. The game was played in good spirits with all 
players having a great time on the day, but as usual, there were a few 
stiff bodies on Monday!  

The better performers for KCGM were Travis Wood from Engineering 
on the back fl ank, Jamie Wilson from HR in the ruck, Evynn Noblet 
from the Goldroom on the wing, Ben Reid from Geology on the forward fl ank and Jack Wilson from Fimiston Metallurgy in the back pocket.

A big thanks to Todd Millar from Fimiston Maintenance for umpiring the game fair and square and though no offi cial scores are kept for these games, 
the general feeling was that the Masters may have just got over the line. So better luck to KCGM next year!
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It was “lights”, “camera”, “action”, 
for the KCGM Management team 
as they dusted off their PR skills for 
the annual on-site media training 
delivered by Panorama Media.

With lights radiating, cameras rolling and 
Reporter Allan Hynd ready to strike with 
tricky curveball questions, the training was 
extremely valuable but also rather terrifying for 
the participants!

Organised by the KCGM Community Relations 
Department the training proved that dealing 
with the isn’t a daunting experience when you 
have the trained spokespeople to handle all 
the attention. 

As part of the training the Managers sat 
through an intensive tutorial including a 
documentary on “the life of a journalist” to 
gain a perspective of how hectic the media 
industry can be. They were then divided up 
into pairs, each group receiving an allocated 
topic of expertise for discussion on camera. 

A short preparation 
time was given before 
everyone was interviewed 
by the Reporter with the 
camera rolling in front of 
the entire group. Some 
participants were keener 
then others to be cast 
into the limelight!

“Everybody did a fantastic 
job of keeping their 
nerves at bay by giving 
well prepared interviews, 
they only got sucked into 
“swallowing the grenade” 
every now and then!” said 
Brooke Martin, KCGM 
Community Relations 
Offi cer.

As a memento from their day as expert media 
interviewees, participants were each given a 
disc containing footage of their interviews. 

Some cringed at the thought of seeing the 

actual evidence of themselves on camera but 
everyone agreed that on the odd occasion 
our Management team may be required to 
provide comments to the media, the training 
is certain to come in handy!

Media Matters!

Engineering Projects Superintendent Jason Gardner under the pump

Planning & Technical Superintendent Tim 
Berryman in front of the lens

Environment Health & Safety Manager Bob Povey 
being thrown a curveball question by Allan Hynd

Receiving media training tutorial before 
getting in front of the camera

Local Goldfi elds media providers were treated to a 
scrumptious brekkie at the Super Pit Shop on on Tuesday 
30 June and for the Management team, it was a chance to 
put their newly refi ned media training skills to the test!

Hot off the heals of the training, KCGM’s managers met local media 
personalities from WIN Television, GWN, ABC Radio and the Kalgoorlie 
Miner and there was plenty to talk about (and to eat as well)!

After a bite to eat, media and managers alike jumped on board the Finders 
Keepers bus and were treated to an up close and personal look at the 
Operation. Taking in the scenery from the workshop, Harvey Hut and the 
OBR lookout, it was clear the media are still impressed by the size and scale 
of the operation. Plus they captured some winning footage for later use.

With all the new faces in town, the brekkie and tour were a winning 
combination for both managers and media alike!

The tables were turned as the camera was pointed at 
the media group, who graciously posed for a photo 

(despite the hefty breeze)!

It was “lights”, “camera”, “action”, 
for the KCGM Management team

AAA hshshorortt prprepepararatatiioionn 
time was ggiven before 

Media Savvy Managers
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The journey began back in early 2008 with the 
formation of the Core Values Leaders Group, a 
cross section of staff from all organisational levels 
who were engaged to help our workforce to 
understand what the values mean, why they are 
important and how we can embed them into all of 
our actions!

Through a series of workshops, the Core Values 
Leaders, in consultation with KCGM Managers and 
Supervisors, devised the 6 Core Values Overarching 
Meanings & Behaviours. These were rolled out to 
staff by KCGM’s General Manager earlier this year 
which included the launch of the consistent Core 
Values Rewards & Recognition System.

In later half of 2008 the group also began facilitating 
Core Values discussions with all department teams 
and many of our permanent contractors to explain 
the Meanings & Behaviours and to involve them 
in making each Value relevant to their work area. 
During these sessions, teams were asked to defi ne 
what each Value looked like, and didn’t look like, to 
them when considered on a day to day basis.  

The process took several months to complete but 
the end result was that each team came out of 
the experience with a clear understanding of the 
overarching 6 Core Values Meanings and more 
importantly they will now be armed with a set of 
Behaviours specifi c to suit their team and work 
environment.

During the next two months, Department Managers 
in conjunction with the Core Values Leaders will roll 
out plans outlining the specifi c team Behaviours 

for each department and this is an important step 
in our journey towards becoming a value based 
organisation!

So that everyone can begin to understand how 
the values can be interpreted, in future editions of 
The Dirt we will be sharing with you some of the 
identifi ed team Behaviours to show how they relate 
to the KCGM Core Values.

The fi rst of KCGM’s Core Values is Lead in Safety, 
the Environment and Social Responsibility and 
here’s what some of our teams had to say about 
their interpretation of the Value.

Mining Drill & Blast Team

Living the Value 

• Leading by example
• Don’t be afraid to speak up if you see something 

wrong
• Courteous behavior to others, value people 

and the environment
• Feedback/results on outcomes of incidents
• Responsibility with equipment/gear - the 

standard you walk past is the standard you 
accept 

Not Living the Value

• People turning a blind eye
• Taking shortcuts and not following safety 

procedures
• Not taking fatigue seriously
• Inequality in accountability and not taking 

responsibility for your actions

The journey began back in early 2008 with the 
formation of the Core Values Leaders Group, a 
cross section of staff from all organisational levels 
who were engaged to help our workforce to 
understand what the values mean why they are

for each department and this is an important step 
in our journey towards becoming a value based 
organisation!

So that everyone can begin to understand how

APRIL 2008 JOURNEY TO BRING THE CORE VALUES ALIVE COMMENCED

MAY 2008 FORMATION OF CORE VALUES LEADERS GROUP

JUNE 2008 CORE VALUES OVERARCHING MEANINGS & BEHAVIOURS FINALISED

JULY 2008 FACILITATION OF CORE VALUES SESSIONS ACROSS SITE

JANUARY 2008 CORE VALUES TEAM BEHAVIOURS FINALISED

MARCH 2009 CORE VALUES OVERARCHING MEANINGS & BEHAVIOURS ROLL OUT 
& LAUNCH OF CORE VALUES REWARD & RECOGNITION SYSTEM

SEPTEMBER 2009 ROLL OUT OF CORE VALUES TEAM BASED BEHAVIOURS

Over the past 18 months KCGM has been progressively 
working through a journey to bring to life and embed 
the KCGM 6 Core Values across the site.
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Mining Load & Haul Team

Living the Value 

• Lead by example and be a courageous leader
• Assess risk to the environment – and continuous rehabilitation of 

mine site 
• Being a member of the local community and an ambassador in 

promoting KCGM name and actions
• Look out for self and fellow workers – duty of care
• Reporting hazards and ensuring they are addressed
• Ensuring you are fi t for work 

Not Living the Value

• People doing the wrong thing and other people watching – 
ignoring risks

• Being made to feel guilty for reporting or calling up genuine faults 
and safety concerns

• Laziness with safety/taking short cuts
• Not following radio protocol 
• No concern for fuel/oil leakage

Geology Exploration and Resource Team

Living the Value 

• Think about the impact of your actions on others
• Promote a positive safety culture and lead by example 
• Meet and exceed legislative standards
• Courageous leadership in safety, the environment and social 

responsibility
• Set goals which are beyond what is required 

Not Living the Value

• Laziness with safety – cutting corners/unsafe practises
• People watching someone doing the wrong thin and not doing 

anything about it
• Not reporting safety hazards
• Negative attitudes towards safety and the environment
• Putting production in front of safety

Talking Heads
You’ve just heard some team interpretations 
of Lead in Safety, the Environment and Social 
Responsibility, now hear from some of our 
people who answered the question “What 
does Lead in Safety, the Environment and 
Social Responsibility mean to you?”

“Acting responsibly, taking into account the 
wellbeing of others and ensuring that if 
you talk the talk, you can also walk the 
walk!”

LAUREN TUNKS, TRUCK DRIVER

“Taking appropriate actions that will help 
ensure that my teammates go home safe 
everyday and  being responsible for 
actions that I personally make, both inside 
and outside the work environment”.
NATASHA ENGLAND, TRUCK DRIVER

“KCGM and Employees should, to the 
best of their ability try and strive, in these 
areas to make the work, home and town 
environment a safe and happy place to 
be. This should not stop when you leave 

work, but should continue in the everyday 
things you do at home and out socialising”

MARION MCCONNELL, SUPPLY OFFICER

“Being an initiator and innovator, courageous leadership, 
looking for new opportunities and 
representing the company positively. 
Volunteering in the community, wearing 
our uniform with pride and not waiting 
for someone else to say something, but 
taking the initiative instead.”
JESS KINNERSLY, CI ADMINISTRATOR

“To make safe choices, make sure my 
mates & myself go home safe everyday, 
environmentally to look after where we 
live so there will be something left for the 
future generations, promote KCGM as a 

community orientated company”.
ANDREW MILLAR, TRUCK DRIVER / ERT MEMBER

1 Lead in safety, the environment 
and social responsibility

2 Behave like an owner

3 Act with a sense of urgency

4 Be a team player

5 Continually improve

6 Deliver results
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Mining Industry Insight 
for Women in Business! 
Local Goldfi elds Business Women gathered at the Super Pit 
Shop to meet the KCGM Community Relations team, enjoy 
a scrumptious breakfast and hear all about the challenges of 
working in the public arena!  

Held in July, the breakfast was organised by the Small Business Centre and gave 
the women, all members of the local Women in Business Network, the chance to 
learn about the KCGM operations and the different circumstances of our working 
environment. 

“The Women in Business Breakfast allowed our members to share stories in regards 
to the challenges and successes they face in owning their own business. It generally 
just gave them a chance to network with women in the Goldfi elds region in similar 
positions to themselves,” said Joselyn Pesci, Small Business Centre Manager 
Goldfi elds.

As a Gold Sponsor of the Small Business Centre Goldfi elds, KCGM was thrilled to host 
the breakfast and educate the group about the unique challenges and opportunities 
associated with our location in such close proximity to the local community.

Starting off with a breakfast presentation by KCGM Community Relations Manager, 
Danielle van Kampen, the group then jumped on board the Finders Keepers bus with 
tour guide Matt Cook, for an hour long site trip to view our open pit employees in 
action!

The group returned to the Shop with a new perspective on the business, all having 
enjoyed the experience to see the operation through the lens of a public relations 
professional.

KCGM’s valuable community investment was a strong feature of the event and each 
of the breakfast guests purchased a KC Bear to take home with them - $5 from every 
KC Bear going directly to the Kalgoorlie-Boulder Volunteer Centre.  

Like the KCGM breakfast, the Small Business Centre regularly organises events for the 
Women in Business Network such as formal gatherings, workshops and seminars. 

Women in Business is an excellent opportunity for local women to associate with 
others in the region. For more information on the Network, contact the Small Business 
Centre on 9021 7708 or pay them a visit at 171 Piccadilly Street Kalgoorlie. 

 KC Bear melting hearts!

Kim Eckert & Danielle van Kampen 
presenting to the group

Matt Cook giving the ladies a run down of the massive KCGM Operation

Women in Business at Harvey Hut!
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Ever wondered where 
KCGM employees go 
every second Friday 
night? The Social Club, 
that’s where! 

For just $8.00 per fortnight you can become a 
member of the KCGM Social Club and enjoy 
an awesome array of events throughout the 
year for not only you –but your immediate 
family too!

The Social Club is made up of employees 
from all departments across site, and its a 
terrifi c opportunity for you to get to know the 
other people that you work alongside.  

A sundowner is held every pay Friday at the 
Social Club clubrooms, located at 1 Hopkins 
Street Boulder (turn left at the Cornwall Hotel 
on the Bypass road and it’s the last building 
on the left), and at other various venues in 
Kalgoorlie-Boulder.

Beverages are provided for FREE at the events 
which include beer, wine, UDL’s, softdrink and 
juice. Yummy meals are also on offer with the 
style of meals changing each fortnight. Some 
meals include pizza, burgers and pasta but 
really the list is endless!

There’s also plenty of things to keep the 
youngsters amused with a children’s outdoor 
play area and a heap of toys at the clubrooms 
so there’s no excuse for leaving the kids at 
home - bring them along for a good night 
out.

Some of the functions held throughout 
the year include:

• Fortnightly Sundowners  

• Pubdowners

• Lawn Bowls 

• Night Golf

• Paintball

• Car Rally

• A Day at the Races 

• Oktoberfest 

• Kids Christmas Tree

The Social Club Committee consisting of 
Gareth Quigley (President), Ashley van Niekerk 
(Vice President), Korbin Iles (Secretary), 
Simon Mantell (Treasurer) and Belinda 
Murray (Promotions Offi cer), is always open 
to suggestions for functions, or simply just 
feedback about events and the Social Club in 
general. So don’t be afraid to contact one of 
these people and put your ideas forward.

Joining the Social Club is easy. It’s just a 
matter of getting in touch with one of the 
above people (or grabbing a form from the 
HR Department), then the fortnightly fee of 
$8.00 is automatically deducted from your 
pay (with an initial $3.00 joining fee at the fi rst 
deduction).

KCGM SOCIAL CLUB UPDATE
with Belinda Murray, Social Club Promotions Offi  cer

The Social Club has sundowners each pay 
Friday night at the Social Club Rooms in 
Hopkins St, Boulder which includes free dinner 
and drinks. In addition we usually have a major 
event once a month (for a nominal fee). 

If you would like to become a member of the social club, you can complete a 
membership form which is located on the intranet under ‘KCGM Social Club’ (on 
the right hand side). Membership costs $4 a week (plus a $3 joining fee), which 
will be deducted from your pay. Permanent contractors can also join, but will 
need to pay their fees in advance for the remainder of the year. 

Belinda Murray - Open Pits   p: 9022 1800   e: bmurray@kalgold.com.au

y
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Angie Langford, Allen Rulyancich and 
Robin Richards catch up for a drink

Farewells

More than 30 people gathered at the North End Tavern to say 
goodbye to A Crew team member Paul “Ziggy” Ziegle on Monday 
20th July. Paul worked at KCGM in Dispatch for seven years 
before exchanging one massive Pit for another and accepting a 
role at Boddington Gold Mine. We wish Paul the best of luck for his 
new role and we hope that he makes as much of a positive impact 
on his new posting as he did during his time with KCGM. Good luck 
Ziggy! 

The night was also a chance for A Crew to bid farewell to operator 
Shannon Anderson who left KCGM to take up a position as an 
ancillary operator in Canada. We also wish him the best of luck for his 
future endeavors. Farewell Shannon!

ncich and 
drinkr a drink

Riklan Emergency Management Services was the venue for Scott 
Judd’s farewell on the 7th August with about 25 people gathering 
to say goodbye to the Emergency Response Coordinator. Scott 
commenced with KCGM in May 2007 and he played an important 
role in our Emergency Response preparedness. A strong turnout 
from the KCGM ER “Ratz” Team, an open bar and lots of music 
made for an enjoyable night out at the farewell!

Boys will be boys! From left, Dean Tichborne, David Nissen, Matt Almond and Scott Graham

Claire Maguire, Andrew Stay and the ever 

photogenic Dean Tichborne take time to 

pose for a picky.
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Boys will be boys! From left, Dean Tichborne, DavidNissen Matt Al

Claire Maguire, Andrew Stay and the ever 
t

Taking time out to catch up - Catherine Wharton, Catherine Michaud and Emily Salamon.

T kTakiing i time out to ca htch up - CCathherine Wharton C th i MW

 Back row (L to R) - Robin Richards, Lavinia Rawlinson, Paul Ziegle, Dave 

Hauwert, Tony Rewita. Front row (L to R) – Connie Hori, Mark Collins and Mark.

Chris Eales and man of the hour, Shannon 

Anderson enjoy a drink at the farewell.

Deb Hulton, Ziggy, Bev Coulter and Tony Rewita fi nd it hard to part ways.

Brothers in 
arms - Scott 

Judd and Kerry 
Bensted.
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KCGM said goodbye to Tanya Kinslow on Tuesday 30th 
June in the SERT1 training room. Tanya joined KCGM in 
the second half of 2008 after moving to Kalgoorlie from 
Sunny QLD. A small group gathered to say goodbye to 
the Occupational Health Nurse who left the company to 
have her second child. Environment Manager Bob Povey 

and Senior Health & Safety Coordinator 
Richard Mackiewicz presented Tanya 
with a baby basket gift to take home, 
and we are sure that it has come in 

handy with the recent arrival of 
little Madison.

Kat Morrongiello, KCGM Security First Aid Offi cer 
was fare-welled at Flanagan’s Pub on Friday 
24th August. About 20 people gathered to bid 
Kat good tidings for her move to Melbourne with 
husband Matt. Kat joined KCGM in 2007, initially 
as a HR Administrator before accepting a position 
as a Graduate HR Offi cer, then eventually taking 
on the Security First Aid Offi cer role. Speeches 
from Kat’s team members ensured that she was 
left with a lasting memory of her time with KCGM 
and if the speeches weren’t then defi nitely the gift 
basket she received was. Farewell Kat!

Left, top: Parting hugs for Kat and Cara Sinclair

Left: The hugging continues with Kat and Donna 
Carroll catching up for a cuddle.

A morning tea was in order when 
the time came to say goodbye to 
Senior IS Coordinator, Shaun 
Fessey. More than 40 people 
from the Corporate Services 
Department packed the open 
pits lunchroom to enjoy 
a scrumptious feast and 
farewell Shaun in true style. 
Shaun has left KCGM to 
pursue a business venture 
in Perth with his wife Sue 
and we wish him the best 
of luck for the future. 

Middle: Shaun Fessey (left) 

and Simon Mantell pose 

for a farewell photo

Right: A hefty crowd 

gathered for Shaun’s 

farewell

 (L to R) Stevi Polgar, Emma Marlow, Donna Carroll, 
Tanya Kinslow and Stacey Coleman

Richard Mackiewicz 
presents Tanya with 
her gift basket

Terry Geddes, Kat Morrongiello and Dave Middleton (and daughter) catch up for a quick photo at Kat’s farewell

The IS team get 

together for a fi nal 

picky with Shaun
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Don’t just 
read it...
Be in 
the next 
issue!

November 

2009

Call Holly on 9093 3488 or email 
hphillips@kalgold.com.au to get a 
story done in your area.

KCGM is a joint venture between Barrick and Newmont Australia




